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SUPPORTING 


That’s one reason why ‘NORVIC’ 
Crepe Binders and Bandages are 
recommended by the Medical 
Profession. They are hygienic 
and non-irritant; can be thor- 
oughly relied upon even in cases 
of extreme weakness. They con- 
tain 70 per cent. wool and 
absolutely no rubber; allow com- 
plete freedom of movement, 
whilst giving gentle and adequate 
support. Obtainable in the fol- 
lowing widths: Binders 6-8-11 
ins.; bandages 2-24-3-34-4 ins 


MODERATE IN PRICE 


Ask your Chemust 
-—he “stocks thew 


London Representative: R. H. EASTAWAY, 


Tel. 


: WANstead 0652. 


82, Hermitage Court, Srmerivest, E.18 


SOLE MANUFACTURERS 


GROUT € CO. LTD. LEEKBROOK, LEEK, STAFFS. 


For Haemorrhoids 


The success of an operation depends largely on 
ability to choose the time, the place and the con- 
ditions, particularly nowadays. Can an operation 
for haemorrhoids be deferred safely ? In many 
cases it can, by the use of Anusol Suppositories. 
Anusol Suppositories contain astringent medi 
caments in an emollient base. They relieve rectal 
congestion, control haemorrhage, allay irritation and 
soothe inflamed tissues. The patient’s condition 
is improved and a healthy area prepared for 
operation. 

Anusol Suppositories contain no anaesthetic, anal 
gesic or narcotic drugs. Therefore, while the 
operation is pending, symptoms cannot be over 
looked, although pain is relieved by the reduction 
of local pressure. 


Haemorrhoidal Suppository 








WILLIAM R. WARNER & Co., Ltd., Power Rozd, Chiswick , London, 











‘Elastoplast’ 


and dressings economy 


*Elastoplast’ is economical in use—please use it 


economically. As a dressing it protects the newly- 


formed granulations and should be left undisturbed 


as long as possible, provided no unusual pain is 


experienced. 


T. J. SMITH & NEPHEW LTD., 
NEPTUNE STREET, HULL 
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1CIAL ANNOUNCEMENTS BOROUGH OF BATLEY . WILTS COUNTY COUNCIL ISLE OF ELY COUNTY COUNCIL 
orF ; HEALTH VISITOR AND SCHOOL NURSE MIDWIVES ACT, 1936 APPOINTMENT OF TWO HEALTH 
' ia/- per inch; minimum charge 8/- Applications are invited for the above position APPOINTMENT OF MIDWIFE VISITORS 
(one of “- oy ym — be fully ve The Wiltshire County Cor ae Applications are invited for the post of 
URSING nurses and possess the qualifications required by for the appointment of Emergency Midwife. tw acancies) 
a pen a penny era for :— the Ministry of Health and Board of Education Candidates must be State Certified Midwives — — ae } : d the Health Visi 
* Visiting Six months’ course. Salary £200 per annum, rising by annual incre- and State Registered Nurses able to drive a motor e Cort a f the | ) Seniiars fn 
Nursing. Whole time courses for' ments of £10 per annum to £240, plus a cost-of- car. aed P 
a king up work in industry, held in living bonus, subject to the provisions of the) In addition to domiciliary service in the county - = = . nt 
bose tal ed Glasgow; correspondence ‘courses|Local Government Superannuation Act, 1937. area the successful candidate will bé required t Phe mmencing - — n 
+ ae a industry. Uniform will be provided. Applications must undertake from time to time such other duties as "xed 4 rding to experience = 38 OB & 
i+ One year whole-time. be on forms obtainable from the undersigned on the County Medical Officer may require. le of £200 per annum, rising by annual 
a Course. Eighteen months, whole- receipt of a stamped addressed envelope. The salary scale will be £220 per annum rising, increments of £10 to maximum of £2 230 
tetic WM. J. FRAIN, M.B., Ch.B., D.P.H., {subject to satisfactory service, by annual incre- plu war bor of 10 pe ent rhe 
ad the Director, Education Department, Medical Officer of Health. (28) | ments of £5 to a maximum of {260 plus war bonus Local Government Superannuation § Aet 
Py Hege of Nursing, la, Henrietta Place, of 10s. per week. Previous experience will bx 7, will apply, and it will be necessary for 
ich - rte W.1. (8) WILTS COUNTY COUNCIL taken into account in fixing the commencing the successful candidate t pa a medical 
— MIDWIVES ACT, 1936 salary. Allowance of £10 pet for examination 
THE ROYAL COLLECE OF NURSING APPOINTMENT OF MIDWIVES uniform and £6 per annum for bicy Applications together with copies of not 
Sarah Fountain Grant ; The Wiltshire County Council invites applica-|be paid. A small deduction in respect of more than two recent testimonials, should 
Council of the Royal College of Nursing will| tions for the appointment of a Midwife for domi-| hoard and lodging, when provided. will be pe « nt to the County Medical Officer 
der applications for the above grant to the ciliary service in the Wootton Bassett district, made. The appointment will be terminable ¢ inty Ha March, to arrive not later 
of £10, to be expended on some form Of/where furnished rooms are availabie, and for' hy one month's notice on eithe r than the Sth February. 194 
raduate study. . who :. ,| the appointment of Emergency Midwife. The successful candidate will be required to pass nk. F. G. THURLOW, 
grant is available to any nurse who is a) Candidates must be State-certified. Midwives a medical examination before the appointment is, , - © sk of the Gonna 
ber of the Royal College of Nursing and who and, for the post of Emergency Midwife, State- confirmed, and will be required to contribute in yy... ih ieee 94 
d at one of the following hospitals :— registered Nurses, able to drive a motor-car. accordance with the terms of the Local Govern eee Ss 
I Consumption and Diseases jp, addition to domiciliary service in the county anent Superannuation Act, 1937. ed BOROUGH OF "NEWARK 
area the successful candidates will be required to Application forms may be obtained from the HEALTH VISITOR 
undertake from time to time such other duties rsigne whom applications, together with meng ; 
Greenwich, 8.E.10. as the County Medical Officer may require. pom my ge ne: pe ese ils, must be sent \PI licati J inv ed for the appoint 
s applicant will be asked to render) The salary scales will be, in the case of the P. A. SELBORNE STRINGER, ent of He , V — Salary £200 by 
tement showing how the grant has been Wootton ‘Bassett appointment if State- Clerk of the Council increment f £10 £240 plus War Bonus 
ded at the end of the course undertaken. (registered £200 per annum rising, subject Clerk’s Office Candidates must be State-registered Nurses 
plication forms may be obtained from the|to satisfactory service, by annual increments of County Hall md State-certified Midwives and in addi 
or in the Education Department, Roval/¢5 to a maximum of £240, plus war bonus of 10/- Trowbridge. 573 tion must possess the new Health Visitors’ 
of Nursing ,la Henrietta Place, Cavenslis:| per week, or if not State-registered, £160 per Certificate of the Royal Sanitary Institute 
London. W.1. annum rising, subject to satisfactory service, by DERBYSHIRE COUNTY COUNCI Th ippointment will be ibject to the 
, 1942. (34) | annual increments of £5 to a maximum of £200 Midwives Act, 1936 — Section 2 (1) provisions of the Local Government Super 
— OF NURSING plus war bonus of 10/- per week. Previous ex Applications are invited for the appoint- annuation Act, 1987 
ee A NURSING COURSES perience will = ae into accourt in fixing the a, of County Midwives App ¢ tating a qualifications 
GLASGOW commencing salary. In the case of the appoint The Midwives will be required to under-|and experience and accompanied by copies 
. —- 2 3 of £10 are “ent of Emergency Midwife the scale will be , , veneral duties of County Mid- of three testimonials should be sent to the 
Bursaries of £15 and 3 of £10 are | po99 per annum rising subject to satisfactory) t#ke the general . ay oe — 
d by the Public Health Section of The ~~~. § “ re - wives in any specified areas of the County wndersigr 
. Tursi ; carvicn, by samuel tacooments of £5, 0 8 be State Certified Midwives. WAR-TIME DAY NURSERY MATRON 
| College of Nursing to College mem-| maximum of £260, plus war bonus of 10/-perweek| 2nd they must be State Certil “ ; wited from state 
taking the Industrial Nursing Courses from the Emergency Midwife’s salary a smal) Salary Group A. . Applicatior re it vited_ trot a 
lasgow, starting Ist March, 1943. | deduction in respect of board and lodging, when In the case of Midwives who are also registered Genera ; wsae-tag : 
pplications should be made to Miss | provided, will be made. The appointments will| State-registered Nurses or have had three Children’s Nurses for the above appoin 
N. Udell, M.B.E.. Secretary to the |be terminable by one month's notice on either years recent myers in the age he c- on _ (non-re —w , safheante 
ish Board, 40, Melville Street, Edin- | <ide. tice of midwifery subsequent to qualifica *reference wi ” given to appli 
i. (1454) The successful candidates will be required to tion as a midwife £200 per annum, rising having previous experience of day nur 
] pass medical ee ey before the appoint-|py annual increments of £10 to £250 per series. and the commencing salary + 
ments are confirmed and will be required t . ylus ¢ emporary cost of living within a grade of £180-£220, according to 
CFPIGIAL APPOINTMENTS contribute in accordance with the terms of the a, te on at bem nt is £26 per annum, experience Meals on duty are given 
sitones Local Government Superannuation Act, 1937. sravelinn expenses, and an allowance of Applications, stating qualifications and 
THE ROYAL COLLEGE OF NURSING Application forms may be obtained from the . for uniforn experience. and accompanied by copies of 
EDUCATION DEPARTMENT undersigned, to whom applications, together with, £19 Per annum for un ; three recent testimonials should be sent 
HALFORD BEQUEST SCHOLARSHIPS copies of three recent testimonials, must be sent.| Salary Group B. — within Gan ¢ : lomateneal 
slarships to the value of £1,000 are being P. A. SELBORNE STRINGER, Midwives (other than the above) ™ ith | to t . i se a 
ondon, d to enable members of the Royal College of| Clerk's Office, Clerk of the Council.! midwifery training only £175 per annum » = M lical Officer of Health 
ing to take the full-time Nurse Teachers’ County Hall, Trowbridge. (44) rising by one annual increment of £5 and edical Ofice saith D: vartment 
at the College, and will be allocated accord- two of £10 to £200 per annum, plus a tem ; ee ee 
to the requirements of the candidates. : EAST SUFFOLK NURSING ASSOCIATION porary cost of living bonus, which at/ 25, Middlegate Newark, , — 
——— OTS THE CHEMIST SCHOLARSHIPS—/50 Applications are invited from General Trained present is £26 per annum, travelling ex CORPORATION OF ABERDEEN: 
Teachers” dietetic and industrial nursing Nurses and others to train as District Nurse penses, and an allowance of £10 per annum EDUCATION COMMITTEE 
. (Members only). Midwives. for uniform and laundry. TEACHER OF MOTHERCRAFT, HYGIENE 
DWORAY SCHOLARSHIP—/135 for the Pocket money, uniform and examination fees Midwives in Group B will be transferred and ELEMENTARY NURSING ’ 

’ course. (Members only). will be provided during training. After Com-'¢4 Group A after three years’ satisfactory Applications are invited from State 
pplication for the above must be made before pletion of training the candidate will be expected .oryice on the County Council staff Registered Nurses for the appointment of 
April, 1943 (with stamped envelope) to the | to serve as a District Nurse Midwife in the County! The Officers appointed will be required to Teacher f Mothercraft, Hygiene and 
tor in the Education Department, Royal! of East Suffolk, S.R.N’s, 14 years, S.C.M.’s, 2 € cer oe time to the service of Elementary Nursing to Junior 


1t\\ 








ge of Nursing, 1a, Henrietta Place, Cavendish | ve. em qt ee > an .’ 4 devote their 
e, London, W.1. = om Saree yen. aan ccusive Rr SCM ood tae for the County Council and will not be allowed 


. d teaching ex 
competitive examination, consisting of a S.R.N., S.C.M.’s, less £10 until the period of to engage in private practice or any other 


Sister Tutor’s 








ional and general knowledge paper, will| contract is ended. Particulars from The County er i Pye ne t ~~ hy ior us a Teacher 
ki on Saturday, 8th May, 1943). (825) (Superintendent, County Hall, Ipswich 1046 appointed will be required to work under -, rable that in 
uperintendent, ‘ ee eee ( , the direction of the County Medical Officer , the Health 























and to live in such parts of the County as Certificate of 

TRAINING & LECTURE COURSES STAPFORDSHIRE COUNTY NURSING (1. may from time to time direct 
- ASSOCIATION The posts will be subject to the Provi 230 rising 
NATIONAL HEALTH SOCIETY Applications are invited for the following sions of the Local Government Superannu £270 per 





appointments :— ation Act, 1987 and the successful candi- annum, and the appointment will be subject 


P Sn. + ) pro Qn oO the Local G ernment 
ietri Midwi 7 ates will be required to pass a medical to the prov ns of 
Dis c Nurse-Midwife. lam North dat 2 S) 7; nuatie ct 
ee - ~_> examination. Superannuation A 


j ! ur copies of the prescribed form of 
: 7 : ; The Appointments will be determinable Four copies | sae ” 
arv lati she ace z aval ee . an r, wh 1 may be mad on request) 
or particulars apply to Secretary, National) Unfurnished accommodation available by three months’ notice on either side. APE tion ich ma a 


th Society, 90, Buckingham Palace Road, S.W. Wholetime Midwives. Hednesford near! “Forms of application may be obtained 5” pul be ke aged with tne ,Derecter ae 
<6) Cannock and Willenhall, near Wolverhamp- from the undersigned to whom they should Educatios ” sana ; 9 


HEALTH VISITORS 
unin Course for Health Visitors, etc., in pre 
tion for Examinations approved by the - , ‘ 
try of Health. ; Staffs. Good district experience. Car owner. 




















MOTHERCRAFT TRAINING SOCIETY ton. Cyclists. Own living arrangements. | he returned completed by not later than the twat Offices. Municipal Buildings 
sst-Graduates Courses in Mothercraft for) Wholetime Relief Midwives and Nurse- first post on February 20th, 1943, together ~s perdeen (1415) 
ned Nurses and Midwives. Course for Midwives. Nurse with car to serve several with copies of not more than three recent ___ —— 
rained girls 1-2 years. Truby King) adjoining districts. testimonials. DERBYSHIRE COUNTY COUNCIL 
hods. Training school evacuated. Salaries S.R.N., S.C.M., £190 rising £10— New County Offices W. M. ASH, HEALTH VISITORS & SCHOOL NURSES 
ombined course for Health Visitors with| £220, war bonus £18 4s.. S.C.M. £180 rising Derby. County Medical Officer PERMANENT AND TEMPORARY 
hy SN of Nursing. £5—£200. Uniform found. F.S.S. Car allow- 30th January, 1943. (1261) : APPOINTMENTS } t 

rticulars apply Nursing Direc ance £199 per ¢ Necle allowance £8 —— —_——— nlications are invited for the above 
mwell House, eR — | po per —" hear -oe Mat 4 ‘The ‘County RHONDDA URBAN DISTRICT COUNCIL - ints 9 os 
829 /9 Superintendent, 44, Wolverhampton Road, Temporary Health Visitor and School The ry is £210 per annum, rising by 
359/25) Stafford , (1316) Nurse. Applications are invited from pe saat faaesanenin th OS one aeene ee 
eThe Course of t “oll eae e se sons qualified to act as Temporary Healtt + senecealoenes ~ 9 Stew thamen. tame 
the Brompton ‘io a Visitor and School Nurse at a salary of * a — < hie > a expenses 8 

be held on Tuesdays and Fridays from ATH EDUCATION AUTHORITY £200 * rising by annual it ~aggps ate : 7 undidates will be required to be State 
m. to 7 p.m., commencing March 2nd Remedial gymnast required for work in the £10 to £250 pee sone, pene ee Soha aan regi tered Nur : nd possess the Health 

further particulars apply t “the | Bath, schools. Applicants must possess the War bonus. Candidates must either (a) - Certificate of the Royal Sanitary 
ron. *pply a. l€ \certificate of the Chartered Society of Massage| hold the New Health Visitor’s Certificate Visitor's Certifica 1 = id b of 

(1534) and Medical Gymnastics, and be qualified as an|issued under conditions approved by the Institut or vave he 7 the ithorit 
orthopaedic nurse. A <iploma in Physical| Minister of Health or (b) have been ap- Health Visitor ndet ‘ “rh vuthority 

PUBLIC HEALTH VACANCIES Training will be considered an additional! proved as a Health Visitor by the Minister with the pproval f the Minister of 

_— | quahfication of Health prior to the Ist April, 1930. ffealt} 

Ith Visitor required by Essex County Salary Scale {210 rising by annual increments) Forms of application and conditions of ap- The Officers appointed will be required to 
inci}, Salary, according to qualifications of £10 to a maximum of £240; commencing pointment may be obt 1ined from the work under the supervision of the C unty 
experience, within the scale of £209 |5#@ry according to experience. Forms of appli-| Medical Officer of Health, Tydfil House, ygegical Officer and to devote the whole of 
£250 a year; allowances in addition, \c@tion together with conditions of appointment| Pentre, Rhondda, by whom completed ap-| 4) i, time to duties in connection with 
ms of application obtainable oe . re may be obtained from the undersigned and should) plications must be rece ived not later than | iternity nd child welfare, tuberculosis 
k of the County Council Cor ty Ha . be returned immediately. Monday, 22nd February, 1943. d school medical servicea, and to reside 
Imsford. Last date for seceine of P all Education Depatment, A. W. HOYLI D. J JONES ' such parts of the County as may be re 
ns, Ist March 1943 "¢ appli- Guildhall, Bath Director of Education. Clerk of the Council (continued on next page) 

eswng (1538) February, 1943. (1433) (1380) ' 


To ensure insertion and correct classification, all advertisements must reach the Manager, Nursing Times, Messrs. Macmillan & Co., Ltd. 
St. Martin’s Street, London, W.C.2 by 12 noon Wednesday (see page XII! for late unclassified advertisements 
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quired. The duties do not include mid ™ BOROUGH OF BARKING WEST SUSSEX COUNTY COUNCIL 
» NEA 2 >4 T SSEUS . . _ —_——w 
wifery. , PERMANENT ORTHOPAEDIC MASSEUSI ZACHARY MERTON HOME 
The posts will be subject to the Provi : 
sions of the local Government Superannua Applications are invited for tl Applications are invited from State- 
tion Act, 1937, and the successful candi nt from candidates holding Registered Nurses, with experience in the 
dates will be required to pass a medical the Chartered Society of Mas administration of residential establishments 
ae ‘ i Gvt astics, in Massage at for the p of Matron of the Zachary 
— =e Medical | tricit Light ‘ Merton Home Rustington near Little 
Forms of application may be obtained . . icity ! ‘ . . - 
i . to whom they should|™ ving xperience it hampton, which has accommodation for 3¢ 
from the undersigned to gee ~ we 9 7 I il work, prefer bly children under five years of age and 50 old 
be returned completed by not later th AD spital Expe people The salary for the post is £150 
the first post on February 20th, 1943, to-, f paris n per annum, with full residential emolu 
gether with copies of not more than three lent is a perm ments, plus war bonus and a_ uniform 
recent testimonials intr ject t on | allowance of £10 per annum Applications 
New County Office W. M. ASH writin on eithe r side and the s ssful candi- givir age, nationality, details of present 
Derby County Medical Officer. date will be required to pas medical examination and previous positions, together with copies 
Wth January, 1943 (1259) ontribute tl meil’s Superannuation of not more than two testimonials, or the 
—~ = ne ng = ‘ sses f Oo yersons 
enews Seenee Ulmree Th 4 " — A. 1 hye uld be Red yo uld he 
— , > scale £220. p a ing by whor eference coulc made, sho y 
APPOINTMI NT OF HI ALTH VISITOR nnual increments of £10 £250. | n, forwarded not later than Ist March, 1943 
Applications are invited from qualified the commencing salary to be fixed i cordance to the County Medical Officer, County Hall 
persons for appointment as Health Visitor with experies \ t of li bonus is at Chichester, from whom any further in 
for duties in connection with the School present | i formation regarding the post may be 
Medical Service, Maternity ind=- Child ppli obtained T. Cc. HAYWARD, 
Welfare, Tuberculosis, and the Ascertair i Clerk of the County Council 
ment and Supervision of Mental Defectives I 6th February 1943 (1428) 
The Salary will be t the rate of 30 aici — an 
per annum, rising by ann il increments of HULL CORPORATION HEALTH DEPARTMENT 
£10 to a maximum of £270 per annum, te , taff 
‘ ' The followin temp v sta is 
gether with an allowance of £10 per n requir af W ti Nu to be 
num in lieu of the provision of uniform sahlich in Hul 
and )=motor ir or other travelling ex Matro:. Res t on t Regist 
penses in cordance with the County ¢ i Nurse on the Ge il Children’s Re t 
cils Scale A war bonus at present at Special « 1 with infants a1 childret 
the rate of 10 per week is payable —— + —-——— SS P ial. S 28 to £168 ng t 
Particulars of the conditions of appoint "THAMES DITTON AND DISTRICT ne lodgir nd in 
ment and forms of application may be COTTAGE HOSPITAL values 2 annu 
obtained from the undersigned, and should THAMES DITTON, SURREY Assista t Mato» Re nt, must St t 
be returned to the County Medical Officer (16 BEDS) Registered Nut nt General oF ’ 
Shire Hall, Nottingham, together  witl Applications are invited from S.R.N. for Register, wit! sp ee 128 
copie of three recent testimonials, as the post of Matron. Salary £250, plus usual pena Ss = a7 ” 
0n as possible and in any case not later emoluments. Applications, stating age and “¢ 11m : | A. i 
. * ee Beet >»... and laundry valued for nn 
than the ist March, 1943 experie! including Theatre and X-Ray Ssaothemiies oatis fi 
K. TWEEDALE MEABY, (if any ind submitting two references, SY acteiem ce iia ~ teat nial 
Clerk to the County Council should he addressed to T W. CLAYTON t ‘ fo war it , eceived bv t M 
Shire Hall, Nottingham Hillside, St Mary’s Road Long Ditton, (gf Healt i | Hull, th 
ist February, 194 (1294) Surre ind should be received t later 10 , Thursday Isth Fe 1943 
a amen hi 0th February, 194 ai 1438 
Ria COUNTY BOROUGH OF GRIMSBY 
MUNICIPAL MIDWIVI _—_ 
} 
¥ Applications are invited for vacancies it BOTLEYS PARK WAR HOSPITAL, CHERTSEY 
funiciple Midwife Servi ] 
a qo! any ' pplicat ire invited for the post of Assistant Matron at th E.M.S. ho 
Applicants should be unde i> yea of ag | 1400 he : the ( R nage ay hr ae es 
Salary for fully trained nurses holding the Central een oe a a eee — Aepenceer Mlb agmane'y 
Midwives Board Certificate ial ho which continu wursing schools at Botleys | rhe position is temy 
’ ” lv ¢ ion « he u 1 salarv of £250 1 plus full 5 
increments of £10 to £240 p yu ary ae : . _ ¢ a Salary Of £200 |} poe . 
bonus, Salary for idwives Central lent 
Midwives Board Certificat ing by ( i t ha id co lerabl d rh 
annual increments of {5 t innum appoint I 1 t t ont act 
plus war bonu [he post nnuate dical examinati 
one | Appl the M 1 Su ntenden 27th Fe ] 104 1540 
The Authority will | sponsible for 1 mabl —— a ee - 
expenditure for (i) travellin ii) prof ot 8 . ES mm 
laundry, (iii) telephone, (i juipinent CITY OF BIRMINGHAM i PERMANENT POSITION 
uniform MONYHULL COLONY AND RESIDEN Matron (S.R.N.), required for Residential 
The successful candidat will be required to TIAL SPECIAL SCHOOL 3 Home in Somerset for 26 toddlers, ages 
pass an approved medical examination, ar th APPOINTMENT OF MATRON 2-5 Salary £120-£150 per annum plus 
appointment will be termi: le y one month's Applications are invited for the above superannuation, with full board, residence, 
notice on eithe ick positior Salary £300, rising to £375 per jaundry Commencing salary according to 
The Local Authority t ight to annum with emoluments of furnished experience and qualifications. Recent 
transfer midwives from ot ire f the | igh house attendance and rations valued for children’s experience essential. Member 
to another should it prove 1 superannuation purposes at £125 per Church of England Apply, stating age, 
Applications, statin i n 1ccom- annum etc., to Secretary, Waifs and Strays Society 
panied by three nt testi should | Candidates must be general trained,/s§. Michael's, Joel Street, Pinner, Mid ix. 
received by the ur igned f i State Registered Nurses, and be in posses- (1429) 
February, 1043, marke M pal Mic ife sion of the certificate of the R.M.P.A. or — 
Municiple Offices, W. HEI L ER, S.R.M.N., and have had experience in the 
Town H nt Squ frown Clerk. administration of an institution for mental DERBYSHIRE COUNTY COUNCIL 
1401 defectives CHADDESDEN AND FRECHEVILLE 
—RERKSHIRE COUNTY NURSING The appointment is subject to the Asylums WAR-TIME DAY NURSERY 
ASSOCIATION and Certified nstitutions (Officers Pen- OnrTMnE 
~ ao . ; t ~ 1 he successful ca - PO E 8 
Applications are invited from Queen’s sions) Act 191 and the successful ¢ indi \PPOINTMENTS 
Nurses for the following appointments.,date will be required to pass a medical Vacancies will occur shortly for the 
Federated Superannuation Scheme in force €Xamination following posts in the above full-time Day 
I 
in all districts Applications stating name, age, Pre- | Nurseries 
ABINGDON. Three employed, two re- sent and previous oom nts ee (1) Matron, S.R.N. or R.S.C.N. with 
quired, Cyclists One to undertake mid- tions and experience _ tog be se P 4 nursery experience Salary £180 per annum, 
wifery and relief general nursing, live in Of three testimonials or the names and) iy, £10 tial unif allowat mel 
: : - addresses of three Referees, should be P!US #10 Initial uniform allowance n 
Cottage Hospital with other practising mid- 444 of th earl slacement allowance o 
“ a the P Mental Yearly replacement llowance of £5 
wife. Salary £105-£135 according to Queen's addressed to sy a a 2 (2) Sister. Certificated Nursery Nurse 
service. £10 uniform. Board, etc. provided Deficiency Acts c ommittee ; soom hn aie eaianay alae 4 Scala. Sakae BOON tues 
Other nurse to undertake General nursing Council House Birmingham. ~. — A. “ sees dins y ; — ow I 
and relief midwifery Furnished rooms envelope marked Matron Monyhull ! ! 
io 2 ——~- aoa Colony (3) Warden or Nursery School Teacher. 
available or make own living arrangements : : . ‘eo ~ : 
Salary £232-£262 inclusive according to Applications m wt be received no ater Salary £135 per innum = ofr sccording to 
’ aia = , than 27th February, 1943 Burnham Seale, if a recognised teacher 
Queen's service har aN 
HUNGERFORD. Three employed, one re - ak ; J. : EA a. (4) Staff Nurse. Trained or/and experi 
quired to share house with another Queen's Medical supe erry t. enced Nursery Nurse Salary £ per 
Nurse. Cyclist. Motorist or willing to learn a Js cle nnum 
Salary £232-£26 _inc lusive less £20 for share BOROUGH OF EALING When the Nursery is fully ¢ stablished it 
of house Work includes midwifery, ‘ON FOR WAR-TIME NURSERY is intended to ply to the National Society 
aternity general nursing anc heaith ‘ 7 . _ ’ Children’s irseries for iffiliation so 
mate i health) MATRON FO! VR . t Chil N ffil 
- Applicatior ire it for the ] tion ‘ ; } 
visiting vt _ for tha student lurses ul study for t 
STEVENTON. Three employed, one re-/of Matron of a A é Pane Diplom 
quired Unfurnished bungalow provided. children unde five éf t werd os , I form provided ull =the taff 
Salary £232-£262 inclusive £20 deducted Applicants must be either a hil = except Matron; also meals at the Nursery 
for bungalow. Cyclist. Motorist or willing, tered Nurse or a State-registered Childre 1S | whe n duty, without charge 
to learn Work includes midwifery,| Nurse, and must have had experience I The appointments are temporar ind 
maternity, general nursing and health visit- the care of childrer nder the age of five hiect » one month’s notice on either 
ing . » wrerey NITRSING _ Salary £200. Meals are provided when on ide No application form is required, but 
BERKSHIRE COUNTY NURSING ASSO- jj ¢,y pplicat tatir g ualifications and 
CIATION EMERGENCY STAFF. Cyclist pie or ipplication form and terms ype a s oo g age, q nce J = 
motorists, or willing to learn. Salary £105- ippointment. ¢ b htained from Dr eae e. ~~ o pies of a 
£135 according to Queen's service, £10 uni- homas Orr Medical Officer of Health a ner oe =~ sang N —_- eal “On « De “ , 
form Allowance for board and lodging Town Hall, Ealing, W to whom applica fedical Officer ew ( ounty ffices erby 
Work includes midwifery maternity, . se , delivered not later than not later than February 20th. 194 
general nursing and health visiting = yore gh cag sont AP ew County Offic W. M. ASH, 
piy County Superintenden erksnire > » — . ‘ bern Coun Medica ymcer 
Apply aunty Superintendent Berkst 7 eS tr WANKLYN Town Clerk.| | ty Medical Off 
County Nursing Association, Town Hall R. ANKL own prpren 
(1406) I n Hall, Ealing, W (1446) 





invited 


MATRON 











CITY OF SALFORD 
HEALTH DEPARTMEW 
TUBERCULOSIS iyo 













































Application ire ji ted for ¢ 
Matron of Nab 1 Sanatorine 
Che 120 beds) t =o oe 
rising by innual increments 
tll per innum ! b | 
t laundry ind ervice 
Sipe nnuati I 5 ‘ 
innum, and an allo e of § ° 
for uniform; in additi sal 
bonus is paid rhe ppointy 
subject to the provi I of tt rT 
ernment Superann Act W 
Form of applicat nd { 
Appointment may | obtaine 
Medical Officer of Healt) 
Road, Salford, 5, Lanes. by yh 
ions rvccompanied b copies of 
than three recent testimonia 
ceived not later t 27th Pebre. 
H. H TOMSON Tor 


7 QUEEN'S INSTITU 


County Superintendent : 








UTE OF DistRi 
VONSHIRE OA 















must b 
rtaken 

1 1S 
~ ~ . =~! J ous teac! 
4 Wwe N} y train 
* QUEEN'S INSTITUTE OF Distme geo? 
CHESHIRE CNA, pepenence! 

Experienced County Superintendes 2 tions 

nd of March. 109 District Assocatd — 
cROYD 
sist 


MONK 


HOSPITAL, SUNDERLAND 








ary acc 






WEARMOUTH & SOUTH 















testimonial 
Superintendent 


HOSPI 
Second 
te 
re 





CHESHIRE RE COUNTY COUNC 
CLATTERBRIDGE 








Assistant Matron and Site 
required, Salary £150 rising w 
F.8.S. Applications, stating age, ; 
tions and experience, to be sid 
the Matron, 
STIRLING DisTRICT. MENTAL 
Sister or Assista t "a Wat 
be certificated Hospit Nurse, an 
will be given to or 
gical i 
£130 pe ini 
I » ind V 
with t l 
ent ject 
Otficers > at 
with parti s as to @ 
experience, along with ¢ ft 
t I sent to—tl Medical Sg 
KENT COUNTY COUNCIL 
PUBLIC ASSISTA DE 
COUNTY HOSPITAL, one = oe 
Assistant Matron = required | Tutor 
£175 wy 10—4195 plus Wa ing School 
of application from Pubiic Assist red Siste 
County Hall, Maidstone ay 
NORTHAMPTON COUNTY Mi —s 


HOSPITAL 




























































BERRYWOOD, NORTHAMPPy AND | 
Junior Assistant Matron requir 

£165 per annum, rising by }) ™ TY HOS! 
£180, together with board : 
; DIS 

laundry A temporary War B licatic 
per week and a: uniform allowatt -~ sons 

per annum are also paid. Candida: utor. 
be doubly qualified, capable and fever tre 
to give instructions in nursing § Certii 
ment is subject to the pro ma, and 
Asylume Officers’ Superannus § experie 
1909 by annu 
Applications, stating age, exP@]anum, pl 
accompanied by not more than © eek) toge 









molument 
perannua’ 
successfu 
mtribute 1 





addressed ' 
North 


be 
Berrywood 


to 


s, 































(COUNTY honuation 

TAL, BEBINGTON, WE ~ must 
Sister Tutor. Applctagglcations, 
wr the position of ™ and 
sident, the indidat tf two 












ded to th 

Departm 
yne, not 
1943, 


DDEN _ 


























Post of : 





























——s — 

THE GUEST HOSPITAL, DME March, 
RECOGNISED TRAINING SCH Tom quali 

NURSES 
(139 + 246 E.M.S. 0 

Sister-Tutor required Salary 
innum F.S.S. in force. AP : 
the fullest particulars to 
Matron 





by 26th § 





FEBRUARy 





@ TIMES, FEBRUARY 13, 1943. 








SALFORD 
PARTMEyy 
OSIS sayy 
ited for the 
S: ‘hatoriug 
it 






HOSP ITAL, MANSFIELD, NOTTS. 
* ci90 BEDS) 


dent Tutor Sister required. 
; should have had experience in te: 















neil Syllabus and preferably hold an) |) AMENDED INCLUSIVE SALARY SCALES 
oved Sister Tutor’s Certificate. Vacancies for Nursing Staff at Muni 
pmmencing salary £150 per annum. Hospitals :-— 
orm supplied. F.S.S. in force. Apply, In all the undermentioned cases, ex« 

mM, & Coste full particulars, to Matron. (1286) non-resident appointments, emoluments of 





FIELD & DISTRICT GENERAL 


Candi- 


in accordance with the General Nursing 









SUPPLEMENT (i) 

















ach- 








Appointmer 
ns of the ly 





NORWICH CORPORATION 











mn Act | WOODLANDS HOSPITAL additional to the cash salary. Except where Salary grade £95 by £5 to £110 p.a. 
and Copa (311 BEDS) otherwise stated, all salaries include war | Vacancies also exist for General trained staff 
obtaled™s SISTER TUTOR bonus. ae se wish to obtain the certificate of 

lealth, 4 slications are invited for the appointment of the 1.B. Association. 

7" r, Ki Toler The salary will be at the rate of COMMENCING SALARY ACCORDING TO 
Copi 7 4 annum plus residential emoluments EXPERIENCE. —_ NURSES (non-resident) at : 

Opies ‘ , - -—4 > . All appointments unless of a te rary umberland House, Whitford Gard 
) Sister Tutor’s Certif ppointmen inle a temporary { jardens 
monials od at £80 per annum. iste ons Vertu nature are subject to the provisions of the : , 





or its equivalent is essential. 
ms and conditions of appointment may 
ined frsm the Senior Medical Officer, Wo: 


27th Fe 
MSON Top, 








g age and experience should be sent. (1081 





_ DISTRICT 


Hospital, Norwich, to whom application, 


at £70 p.a. for superannuation purposes 


be Local Government Superannuation Act, 19) 


od- 


THEATRE SISTER at: 
Farnham County Hospital, Hale Road, 


) | 
Farnham 









E CNA 


quired (two 4 





WOOLWICH MEMORIAL HOSPITAL 
SHOOTERS HILL, LONDON, S.E.18 
COGNIZED T 

NURSES 
(137 BEDS) 
Tutor required with Sister-Tutor’s Cert 








teaching experience desirable. 
y training school is being commenced 
Hospital. Salary £150—£160 (or 


ursing ous 










RAINING SCHOOL FOR 
TDERC 


Experience as a Ward Sister essential, 
A pre 


according 


Candidates must be S.R.N., 
with Theatre experience. Salary 
£7 10s. to £165 p.a, 


£120 


if} 


JUNIOR NIGHT SISTER at :— 
Cou 


at experience as a Staff Nurse. 


£114 16s. by £7 10s. to £159 16s. p.a. 


























DISTRICT perience) rising by £5 to £165—{175 p.a.| Salary scale £165 by £5 to £180 p.a. (uniform 
C.N.A. ted Superannuation Scheme in__ force. WARD SISTERS at: provided). 
perintendett w-ations should be addressed to the Matron. St. Helier County Hospital, Carshalton. ASSISTANT NURSES at 
tict Assoc (1166) Kingston County Hospital i ital, 
ind Ex Wolverton Avenue, Kingston-upon Thames Kingston County a ey bone Avense, 
~ CROYDON GENERAL HOSPITAL Ewell Park Hospital, London Road, Ewell aon Qual Ne te 
orsding ° (233 BEDS) 7 Candidates must be S.R.N. and have had Dorking County — Horsham Road, 
ed. an SISTER TUTOR REQUIRED 2 experience as a Staff Nurse. Salary grade Shabden Park H i Chipstead 
er Belgwe lary according to experience, with uni-| ]] £114 16s. by £7 10s. to £159 16s. p.a. Dertand Vhitherd Garden 
. Federated Superannuation Scheme in Cumberian ‘Mitcham: ord Gardens, 
Applications, giving age, qualifica- MIDWIFERY SISTERS at :— 
and experience, to be sent to the || Kingston County Hospital, Wolverton Avenue, | —P#0™ County Hospital, Dorking Road, Epsom. 
‘ (1271) Kingston-on-Thames Redhill County Hospital, 
ae Se Redhill County Hospital, Eariswood Common, Cartenees Commen, Seeeas 
ting age THE ee Se Seaman, Epsom County H spital Derkin Road, E Salary £69 16s 4 f2 Seas to £79 16s. p.a 
' y Hospital, Dorki psom.| " oaition emoluments valued at 
O be add (242 BEDS) Contin aan to nas | pose i gece with full residential emoluments valued at 
plications are invited for the post of Sister S.C.M. Salary grade £114 l6s. by £7 10s. to £00 p.a. 









ENTAL Candidates should possess Sister Tutor’s| 
T ficate or Diploma in Nursing. Experience | 
tno) yard Sister essential; preference given to those | 





teaching experience. 







ur 4 | 

- the pry £200 per annum. Uniform allowance| 
Ce annum. Federated Superannuation Schen 
rding a | 

‘ime over aqggpucations should be addressed to the Matron 





(54) 





aundry 


£159 16s. p.a. 


at:— 

St. Helier County Hospital, Carshalton 
re | Candidates must be S.R.N., 

p.a. 

APPLICATIONS FOR PRECEDING 








e prov 
nuation 4 


is to 






Tutor required. 


Commencing salary fc 






m. Superannuation Scheme in force. 







(1173) 





SBY AND DISTRICT GENERAL HOSPITAL 
(237 BEDS) 


nt with teaching qualifications, £175 per 
D Apply 
Mlatron’s names for reference to the Matron 


APPOINTMENTS TO THE COUNTY MEDICA 


r 

STAFF MIDWIVES at :— 

St. Helier County Hospital, Carshalton. 
Warren Road Hospital, Guildford 

Farnham County Hospital, Hale Road, 









AL CORNWALL INFIRMARY TRURO 
(250 BEDS) 


‘Tutor required 
ng School. 
ed Sister-Tutor’s Certificate. 
Ward Sister essential. 





for the 







i Experienc 
Salary £160 






in for ce. 
ation should be made to the Matron. (1045 


u Preliminary | 
Candidates should possess an 


£200. 





Farnham 
Kingston-on-Thames 
Redhill County Hospital, Eariswood 


Common, Redhill 
Dorking County Hospital, Horsham Road, 
Dorking 


e 








AND COUNTY OF NEWCASTLE- 
UPON-TYNE 











































Candidates must be S.R.N. and S.C.M 
Salary grade £100 by £5 to £115 p.a. 


SURREY COUNTY COUNCIL. 


PUBLIC HEALTH DEPARTMENT 


board, lodging, laundry and uniform, valued 


(Temporary Appointment—6 months tenure) 
and preferably 


; nty Hospital, Dorking Road, Epsom. 
Candidates must be S.R.N. and have had 
Salary grade 


WARD SISTERS FOR CHILDREN’S UNIT 


: . S.R.C.N, 
Salary grade £114 16s. by £7 10s, to £159 16s. 


OFFICER, COUNTY HALL, KINGSTON-ON. 
THAMES 


Kingston County Hospital, Wolversnn Avenue, 
Epsom County Hospital, Dorking Road, Epsom 


Redhill County Hospital, 


ipal Earlswood Common, Redhill 
Salary grade £100 by £5 to £115 p.a, 

ept 

full | STAFF NURSES (special trained only) at: 


_ Surrey County Sanatorium, Milford 
Candidates must be Fever or Tuberculosis 
trained 


are 


Mitcham 
37. Epsom County Hospital, Dorking Road, 
Epsom 
Candidates must be S.R.N., single or 
widows, and may later be required to become 
resident. Salary grade £164 16s. by {5 to 
£179 16s. p.a. Uniform provided. 


FEMALE MENTAL STAFF NURSES 
resident) at 
Kingston County Hospital, Wolverton Avenue, 
Kingston-on-Thames 
Warren Road Hospital, Guildford 
Candidates must hold the R.M.P.A. Certifi 
cate or a Certificate in Mental Nursing 
ipproved by the General Nursing Council 


by (non- 








MIDWIFERY PUPILS at: 
Kingston County Hospital, Wolverton Avenue, 
Kingston on Thames 

The Midwifery School of this Hospital is 
recognised by the Central Midwives Board 
for the first six months’ training. Salary 
£40 p.a., plus full residential emoluments 
valued at £65 p.a. 


STAFF NURSES FOR ISOLATION CUBICLE 
L BLOCK at: 


KENT AND SUSSEX HOSPITAL 


ROYAL TUNBRIDGE WELLS 
Assistant Sister Tutor required. Appli 
| cant holding teaching quatit tions m 
| mencing lar £130 p.a if n teaching 
If | qualification mmencing salary £115 p.a 
Superannuation Scheme in force Uniform 
provided Apply t Matron for pplication 
form (1387) 


| ROMFORD JOINT HOSPITAL BOARD. 


APPOINTMENT OF SISTER-TUTOR 
Application ire invited for the post of 
Sister-Tutor at the above Hospital. Appli 
cants must hold Sister-Tutor’s Certificate 
f Battersea Polytechnic, London Univer 
| sity or equivalent qualification, and should 
ji | have had experience in the teaching of Pro 
if | bationer The Hospital ntain 02 beds 
viz General Surgical ind = Medical 
cases including Air Raid Casualties, 87 for 
Fever and Cases of all common infectious 
dise s (except Smallpox and Tuberculosis) 
e admitted In peace time the Hospital 
contai beds f Fever Cases only 
Training r the preliminary and final 
Fever examinations Salary £150--£10 
£180 pl W Bonus (at present 213 per 
innum) plus usual emolument 
The appointment is ibject to the provi- 
sjons of the Local Government Superannua 
tion Act, 1987 and to satisfactory medical 
examination Applications stating name 
ize. experience, et« ind accompanied by 
pies of not le than two recent testi 
nonials. to be addressed to the under- 
signed, Rush Green Emergency Hospital, 
Romford 8 on as possible 
Clerk's Hospital ERNEST E. TAYLOR 
Rush Green Hospita Clerk of the Board 
Romford (1476) 





CHALFONT COLONY FOR EPILEPTICS 
CHALFONT ST. PETER, BUCKS 
Wanted as Sister in charge of one of the 
Homes for Men and one for Women a fully 


trained Nurse. Salary £115 with incre- 
ments. Board, furnished rooms, laundry, 
indoor uniform. Staff Assurance or -Feder- 
ited Scheme. Apply with full particulars 
to Matron. (1010) 





CITY OF LEICESTER ISOLATION 
HOSPITAL & SANATORIUM 
Temporary Home Sister required. Must be 
both General and Fever Trained and have 
previously held the positions of Ward Sister 
und Night Sister. Salary from £140 to £160 








St. Helier County Hospital, Carshalton 
Candidates must be S.R.N. and R.F.N. 
Salary £100 by £5 to £115 p.a. 


NURSES FOR ISOLATION CUBICLE BLOCK 
at =— 
St. Helier County Hospital, Carshalton 


Candidates must be R.F.N. Salary £95 by 
£5 to £110 p.a. 
THEATRE STAFF NURSES at 

St. Helier County Hospital, Carshalton 
Candidates must be S.R.N. and preference 
will be given to those with Theatre experience 
Salary grade £94 16s. by £5 to £109 16s. p.a 


-| STAFF NURSES FOR CHILDREN’S UNIT 
“&o— 
St. Helier County Hospital, Carshalton 




















p.a. by £10 p.a. Forms of application may 
be obtained from the Matron, City Isolation 
Hospital, Groby Road, Leicester, and when 
completed, forms to be returned to the 
undersignd. WILFRID CARR 


Health Department, Secretary 
Grey Friars, Leicester (1291) 
CITY OF MANCHESTER 
PUBLIC HEALTH DEPARTMENT 
MONSALL HOSPITAL (600 beds) 
Temporary Home Sister required. Salary 
in accordance with the terms and 
ndition f the Manchester Corporation 
Grading Scheme The mmencing cash 
larv i £ie6 1 Add innum rising 
£186 14s. 2d. wit! residential emo 
luments in addition 
Applications stating ge 
experience with of 
monials, to he 1 to 


vddressed 
Monsall Hospital Newton 
chester 10 


GRANTHAM HOSPITAL 
GRANTHAM, LINCS. (125 beds) 
Home and Casualty Sister 

S.C.M Must have 
post Con cing 

uniform. fF in 


on 


scale 


on 


per 
full 


and =pre\ 
recent testi- 
the Matron 
He Man- 
(1491) 


ious 


tl 





required 
held Ward 
salary £140 p.a 
to 


me 


ss force 


CORPORATION OF BLACKPOOL 
Wanted: Home Sister, able and willing 
assist in teaching probationers for the 


to 
Examinations Salary £120 per 


State 

annum 
Staff Nurses, R.F.N with good ex 
perience Also S.R.N. with good puerperal 
experience for Puerperal Unit Salary £80 
£100 per annum 
Sister, 8.R.N 

teach pupils for 


8.C.M., able and willing to 
2nd Part Examination of 























by #3 , 

i paage?Y HOSPITAL FOR INFECTIOUS STAFF NURSES (resident) at :— . : 

» ae idates must be S.R.N. or S.R.C.N. 

xy Guna __ DISEASES (338 Beds) St. Helier County Hospital, Carshalton. ee ie te oh Tien tea a 

allowant plications are invited for the post of Kingston County Hospital, Wolverton rr “ . ” . 

Candi Tutor. Applicants must be general Avenue, Kingston-on-Thames and Surbiton | MALE MENTAL NURSES (temporary non- | 
bie ani mm fever trained and hold the Sister- Annexe, St. James’ Road, Surbiton resident) at ‘ 
sing. Tee ® Certificate or other Teaching Farnham County Hospital, Hale Road, Epsom County Hospital, Dorking Road, 
provision ina, and should have had Ward Farnham ‘ E F | 
rannuatity’s experience. Salary £160 per annum Epsom County Hospital, Dorking Road, Warren Road Hospital, Guildford 

by annual increments of £5 to £170 F Epsom Applicants should have R.M.P.A. Certificate 

, CXPAnum, plus cost of living bonus Re Redhiis County Hospital, Eariswood Salary £2 15s. 6d. by 2s. to £3 5s. 6d. p.w., 

than tiieek) togeth j ig Peay Common, Redhill plus war bonus 13s. 6d. p.w. 
~ssed » Mmoluments ome y the usual residen- Dorking County Hospital, Horsham Road, 

Nort . 8 value at £65 per annum Dorkin MALE NURSES (temporary, non-resident) | 
perannuation purposes, Warren Road Hospital, Guildford “# 
be ere candidate will be required Candidates must be S.R.N. Salary grade Warren Road Hospital, Guildford 

| COUNE ute under the Local Government | ]} £94 16s. by £5 to £109 16s. p.a. Kingston County Hospital, Wolverton Avenue, 

) at ~~ Act, 1987, for which pur- Kingston upon Thames 

N, i eng pass 2° medical examination. STAFF NURSES (S.R.N. & T.A. Certificates) Salary £3 p.w. plus war bonus 13s. 6d. p.w. | 

Apple auons, stating age, particulars of Surrey County Sanatorium, Milford, Nr. Application forms and full particulars from 
of Secon ame and experience, together with Godalming the appropriate Matron. (1541) 
didate of two recent testimonials, to be 
e he ded to the Medical Officer of Health. | == — ws — —! 
pe Eyre tment, Town Hall, Newcastle: BURY INFIRMARY (LANCS) BURNLEY BANK HALL MUNICIPAL 
soaupld Oe. not later than the 26th Feb. _, Assistant Sister-Tutor for Preliminary! MATERNITY HOSPITAL 
N ice — (1336) ——s “ -— - ite, on | 6 BEDS 

Py ~ yplicants shoule ve = =suitabl) qualifies 

= CAM nO SPITAL, Salers according to qualifications, Seniiiion Senior Sister required. ¢ indidates must 
Dost of Sister Tutor will fall vac: with board, lodging, uniform material and| be 8.R.N. and 8.C.M., be capable of taking 

AL, ov March, 1943. Applications ae _ membership of F.S.S. Applications to} Matron’s duties and assist with the teach 

SCH“ Erom qualified Sister Tutors pl D-!Matron with Matron’s name for reference. | ing of pupil midwives. (The Hospital is 

teaching experience. The salary (1465) Part I training school) The persor 

. ede ording to experience, from £185-£250 LINCOLN COUNTY HOSPITAL ippointed will be allowed to attend classes 

salts Tay be, Poard, residence, ete. The! (VOLUNTARY HOSPITAL—200 BEDS) | for Midwife Teacher's Certificate at Man 

Appl 4 & non-resident one if preferred. Assistant Sister Tutor required for Pre-| chester if she so desires. Salary £155 

» he Sations Pay details of training, liminary Training School and to take} rising by £5 to £160 per annum Uniform 
for reference oan’ together with| charge of annexe of Nurses’ Home. Salary| is provided and the position is super 
by 26th Feb uld be sent to the| according to qualifications. Apply to Mation| annuated. Application forms can be 

ruary, 1943. (1410) (1359) | obtained from the Matron. (1442) 








£120 per annum 

subject to War 
uniform laundry 
Matror Infectious 
Devonshire toad 


the C.M.B Salary 

The above salary 
Bonus, Board, lodging 
provided Apply 
Diseases Hospital! 
Blackpox 


is 


JONES 

Clerk 
(1419) 

———"GAMBORNE-REORUTH GENERAL 
HOSPITAL, REORUTH, CORNWALL. 
Home-Housekeeping Sister required Salary 


TREVOR T 
Town 


commencing £135 p.a. and use of uniform 
Night Sister—one of two for end of 
February. Salary £115 p.a, and use of 
uniform Applications, stating experience, 
to the Matron. (1252) 





SUPPLEMENT (iv) 








NURSING TIMES,. F EBRUARY) 

















For application forms and full particulars 
of the unde rine en tic med appointments, apply 
to Matron “ D,"* of h - 
ment is desired. Canvassing direct or indirect 
disqualifies. 

ASSISTANT MATRON. 
West Middlesex County ae, Isleworth, 
m.——Resident. S.R.N. and S.C.M. for 
general administrative duties and to assist in 
supervision of large Nurses’ Home. Com 
mencing salary {130 p.a. Annual increments 
note any wy £7 10s. uP to maximum of £180 
p.a. mav be considered. Unestablished staff. 
MASSEUSE-IN CHARGE.—C.S.M.M.G, M.E.. 
and L.E.T. certificates required 
‘arm Hospital Enfield, Middlesex. 
Non-resident. Commencing salary {250 p.a. 
with uniform and laundry. Annu: al incre 
ments not exceeding {10 up to maximum of 
£300 may be considered. Unestablished staff. 
MASSEUSES.—C.S.M.M.G. M.E. and L.E.T. 
certificates required. 
Chase Farm Hospital, Enfield, Middlesex. 
Non-resident. Unestablished staff (see footnote) 
Clare Hall County Sanatorium, South Mimms. 

Middlesex. Non-resident ; Unestablished, 
staff, see footnote. 

West Middlesex County Hospital, Isleworth, 
Middlesex.—Non-resident; Additional staff. 

Salary £210 by £7 10s. to £240 p.a., with 
uniform and laundry 
ASSISTANT SISTER TUTORS.—S.R.N. 
Harefield County Sanatorium and Hospital, 
Harefield, Middiesex.— Resident; Sister Tutor’s 
certificate and teaching experience required. 
North Middlesex County Hospital, Edmonton, 
N.18.—Non-resident ; Sister Tutor’s Certifi 
cate and teaching experience required ; 
S.C.M. preferred. 

West Middlesex County Hospital, Isleworth, 
Middiesex.—One resident (replacement) re- 
quired with Sister Tutor’s Certificate and 
S.C.M. ; two non-resident( additional staff) re- 

quired, ‘with some teaching experience. S.C.M. 

Commencing salary according to experience, 

with Sister Tutor's Certificate from {£120 to 
£170 p.a. resident ; without such certificate 
from £105 to £160 Pia . sonia mt. For non- 
resident allowance see 
SISTER TUTORS FOR “MATERNITY DE. 
PARTMENT.—(Additional staff). 
West Middlesex County Hospital, Isieworth, 
Middiesex.—Two required, one resident and 
one non-resident. S.R.N., S.C.M. and some 
teaching experience required; certificate not 
essential, 

Salary £120 by annual increments to £160 

.a. resident; for non-resident allowance see 





elow. 

Established and wunestablished staff, see 
footnote. 

NIGHT SISTERS.—S.R.N. and S.C.M. or 
Part I of C.M.B. certificate, with experience 
as Ward Sister. 

Central Middlesex County Hospital, Willesden, 
N.W.10.—Resident or non-resident. Theatre 
experience required. 

Clare Hall County Sanatorium, South Mimms, 
Middlesex.—Resident or non-resident; ex- 
perience in nursing pulmonary tuberculosis 
cases required. 


Resident or non- 
resident; two required; theatre experience an 
advantage. 

North Middlesex County Hospital, Edmonton, 
N.18.—Non-resident ; S.C.M. preferred but 
not essential. 
Salary £120 by annual increments to £160 
.4., resident; for non-resident allowance see 


elow. 
MATERNITY WARD SISTERS 
(Replacements and additional staff). 
West Middlesex Cou Hospital, Isleworth, 
Middlesex. Non-resident. S.C.M. and S.R.N. 
with good practical midwifery experience 
required. 
Salary £120 by annual increments to £160 
os for non-resident allowance, see 
low. Established and unestablished staff, 
see footnote. 
MENTAL WARD SISTER.—S.R.N. (general 
and mental). 
Central Middlesex County Hospital, Willesden, 
N.W.10.—resident or non-resident. 
Salary £120 by annual increments to £160 











MIDDLESEX COUNTY COUNCIL 


p.a. resident; for non-resident allowance, see 
belou 

OUT-PATIENT DEPARTMENT SISTER 

Ce ‘tral Middlesex County Hospital Willes 
N.W.10.—Resident or non-resident, S.R.N. 
Experience in busy out-patient department 
essential. Salary {120 by annual increments 
to £100 p.a., resident ; for non-resident allow- 
ance seé b 

SISTERS.—S.R.N. 

Central Middiesex County Hospital, Willesden, 
W.W.10.—Resident or non-resident ; (a) for 
Tuberculosis Ward—T.A. certificate essential ; 
and additional £5 p.a. paid for this certificate ; 
(b) for Acute Medical Ward—Pt. I of C.M. B 
certificate preferred. 

Clare Hall County Sanatorium, South Mimms, 

Middlesex.— Resident or non-resident; ex- 
perience in nursing pulmonary tuberculosis 
cases essential; T.A. certificate an advantage 
—an additional £5 p.a. is paid for this certi- 
ficate. 

Harefield County Sanatorium, and Hospital, 
Harefield, Middlesex.—Resident or non- 
resident; ward experience preferred; (a4) Two 
Relief Sisters for general and chest wards, and 
(5) four Ward Sisters for chest wards required. 
Additional £5 p.a. for T.A. certificate if 
employed on chest wards. 

North Middlesex County Hospital, Edmonton, 
N.18.—For Tuberculosis Ward, non-resident ; 
experience in ward Management and training 
student nurses required ; additional £5 p.a. 
paid for T.A. certificate. 

Staines County Hospital, Ashford, Middlesex. 
Non-resident ; unestablished staff, see footnote. 
Middlesex County Hospital, Harefield 

near Uxbridge, Middlesex.—Non-resident ; for 
alternate day and night duty. S.C.M. required. 

Salary (including cost-of-living bonus) £115 
by annual increments to £159 16s. p.a. resident; 
for non-resident allowance see be 
evar NURSE MIDWIVES.—S.C.M. and 
S.R.N 
North Middlesex County Hospital, Edmonton, 

.18.—Non-resident. 

Redhill County Hospital, Edgware, Middlesex. 
Non-resident. 

‘est Middlesex County Hospital, Isleworth, 
Middlesex.— Non-resident. (Replacements and 
additional staff). 

Established and unestablished staff, see footnote. 

Salary £95 by £5 to £110 p.a.; for non- 
resident allowance, see below. 

STAFF NURSES.—S.R.N. 

(1) Clare Hall County Sanatorium, South 
Mimms, Middiesex.— Resident or non-resident. 
Established and unestablished staff (see foot- 
note). (a) For work in busy sanatorium 
theatre (chest surgery); theatre experience 
essential. (b) For sanatorium wards. 

(2) Harefield ay Sanatorium and Hospital, 
Harefield, Middlesex.—Resident or non- 
resident. Established and unestablished staff 
(see footnote). (a) For general Children’s 
Unit—S.R.N., with Children’s experience or 
State-registered Children’s Nurse essential. 
(b) For thoracic theatre (where major chest 
surgery is performed). (c) For general 
theatre—good surgical experience preferred. 
(@) For sanatorium and general wards. 

Salary for (1) and (2) £90 by £5 to £105 p.a. 
resident; for non-resident allowance see 
below. Additional £5 p.a. for Tuberculosis 
Association certificate if employed on 
Chest Wards. Opportunity of qualifying 
for this certificate if desired. Excellent 
opportunities at sanatoria for gaining ex- 
perience in nursing thoracic cases treated 
by most modern surgical methods. 

(3) Ambulance Staff Nurses.—S.C.M. or Part 
1 of C.M.B. Certificate essential. 

Central Middlesex County Hospital, Willesden, 
N.W.10.— Non-resident. 

West yan yn engi, Isleworth.— 


Middlesex. n-res! 

(4) STAFF NURSES. FOR TB. WARDS — 

Additional £5 p.a. for T.A. certificates. 

Redhill County Hospital, Edgware, Middlesex 
Non-resident 

(5) Staff Nurses.— 

Central Middlesex County Hospital, Willesden, 

N.W.10.—Resident or non-resident, 





won County Hospital, Edgware, Middlesex. 
on resident. 

Middlesex County Hospital, Isleworth, 
pl Msg Non-resident. 
(6) General Staff Nurees.— 
Central Middlesex County Hospital, Willesden, 
N.W.10.—Resident or non-resident; also 
required for maternity work. 
Chase Farm Hospital, Enfield, Middiesex.— 
Non-resident ; unestablished staff, see footnote. 
Redhill County Hospital, Edgware, Middlesex. 

Non-resident. 


taretiete, County Sanatorium ang 
Hillingdon County Hospital, 


lesex. 
Redhill County Hospital, Edgw " 
Hospital, Ashford, ti 
New hospital 15 miles from Li mndon; Vacs 
for four year course 7 
for By « on suppl m 


Middlesex County. Ho 
Vacancies for May » and Septnid 





West Middlesex Hospital, orth 
Middlesex. —Non- bse thy . 

Salary for (3) to (6), including cost-of-living 
bonus, £95 by annual increments to £109 16s. 
p.a. resident; for non-resident allowances, see 
below. Additional £5 p.a. for S.C.M. or Part I 
of C.M.B. certificate. 


MENTAL NURSES. (Female)—S.R.N. (mental) 

or R.M.P.A. certificate. 

— Middlesex County Hospital, Willesden, 
-10.—Non-resident. Salary £90 p.a. for 

= years, then £100 p.a. For non-resident 

allowance, see below. 


ASSISTANT NURSES.—Some hospital nursing 


experience. 
Clare Hall County Sanatorium, South Mimms, 
Middlesex.— Non-resident; 


One or more years training essential. 

Established and vunestablished staff (see 
footnote). 
Harefield County Sanatorium and Hospital, 
Harefield Middiesex.—Resident or non- 
resident; established and unestablished staff 
(sae footnote) 

(a) for general and sanatorium wards; 

(6) for thoracic surgical wnit—good sur- 
gical experience preferred; excellent oppor- 
tunity of gaining experience in nursing thoracic 
cases treated by most modern surgical 
methods. 

Salary: With one or more years’ training 
in recognised training sc hool £70 by £2 10s. to 
£75 p.a., resident; £2 7s. p. week by 2s. 6d. to 
£2 12s. per week, non-resident. Without 
training salary begins at £65 p.a. resident, 
or {2 4s. 6d. per week non-resident. Addi- 
tional £5 p.a. for Tuberculosis Association 
certificate if employed on Chest Wards. 
Opportunity of qualifying for this certificate 
if desired. Non-resident staff receive indoor 
uniform, laundry thereof and meals on duty. 
Chase Farm Hospital, Enfield, Middlesex.— 
Non-resident ; one or more years training 
essential ; unestablished staff, see footnote. — 
Redhill County Hospital, Edgware, Middlesex. 

Non-resident; for general and tuberculosis 
wards; additions al £5 p.a. for T.A. certificate 


if emplo ed on Tb. wards. 
West Middlesex County Hospital, isleworth, 
Middiesex.— Non-resident. 

Salary, with one or more years’ training 
in recognised training school £2 5s. by 2s. 6d. 
to £2 10s. per week; without training salary 
begins at £2 2s. 6d. per week. Indoor uniform, 
laundry thereof and meals on duty. 
MIDWIFERY TRAINING—PUPIL MIDWIVES 
West Middlesex County Hospital, Isleworth, 
Middlesex.—Non-resident. Vacancies for 
State Registered Nurses for a six months’ 
course of training for Part I of C.M.B. ex- 
amination. Salary at the rate of £60 p.a. 
(for non-resident allowance see below). 

Successful candidates may proceed to 
further six months course for Part II in other 
Middlesex County Council hospitals. Salary 
and conditions as for Part I. Unests ablished 
staff. Vacancies for May and August. 
STUDENT NURSES.—Candidates must be 
over 17 years, single girls or widows of sound 
health. 

Resident and unestablished appointments. 
Superannuation contributions payable by 
candidates over 18 years. After passing final 
State Examination, suitable candidates 
accepted for midwifery training. 

TRAINING IN GENERAL NURSING at: 
or 2 Middlesex — Hospital, Willesden, 
Chase Farm H , Enfield, Middiesex.— 
Vacancies for and 26.4. 43. 


P 

prepared for preliminary 
Examinations in general nursing. Cog 
ing salary £40 p.a. rising by annual ip 
of £5, including cost of living bonus, ¥ 
whose names are already on supplemes 
part of State Register are accepted ir w 
years’ course in general nursing in prepars 
for final State Examination, Comment 


DUAL TRAINING at :— 

Harefield County Sanatorium ang 
Harefield, Middiesex.—Iwo 
Chest wards training for Preliminary 
Examination in general nursing and Ty 
culosis Association certificate; a 
in the general wards training for final Say 


Clare Hall County Sanatorium, South Ming 
i Training Scie. 
Students spe “nd two years at the sanatmg) 
training for preliminary 
in ge neral nursing and Tuberculosis Asog 


to one of the Suen ir S ge hee hospitas 
completion of general training in prepaaiy 
for final State Examination. 

Salary for Dual Training £45, {50 fore! 
5 -- including cost-of-living tay! 


Ospital, Wile, 


S.R.N. (mental, ¢ 


MALE MENTAL NURSE 
Ce-tral Middlesex County H 
N.W.10—Non-resident, 
R.M.P.A. certificate required. Must at) 
liable for military service. 


Commencing wage £2 p.w., 

7s. 6d., and five of 2s. to 57s. dd. 
» Royal Meda 
additional asi & 
appropriate he 
, laundry 20s. p.w., pee 
arising out of extra costulig 


for Preliminary Cert. 


for final certificate, plus 


uniform and laundry. al 
Non-resident allowances (bonus additx 
—Sisters and senior staff £80 pa; % 





es 
——= 














43. Vas 
Parts of 

% ginning 4) P 

spital, 












Four year course (including three — 


Candidats 
and final Sy 
























years Spent 





last two pg’ 








State Examing 


then tr 
















Salary £3 lisp 
not exceeding & ¢ 
weekly, up to maximum of £4 5s. p.w. my 
i Unestablished staff. 


TEMPORARY ASSISTANT MALE MENK 
NURSE 


North Middlesex Cou H 
N.18. Non-resident. 
and chronic nursing essential. Must kx 
liable for military service. 
increments not exceeding & ¢ 
weekly up to maximum of /3 Lis. p. "%&#a@ 
be considered. Unestablished staff. 

FEMALE NURSES 
Middlesex Colony, Harper Lane, Shenley, i 
> Institution cetit 
mental defecins 
rising by onea 


2xperience in mail 


Salary {3 pat 


(Resident) requinid 


war, The { 


more years’ service qualifies for appr 
increment and proficiency pay. Appia 
forms obtainable from Medical Supenntas 


.—Additional cost-of-living bon & 


board, ha 


indoor wit 


laundry the sreof and meals. on duty. 
All appointments are subject to 
examination and, unless otherwise stat 
established and pensionable. Salay # 
ed apply to established employes 
nestablished staff (except Student ¥ 
minimum alate, 


possibility of increase after one yeas 


C. W. RADCLIFFE, 
Clerk of the County Council. i 

















COUNTY BOROUGH OF SMETHWICK 


ST. CHAD’S HOSPITAL (147 beds) 

Vacancy on March ist for Senior Sister 

Medical Floor. Candidates should be 
S.R.N. Part I Midwifery training desirable 
Salary £105—£5—£155 

Vacancy immediately for Junior Sister - 
Medical Floor. Candidates should be 
S.R.N. Part I Midwifery training desirable. 
Salary £95 per annum. 

The above salaries are subject to cost of 
living bonus at the rate of £13 per annum 
and the usual residential emoluments, and 


visions of the Local Government Super- 
annuation Act, 1937. 

Applications accompanied by copies of 
two recent testimonials should be addressed 


appointments are subject to the pro- 


The Matron, St. Chad's Hospital, Hag 
toad, Birmingham 16 (1448) 





vious experience 


WINTERTON HOSPITAL 


Sister Housekeeper required, temporary 
appointment, salary £250 rising by two 
annual increments of £25 to £300 per an- 
num including war bonus, plus residential 
emoluments and uniform. Duties include 
supervision of Kitchens and of patients 
and staff diets. The Hospital has 700 beds. 
Applicants must hold a Certificate of 
recognised College of Domestic Science. The 
above post is ‘non-pensionable. Applications 
stating age, together with details of pre- 
and copies of two recent 
testimonials should be sent to the Medical 
Superindendent, Winterton, Sedgefield, 
Stockton-on-Tees, not later than 16th 
February, 1943. (1265) 





NORTH STAFFORDSHIRE ROYAL 


INFIRMARY, STOKE-ON-TRENT 
(472 BEDS) 


Assistant Housekeeper required. Must have 
had some administrative and housekeeping 
experience. F.S.S. in force. Salary according 


to experience 
A 


ssistant Theatre Sister required. Candidates 
must have had recent theatre experience. 
Commencing salary £115 per annum. F.S.S. 


in force. 


Holiday Sister required. S.R.N. and 8.C.M. 
Commencing salary £115 per annum. F.S.S. 


in force. 


Pupil Housekeeper required. Four month's 
course. Honorarium £1 per month. Candidates 
must have had Ward Sister’s experience. 


Vacancies March and April, 1943. 


Apply with all particulars to the Matron. 





(1099) 


JOINT HOSPITAL AND SANA 
ABINGDON, BERKS. 





Night Sister required. 
Apply Mate. 


particulars of testimonials, et¢ 





State Regs 
£120 isin 














BINGLEY neorrTas. Y 
3 


eit ht Sister re uired, 
‘< ee ly with full 


Salary £0 # 
ly with full 


FRIMLEY DISTRICT “HOSPITAL 
wanted for sot 
Duties include care @ 








EDS) 
salary £16” 













by & ® 





































































































































EBRUARY 


. Applica 
Supertntests 
ping bonus 2 
yoard, hia 
lus addita 
0 pa; % 
idoor unit 
luty. 

ect to a 
wise state 

Salary 


SUPPLEMENT (+) 





ING TIMES, FEBRUARY 15, 1948. 





LUTON & DUNSTABLE HOSPITAL, 
(2144 BEDS) eo 

ted Superannuation Scheme in Force 

Sister required. S.R.N. and 

Ward Sister’s experience essential. ' 

N from £95 per annum, together with 

m and usual emoluments. ; 

Nurse required for Orthopaedic and 
re Clinic. Experience in plaster 
essential, orthopaedic certificate de- 

Salary according to qualifications 
rience. : f 
ply in each case, with full particulars, 
ing Matron’s name for reference, to 
Matron. ____(643) 
FORD GUUNTY muorifAL, mehkiFuRO 
(236 BEDS) 

Sister required. Applications are invited 
tate Registered Nurses who hold the Certi 
of the Central Midwives Board, and have 
Yard Sister’s posts. Commencing salary 
pa. FSS. in force. Uniform provided.| 
with full particulars to the Matron. (655) 


YTON HOSPITAL, WAKEFIELD 
(144 beds) 
nt Sister required. Must be S.R. and 
held a Ward Sister's Post. Salary 
per annum rising te £150. Uniform pro- 
F.S.8. in force. Apply with full 
ulars to the Matron. (1222 


OLDHAM ROYAL INFIRMARY 
OLDHAM 








(186 Beds) 

plications are invited for the post of 
Night Sister. Candidate must be a 
Registered Nurse. Salary commences 
he rate of £100 per annum. Uniform 
wided. Apply giving particulars of} 
ng and subsequent experience to the} 
Superintendent of Nurses. Federated 
annuation Scheme is in force. (1219) 








CITY OF GLOUCESTER 


City General Hospital—A Municipal 

pspital and Affiliated Training School | 
170 Beds normally but with the | 
dition of Government Hutment | 
theme. | 
Applications are invited for the | 
lowing :— | 
' Sister—Permanent or War | 
me appointment. (If the latter, | 
rriage does not disqualify). Com- | 
meing salary between £120—£135 | 
yf annum according to experience, | 
8 the usual residential emoluments. | 
Staff Nurses.—(Non-resident.) Salary | 
0 per annum plus an allowance | 
8 lls. per annum for board, lodging 

d laundry. Applications with 

pies of two recent testimonials— 
me of Matron for reference—to be 

int to the Matron. (1256) 











OWESTOFT & NORTH SUFFOLK 
HOSPITAL, LOWESTOFT 
nt Sister required. S.R.N., S.C.M. and 
Sister’s experience essential. Salary 
rising £10 per annum to £180, plus 
bonus, Uniform provided. F.S.S. 
eations to Matron with full details. 
(1349) 
YAL UNITED HOSPITAL, BATH 
00 BEDS and 167 E.M.S. BEDS) 
nied. Night Sister for Maternity De- 
bent (28 beds). S.R.N. and 8.C.M 
y £120, uniform provided. Federated 
annuation Scheme in force, 
ly with particulars, The Matron. 
(1407) 


VAL NATIONAL ORTHOPAEDIC 
PITAL, STANMORE, MIDDLESEX 
Sisters required in April. Salary 
per annum with uniform. Federated 
nnuation Scheme in force. Apply 
names for reference to Matron 
(1400) 


CROYDON 








UNTY BOROUGH OF 
ARLINGHAM PARK HOSPITAL 
or Nervous and Mental Disorders) 
WARLINGHAM. SURREY 
Sister, Applications are invited 
puitable candidates, who must be 
Inne mental trained for the above 
= hot to exceed 35 years. Salary 
& by Annual increments of £10 to 
Per annum plus £13 war bonus and 
ents consisting of Board Lodging 
Ty and Uniform valued for super- 
she Purposes at £71.3s.0d. per 
Applications with copies of two 
testimonials to be sent to the 
| Superintendent. (1397) 


SYAL BERKSHIRE HOSPITAL, 
— READING 
i vacancy occurs for Assi 
Sate. S.R.N.. S.C.M. beste 
a essential. Salary according to 
we _ Federated Superannuation 
ree. Apply Matron. (1490) | 








London County Council 





DEPUTY SISTER MIDWIVES. 


S.C.M. S.R.N 


experience are required for the Council’s midwifery service 





Midwiler 


Success 


Candidates and with good practical 


ful candidates must be prepared to serve in London or the country 
as required 
luments 


Salary: £95-£5 £105-£4 16s.-£109 16s. Full residential em 


General trained Nurses with C.M.B. certificate receive, in addition 


{5 a year whilst employed on duties covered by appropriate 


STAFF NURSE PUPILS. 


(State-registered General-trained Nurses) are required for Tubercu 





losis and Fever Hospitals: 


One year’s training is given ior Supplementary part ol 


Fever Register. Salary £85 a year 
ys ) 


One year’s training is given for Tuberculosis Association 


Certificate. Salary £85 a yea 


Full residential emoluments 


Apply to the Acting Matron-in-Chief, Westminste1 


(389, 14) 


County Hall 


Bridge, London, 3.E.1 








| 
| 
{ 


|COUNTY BOROUGH OF BLACKBURN 
CORPORATION HOSPITAL FOR 
INFECTIOUS DISEASES (124 Beds) 
Applications are invited for the post of 
Night Sister at the above Hospital. Candi- 
dates must be State Registered Nurses 
jgeneral and fever, with experience in the 
jnursing of Tuberculosis They must be 
jwilling to help in the training of Proba- 
ltioner Nurses. Salary £130 rising to £140 
|per annum, plus a war bonus and the use 
fof uniform The successful candidate will 
be required to pass a medical examination 
and to contribute to the Council's Super- 
jannuation Scheme 
Application forms 
jthe Medical Officer 
one }Street, Blackburn 
The|returned not later 
take| Thursday, the 25th February, 1943 
| CHAS. 8. ROBINSON 
Town Clerk, Blackburn 


(1395) 








BEDFORDSHIRE COUNTY COUNCIL 
(PUBLIC ASSISTANCE COMMITTEE) 
APPOINTMENT OF MATERNITY NIGHT 
SISTER, RELIEF NIGHT SISTER, STAFF 

MIDWIVES, STAFF NURSES AND 

ASSISTANT NURSES 

ST. PETER’S HOSPITAL, BEDFORD 

Applications are invited for the under- 
mentioned resident appointments 
Maternity Night Sister. §.R.N. and §.C.M. 

Salary £125 per annum, rising by annual 
increments of £10, to £155 per annum 
Relief Night Sister. S.R.N. and §.C.M. 

Salary £115 per annum, rising by annual 
increments of £10 to £155 per annum. 
Staff Midwives (2). S.R.N. and §.C.M. 

Salary £95 per annum, rising by 
increment of £10. to £105 per annum, 
persons appointed will be required to 
alternate day and night duty. 
Staff Nurses (2). S.R.N. 

Salary £90 per annum, rising by 
increment of £10, to £100 per annum 
Assistant Nurses. 

Salary £65 per 
increments of £5 to £75 per annum. \ 
merit increment of £2 10s. will be granted 
after five years and a further £2 10s. after 
eight years of satisfactory service 

A cost of living bonus of per week i 
paid in respect of all appointments. 

The residential emoluments for the 
appointments of Sisters are valued at £70 
per annum and for the other appointments 
at £65 per annum. 


to be obtained from 
of Health, 66, Victoriz 
to whom they should 
than the first post 


one | 





CITY OF SALFORD 
INFECTIOUS DISEASES HOSPITAI 
| Night Superintendent required Salary 
14145 rising to £165 per annum t! 
per annum war bonus Residence ird 
juniform and laundry provided 
Apply, with references, to Matror 
well Hospital, Eccles New Road 
} Lancs. 


rising by two 


annuum, | 
plus 


bx 


= Lady 
. ord. 5 
TOMSON., Town Clerk 
(1494) 


THE GENERAL INFIRMARY AT LEEDS 
The appointments are subject to the Local Applications are invited for the post of 
Government Superannuation Act, 1937, and| Night Sister in the Brotherton Wing f 
the successful applicants will be required to| private Patients. Commencing salary £130 
pass a medical examination. }per annum with superannuation nd uni 
Forms of application can be obtained | form Apply to Matron with two recent 
from the Matron, St. Peter’s Hospital, Bed-|testimonials and Matron’s name for refer 
ford, and must be returned to her as soon] ence, (1500) 
as possible. nae 
Public Assistance Office. J. B. GRAHAM, THE INFIRMARY, STOCKPORT 
81. High St.. Clerk of the County Council.| Sesior Night Sister required. Commencing 
Bedford. ; salary £120 with uniform. Federated Super 
8th February, j annuation Scheme in force. Apply with full 
. |particulars, giving Matron’s for ref 


NOTTINGHAMSHIRE COUNTY COUNCIL) ¢rence, to Matron. ee 
neenens is womea te appointm at | CRAVESEND eager y ns ng 

é ¥ 0 7 oO po 1e . . = 
as Night Sister at the Newark County Senior Night Sister, S.R.N 
Emergency Hospital Bowbridge Road,| Wired Theatre experience ntial §=Com 
Newark. Applicants must be State | Mencing salary £120 p.a. rising innual 
Registered Nurses and State Certified|imcrements of £10 to £150 p.a Scheme 
Midwives. jin force, 

Salary—£120 per annum, increasing by £5 
annually to a maximum of £135 per annum. 
with the usual residential emoluments and/quired Commencing salary 
use of indoor uniform. A cost of living|by annual increments of 
bonus is also payable. F.S. Scheme in force. 

Applications by letter, stating age, pre- Apply to Matron. 
sent position, qualifications and experience, Ee 
to be forwarded to me at once. CORNELIA & EAST DORSET HOSPITAL 

K. TWEEDALE MEABY, POOLE (152 beds) 

Clerk of the County Council Night Sister required. S.R.N 
Shire Hail, Nottingham. F.S.8, in force. Uniform provided 
February, 1943 Matron. 





1943. (1495) 


hame 








re 


ilso 
Junior Night Sister, S.R.N. M. rr 
£110 p.a. rising 
£10 to £140 


s.f 


(1457) 





und 8.C.M, 
Apply to 


(1394) (1480) 


LINCOLN COUNTY HOSPITAL 
(VOLUNTARY HOSPITAL—200 BEDS) 
Night Sister required ry £1 p.a 

t Matror (1360) 


Sal au 


APP 


THE FIELDING JOHNSON PRIVATE 
HOSPITAL, REGENT ROAD, LEICESTER. 
Night Sister ith C.M.B.) wanted for 
busy P te Hospit Previous experience 
is Ward Sister $3 i lary £150 per 
nnum and u m allowance 
red Staff Nurses 


Staff 


NORTH RIDING INFIRMARY 
MIDDLESBROUGH 

Junior Night Sister juired 
M be SR i e theatre 
i PSS. in f 

i tral g and 

Matre ne for 

1060) 
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experience 
ree 


WATERLOO AND DISTRICT GENERAL 
HOSPITAL. LIVERPOOL, 22. 
0 BEDS WITH PRELIMINARY 
TRAINING SCHOO! 
Night Sister required S.R.N 
must have var I t 


Salary £105 p 


Candidates 

i f rience 

with ¢ lument Apply 
Matror (i307) 


with references t 


GULSON ROAD MUNICIPAL GENERAL 
HOSPITAL COVENTRY. 
APPOINTMENT OF NIGHT SIST 
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Night Sister. ( i I 
Registered Nurse 
rising by £10 t 
idjusted : 
full residenti el 
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Hospital stating 
experience, togethe it! 
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M.B 
un 


and 


crry oF 
INFECTIOUS DISI 
Applications are 
Registered Nurses 
for the followir i 
Hospital 
school 
Night Sister. 
increments and 
Ward Sister. 
increments 
The posts 
Government 
tion Acts 
dates will 
examination 
Applications are also invi for 
tiener Nurses. Salary £45-£50 wit! 
ment The training course me of 
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LANCASHIRE COUNTY COUNCIL 
VACANCIES FOR NURSING STAFF 
Appointments are subject to the Lanca- 
shire County Council Conditions of Service 
and are pensionable. Medical examination 
necessary Applicants for posts of Staff 
Nurse and higher grades must be State 
Registered 

Applicants for Midwifery posts must be 
State Certified Midwives and also State 
Registered Nurses Emoluments (Board 
residence and uniform, etc) are additional! 
to the annual salaries stated. Any pre- 
vious service in the particular grade, either 
at a Voluntary Hospital or a _ Local 
Authority Hospita! will rank for service 
om the salary scale The salaries stated 
are subject to a cost of living bonus. 

LAKE HOSPITAL, ASHTON-U-LYNE 

Staff Midwives. Salary £100 by £5 to 
£120 per annum. 

Probationer Nurses. Aged 18 years and 
over. Salary £40 first year, £42.10s.0d 
second year, £45 third year, £50 fourth 
year 
DARNTON HOUSE, ASHTON-U-LYNE 

ANNEXE WARD 

Assistant Nurses. Salary £70 per annum 

Full particulars and forms of application 
from the Area Public Assistance Officer, 
Public Assistance Offices, St: Michael's 
Square, Ashton-under-Lyne 

MOORLANDS INFIRMARY 
RAWTENSTALL 

Night Sister. Salary £125 by £5 to £150 
per annum. 

Ward Sister. Salary £125 by £5 to £150 
per annum. 

Staff Midwife. Salary £100 by £5 to £120 
per annum. 

Staff Nurse. Salary £100 by £5 to £120 
per annum. 

Probationer Nurses. Aged 18 years and 
over. Salary £40 first year, £42.10s.0d. 
second year, £45 third year, £50 fourth 
year 

Full particulars and forms of application 
from the Area Public Assistance Officer, 
Public Assistance Offices, Moorlands, 
Rawtenstall. 

FYLDE INSTITUTION, WESHAM, KIRK- 
NEAR BLACKPOOL 

Assistant Nurse, Salary £70 per annum 
Full particulars from The Matron, Fylde 
Institution, Wesham, Kirkham. 

PUBLIC ASSISTANCE INSTITUTION, 
WHISTON, PRESCOT 

Night Sister. Salary £125 by £5 to £150 
per annum. 

Full particulars and forms of application| 
from the Area Public Assistance Officer, |* 
Warrington Road, Whiston, Prescot. 





Night Sister. Salary £125 by £5 to £150) 
per annum. 

Ward Sister. (Must be 8S.C.M.) Salary 
£125 by £5 to £150 per annum. 

Staff Nurses. Salary £100 by £5 to £120 
per annum. 

Probationer Nurses. Aged 18 years and 
over. Salary £40 first year, £42.10s.0d. 
second year, £45 third year, £50 fourth 
year. 

Full particulars and forms of application 
from the Area Public Assistance Officer, 
Public Assistance Offices, Parson's Lane, 
Bury | 
LEIGH INSTITUTION, LEIGH ROAD,| 

LEIGH 

Ward Sister. (With C.M.B.) Salary 
£125 by £5 to £150. 

Full particulars from the Area Public 
Assistance Officer, Public Assistance 
Offices, Leigh Road, Leigh. 

ORMSKIRK COUNTY HOSPITAL 

Staff Midwives. For the Maternity De- 
partment and Antenatal! Clinic. Salary £100 
by £5 to £120 per annum. | 

Assistant Nurses. (Non-resident). Salary 
£2.7s.6d. per week plus meals when on 
duty. 

Full particulars and forms of application 
from the Area Public Assistance Officer, | 
Public Assistance Offices, 74, Wigan Road, 
Ormskirk. 

BARKSIDE INSTITUTION, 2, QUERN-| 


MORE ROAD. LANCASTER 
Assistant Nurses. Salary £70 per annum 
Ward Sister. Salary £125 by £5 to £150) 

per annum. 

Candidates should write to the Area 
Public Assistance Officer, Public Assistance 
Offices, 5, Dalton Square, Lancaster, giv- 
ing name, age, present position and parti- 
culars of previous appointments with dates| 
enclosing copies of three recent testimonials. | 

PUBLIC ASSISTANCE INSTITUTION, 

EAVES LANE, CHORLEY 

Ward Sister. Salary £125 by £5 to £150) 
per annum. 

Full particulars from the Area Pubiic 


Assistance Officer, 8, Spring Bank, Preston | general and mental nursing. 
GEORGE ETHERTON, | !ment 
Clerk of the County Council.| 
County Offices, Preston. 
5th February, 1943. (1422) 








Dudley Road Hospital, Birmingham, 


STAFF MIDWIVES 
Dudley Road Hospttal, Birmingham, 


" MIDWIFERY PUPILS 
Dudley Road Hospital, Birmingham, 
Unexpected vacancies 0; 


E xtré ’ are nts ‘for + a of hours. 


Little Bromwich Fever Hospital 


Trained Staff Nurses to 





CITY OF BIRMINGHAM 
PUBLIC HEALTH DEPARTMENT HOSPITALS SECTION 


STAFF MIDWIVES 
Lordswood Maternity Home, 


44, Lordswood Road, Harborne, Birmingham | 


General Trained Nurses. Non-resident £165 
5—£180 p.a_ Resident £95—5—£105 p.a. 
PROBATIONER NURSES 
General Hospitals 
Complete General Training Schools. Three 
years’ training (excluding trial Period). 
Salary £40, £45 and £55 p.a. for first, second 


and third years respectively. 


Dudley Road Host pital, Birmingham, 18. 

Selly Oak Hospital, Birmingham, 29. 
Infectious Diseases Hospital 

Fever Training School. Two years’ train- 


ing. Affiliated with the General Hospitals 
for shortened general training. 


Salary £50 and £53 p.a. 

Little Bromwich Hospital, Birmingham, 9 
: Tuberculosis Hospital 

Two years’ training. General Nursing 


Council Preliminary Examination and Tuber- 


culosis Association Examination. Affiliated 
with Dudley Road Hospital for General 
Training. Salary £55 p.a. 

City Sanatorium, Yardley Green Road, 
Birmingham, 9. 

Candidates must be not younger than 17 
years of age, well educated and strong. 

For all resident nursing appointments 
emoluments consist of full board, lodging, 
laundry and use of uniform. Living con- 
ditions in all hospitals are good and ration 
allowance is paid during annual leave. 
Local Government Superannuation Scheme 
is in force for all permanent appointments 
and at present war bonus is paid in addition 
to salaries stated. 

Applications should be addressed to the 
Matrons of respective hospitals. (1432) 


LEICESTERSHIRE COUNTY , 


Infirmary (E.M.S. He mpital), le 


KENT COUNTY COUNg 


Male Mental Nurses required, § 

















MARKET HARBOROUGH & DISTRICT 
0 . 
Theatre and Ward Sister (com 


commencing 





SAVERNAKE HOSPITAL, MARLBOROUGH, 
WILTS. 


THE GENERAL HOSPITAL, 
LOUGHBOROUGH. 
(100 BEDS) 


Theatre Sister required. S.R.N., willing 
to assist with Nurses’ Home duties. Salary 
£110. and uniform. Pension 


scheme in force. Apply giving Matron’s 
name for reference and particulars of 


perience to matron. (1363) 





(100 BEDS and 28 E.M.S 
AFFILIATED TO 
INFIRMARY, OXFO 

Required. Theatre Sister. S. < N. and 8.C.M. 
Salary according to experience, 
Superannuation Scheme in feeee. 
Also Sister for Women’s . 
i 8 and super- 

JERICHO HOSPITAL. BURY be aan, with use of uniform, pe 


y BEDS) 
THE * A _ LIFFE 
s Ward. Salary £100 


Matron’s name for soference, to Matron. 





HUDDERSFIELD ROYAL INFIRMARY 
Experienced Theatre Sister required. Com- 
mencing salary £125 per annum, 


ated Supperannuation 


ences, to the Matron. 


SAINT MARY’S HOSPITALS FOR WOMEN 
AND CHILDREN, MANCHESTER, 13 








COUNTY BOROUGH OF PRESTON 
SHAROE GREEN HOSPITAL 
(250 BEDS) 


Applications for the post of Junior Ward 
Sister for the Maternity Department 
invited from State Registered Werese, 
Salary £95 to £105 per annum plus war 
bonus, with full board, laundry and uni- 


form. Application forms and further details | - 
of appointment may be obtained from 
Medical Superintendent, to whom they 
should be returned by 27th February. 
(1376) 


Charge Female Mental Nurse » 


~~ KENT iT AND ) ouseax 








CITY OF MANCHESTER 





PAPWORTH VILLAGE SETTLEMENT 
CAMBRIDGE 
(520 BEDS) 


Sisters and Assistant Nurses required for | 
Hospitals, Sanatorium and Hostels. Salary 
according to experience. F.S.S.N. in force 
Apply Matron, Papworth Hall, Cambrids 

(1879) 





Sister. required for 





CLAYTON HOSPITAL, WAKEFIELD | 


Junior Theatre Sister required 





GRANTHAM HOSPITAL 


_Theatre Sister required. 





SOUTH LONDON HOSPITAL FOR WOMEN 


Second Theatre Sister 





DORSET MENTAL HOSPITAL, 
DORCHESTER, DORSET. 


p.a. 





HUNTINGDON COUNTY HOSPITAL. 


Junior Sisters (2) required immediately 
for increase of staff. Salary £95, rising 
and uniform allowance. Apply Matron. 

(1383) 


‘CAMBRIDGESHIRE COUNTY COUNCIL. 





PUBLIC ASSISTANCE, 


The Council invite applications for the|S 
following posts 
County infirmary (Emergency Hospital), 
Cambridge. 

Staff Nurse (S.R.N.). Salary £105 p.a. 
Union Lane Institution, Cambridge. 

Ward Sisters (S.R.N.). Salary £125 p.a. 


Assistant Nurses. Salary £52 10s. to 


p.a. according to experience. Previous 
perience not essential. Applications, 
stating age, experience, etc., together with 
copies of three recent testimonials, must be} 
sent to me as early as possible. No appli- 
cation forms issued.) 


ASHLEY TABRUM, 


Clerk of the County Council. 
Shire Hall, Cambridge | 
2nd February, 1943. (1388) 


and should have knowledge of 








Corporation Superannuation Sch 


Apply to the Matron at the Sanateis 





COUNTY PARK GENER OF oun 


WARD sist ERS cs TRE 


age ‘iimit for new entrants | to the ( 





COUNTY BOROUGH OF BUR 












fied State-registered 





SOLDIERS’ SAILORS’ & AIRMEN’S 
FAMILIES ASSOCIATION 
ALEXANDRA MATERNITY HOME, 
1/5 ST. MICHAEL’S TERRACE 
STOKE, DEVONPORT 
PART I TRAINING INSTITUTION 


Sister, S.R.N.. S.C.M., required for relief 
duties. Salary, including bonus, £120 plus 
£10 uniform allowance, and usual emolu- 
ments. Pension scheme available. Apply 
to Secretary for application forms. (1459) 





ARC HIBALD GLEN Joa 


——ROVAL INFIRMARY, PRE 
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COUNTY COUNCIL HOSPITAL, 




















—a TENT AND SUSSEX HOSPITAL GLAMORGAN COUNTY COUNCIL | KENT COUNTY COUNCIL 
va Cations ROYAL TUNBRIDGE WELLS MID-GLAMORGAN COUNTY HOSPITAL,| COUNTY HOSPITAL, FARNBOROUGH, CROSS HOUSES, NR. SHREWSBURY 
Moa way sister required March Ist to . BRIDGEND Nr. BROMLEY Sister required for Female Ward, medical 
at Mee b Salary £105. Superannuation Applications are invited from fully) (APPROVED AS PART I. MIDWIFERY | and surgical combined. Must be 8.R.N. 
“ Mang > force if required Apply to pee an toe a a od TRAINING SCHOOL) and S.C.M. Salary £110 rising £5 yearly to 
; B85 age o 9 for appointment as Sister | ie - , ~ oo : geet) 
t — Boswo, Maro for application form. _ (1385) at the Mid-Glamorgan County Hospital, | Applications are invited for the following| £120 with 10 per cent. bonus en 
ital). lane = HELEN’S HOSPITAL, LANCS. |Bridgend. fappoint ments: provided. Superannuation sche me in force. 
Bosworth - eT TERNITY UNIT (17 beds) Salary £120 per annum (plus prevailing} Ward Sister, S.R.N uid «=S.C.M. for) Apply with full particulars of training, 
lowbray ay ~ required. S-R.N.. S.C.M, Salary) War bonus) with indoor uniform and resi.| Maternity Unit Salary £120 to £150 a year) subsequent = experience, age, etc., to 
Y tai Geter ert N. & 1.0, in force, dential emoluments |by £10 increments which includes an addi-| Matron eine ‘ _— 9) 
Perienced & “ge Matron with full particulars] Marriage will annul the appointment |tional £5 a year whilst employed in the) veq7ERING AND DISTRICT GENERAL 
nonthe eee, fo eee for reference. (1448) |Which is superannuable and subject to the| Maternity Unit. Residential, etoluments HOSPITAL 
with 19 jee Matron s nal Se ——__—____—_——_- Regulations of the County Council The| Uniform. Superannuation. Medical exami r Medics 
. Beno KENT COUNTY COUNCIL successful candidate will be required to] nation necessary. Ward Sister required for Busy Medical 
plus -ARD SISTER FOR SANATORIUM pass an examination as to physical fitness Application forms and particulars obtain Block _ Applicants must be 8.R.N. and 
I - lications are invited for the follow Forms of application are obtainable fromjable from Matron at the Hospital, to S.C.M. Salary £110 rising to £100. F.8.8.N. 
e With pace at the County Sanatorium,|the County Medical Officer, Glamorgan] w} leted | gee in force Apply with full particulars of 
F appointment at the ite ’}County Hall, Cardiff, to whom applications a. bb eee —— should be/training and subsequent experience to 
am >-— : > ge ater P * ds -- , ‘ -——- —— 0 225 
4 Sister, S.R.N., with ample Sana wg A, Ro than Saturday, |(‘ounty Hall, W. L. PLATTS, 2 — s 
m experience. Salary £120 to £150 aj™™ © *' “D. J. PARRY Maidstone. Clerk of the County Council MERTHYR TYDFIL GENERAL 
lidate’s by A —— _ easidoutiat | Deputy Clerk of the County Council. | 2U! Janvary, 2063 2 HOSPITAL 
marital] addition. ° ‘ Clerk of the Council's Department "wT , MINT ; = (Beds 115) 
~~ oP: on. Medical} ,. . - ’ cITY AND COUN : A , . 
nS (if gg, uments. Superannuation ledica }Glamorgan County Hall Cardiff. me OM no ph + ® Male Surgical & Accident Ward Sister 
three rei eatio aes and particular btain j4th_ February, 1943 (1418) | Wanted Sisters General and Fever required, Salary £100—£5—£120. Bonus £5, 
forws sation forms ¢ ‘ CUlATS ODE . . . J “ . bs y : rifo hati ra " 
whe! es Mateen at the Sanatorium, to} KENT COUNTY COUNCIL trained, for male and female wards at Ham we —_ — ses - oo required. 
stance, lag ‘"’Mitications should be sent by 23rd| COUNTY HOSPITAL, FARNBOROUGH Green and Charterhouse-on-Mendip Hospi-| APPly with particulars to Matron. (1217) 
>» ary 1943 NR. BROMLEY. KENT ‘ tals. Salary £140-£160 per annum, plus ~— - eS 
— ty Hall, W. L. PLATTS, (Approved Training School for Nurses) |£2:4¢-8¢- Wer bonus and %s.6d. per month 
COUN Me ijstone. Clerk of the County Council.| Applications are invited for the following travelling allowance, together with the NOTTINGHAMSHIRE COUNTY 
: DEPARTGMB, February, 193. (1510) | appointment : "| celia te te hee we COUNCIL—RANSOM SANATORIUM 
+ — ve oF | > i ; : , é licé Ss o 2 oO ardec o ne 
BF aa ———- S| emt "Salary £15 "t tate hae Matron, Ham Green Hospital and Sana Near MANSFIELD 
anary, gstin tues Ta : Bary > » a year DY torium, Pill, Near Bris Ward Sister ( i cants 
“ i THE KING EDWARD Vil. WELSH increments. Residential emoluments. Uni 7s " ei (1409) must be ORT. ae ae | 
resident, g L MEMORIAL form. Superannuation. Medical cxzamination| —_...... tno ee a as ~_- “ ime @ » 
LE eeeAT ION erect , Caical examine ‘COUNTY BOROUGH OF EASTBOURNE ence an advantage but not essen 
OM INenp . : Seollention Sieten anh wanttedinie ohale INFECTIOUS DISEASES HOSPITAL tial. Commencing salary £115 by to 
ired. she Applications are invited = from | aie team Waleen to Gham Gon Jleted|_4PPlications are invited for the following to £130 per annum. Separate Sisters 
Non-resider gue Nurses for the posts of— | ls »plications should be sent by ord: Feb- | “pcmcments: 7 
Sister (General —O oe po an ’ y 23 “| Sister, Salary £105 by £5 to £115 per Staff are required, — or | 
q an pital section at 1e Ss aaa . . ss annum. partly-trained. Salaries S.R £95 
ee WALES SANATORIUM, rAL- | |‘ — — Cietk +p Ra Big 2 | Assistant Nurses (Infectious Diseases and by £5 to £100 per annum; partly- | 
‘it sie GARTH, Brees, Salary £115—£5— | Is h Fet —_ ‘9 “ of the County Counce! -|T.B. Sections). Salary £65 to £75 per trained £80 by £5 to £90 per annum, | 
» MONEE 130, plus £5 per annum if in | - ebruary, 1943. (1513 — according to experience Separate Sitting Room. | 
. 4 ssensi ‘ertificate. Con- | esidence, uniform, board, laundry and Full facilities fo bt 5 T.A i 
STITUTION fee Possession of T.A. Certificate. Con BOROUGH OF ILFORD a . wee , 1 acilitie r obtaining T.A. 
ard tributory Superannuation Scheme. ILFORD ISOLATION HOSPITAL i a. Se in addition to the Certificate. War bonus and full resi- 
ate OTA C — teat the TRE }i}GROVE ROAD, M ” gb HEATH, Forms of ‘application can be obtained! — a — a | 
rom Publ with T.A. Certificate, at the on _ESSE2 r ‘ i ~ instances. rms oO application | 
I Meee GARON HOSPITAL, TREGARON, |]| Ward Sister required. Should be General and — es, 2... -m should be obtained from the County | 
: , Cards. Salary £85—£5—£95. | Fever trained State Registered Nurse. If State|-porfielg Court Reathaumn = (380 28 i Medical Officer, Shire Hall, Notting- | 
ne ti Free board, lodging. uniform and | Certified Midwife or other additional qualifica- . aoe — — ham, and returned to the Matron. | 
laundry are ‘ seovided. Applications |} | tion salary £137 10s. Od. rising by one incre-}GLOUCESTERSHIRE JOINT BOARD FOR (1295) | 
on canta pened Fr att ||| ment to £154. If not State Certified Midwife TUBERCULOSIS 
X Hos Qs he ong a4 ~e _ a 8, | salary £126 10s. Od. rising by one increment t« STANDISH HOUSE, STONEHOUSE, GLOS.| 
GE Wit}... . 7 ron 38 £143, inclusive of 10% war bonus, plus £4| Sister required for Orthopaedic Block 
poser each case. = (1387) | holiday board allowance, uniform, board and|Must be fully trained and have had ex- eae arr ag oF —~—~‘eaae 
required — —'| lodging. perience in orthopaedic work. Salary £130 l CIPAL SANATORIUM, 
£105 p BERKSHIRE COUNTY COUN Successful candidates wili be required t(|plus war bonus and £8 uniform allowance WHITEABBEY, CO. ANTRIM 
wy am TBLIC ASSISTANCE a... undergo a medical examination. The post i:}and full residential emoluments Super- AND CHILDREN’S HOSPITAL, 
9S fee ee superannuated. annuation scheme in force GREENISLAND 
as £5 for VACANT APPOIN I MENTS Apply giving full particulars to Matron. Applications, stating age and experiencs ADDITIONAL STAFF REQUIRED 
“pee al a bonus is paid in addition to stated (1086) |to be sent to the Matron Applications are invited for: 
Apply ¢ ries. (1423) (1) Sister. Salary £90 per annum (plus 
sident appointments include board CORPORATION OF BLACKPOOL = WoRSHAM : T\ Ma ot — war bonus), rising to £110 per annu t 
i ing. washing and uniform. valued for| Wanted: Junior Sister, Residential Nur HORSHAM HOSPITAL, SUSSEX ha oy thes per cane, SES 
HESTER rannuati : we r sory. Gel £80/£90 a “ Holiday Sister, S.R.N required for the usual emoluments. 
ATORITE epee purposes at £60 per annum, re ee rat A eld 6 = —— any = approximately 6 months, good experience (2) Three Charge Nurses. Salary £75 per 
TH WALB Mess oo gee egg ge “ye — A Rang Yertilicate o ay Nur /apply Matron. (1413) iunnum (plus war bonus), rising to £90 per 
' ~ } ve ale ir jeu 8 Associa . _—_————__—_—_, . — acetates . e 4 4 
uments. sities r Fever Trained Staff Nurse. Salary £8( KENT COUNTY COUNCIL Saadete — “7 pose ee t 
. nt > . ‘ an didates o e appo s 
“BRADFIELD INSTITUTION per annum plus war bonus. Must hold WILLESBOROUGH HOSPITAL hold Certificates of State Registration fi 
State 2 tant Nurses. Salary £65—£5-—£75 per| Fever Certificate. —_ NR. ASHFORD, KENT General Nursing ee ae 
rae) m. Appl Matron, Sanatorium, Devonshi pplications are invited for the following | “%,' oO e 
entient HUNGERFORD INSTITUTION Road. Blackpool j ae appointment: ay Senate va ¥ [= . 
uifom & ok, Resident. Sal: as . AW] EP . : Ward Sister. S.R.N.. for male Surgical|*¢, 4ppointments may be obtained op 
_ condi: im lary §=£85—£100 per TREVOR T. JONES, — and Ear, Nose and Throat Ward.  Salary|®PPlication to the Medical Superintendent 
S Scheme, MAIDENHEAD INSTITUTION £115 to £145 a year by £10 increments.|OMicer of Health, Room 53, City Hall, 
ree (must possess (.M.B. Certificate) KENT COUNTY COUNCIL Residential emoluments, Uniform. Super Belfast , ‘ 
» Sanaiaaery £105 per annum. ’ COUNTY HOSPITAL, CHATHAM annuation. Medical examination necessary Applications in candidate's own hand 
» Resident. Salary £60—£5 Applications are invited for the follow-| Application forms and particulars obtain writing, on the official form with copies of 
OF OLD per annum. : ing appointment: able from Matron at the hospital to whom|®*, least three recent testimonials, to be 
a BRADFIELD & EASTHAMPSTEAD Ward Sister, S.R.N. and 8.C.M., for| completed applications should be sent by lodged with the Chief Tuberculosis Officer, 
: 5 INSTITUTIONS Maternity Unit Salary £120 to £150 a vear| 23rd February, 1943. Municipal Sanatorium, Whiteabbey, not 
QUIRED le Attendants on Mental Defectives,|" £10 increments which includes an addi-| County Hall W. L. PLATTS later than 5 o'clock p.m. on Monday, 22nd 
Jus wat ry £65—£5—£75 per annum, tional £5 a year whilst employed in the| Maidstone. Clerk of the County Council.| February, 1943. a , 
ndidats MRPENHEAD, NEWBURY, WANTAGE,| M@ternity Unit Residential emoluments. | “th February, 1943. es (1505) JOHN F. C, McKINSTRY, — i 
Certified WINDSOR & WOKINGHAM Uniform. Superannuation. Medical exami- BISHOP’S STORTFORD HOSPITAL Acting Town lerk 
s to the ( ; INSTITUTIONS nation necessary. RYE STREET. BISHOP’S STORTFORD. | ———-;;;;::;:;:: =: = (1200) _ 
tion for ar" tant Nurses, Salary £65—£5—¢75| ,APplication forms and particulars obtain HERTS. ROYAL HAMPSHIRE COUNTY HOSPITAL 
a. es ible from Matron at the Hospital to whom) Holiday Relief Sister required. S.R.N WINCHESTER 
+ , ALLINGFORD INSTITUTION compieted applications should be sent by/|S.C.M Salary at the rate of £110 with Sister wanted for male surgical ward. 
DEPArn ~A a C.M.B, Salary £105 —£5 _ og igh 1943. Fed. Superann. Scheme—to commence as | 54lary xccording to experience. Apply with 
af Ae annum. ounty Hall, W. L. PLATTS soon as possible Particular t the| full particulars to Matron (1290) 
Primm WOKING SSTITUT Maids Yerk of the © a , ; ‘ : ' SO 
t be {oly Giister, ilecy Sus rt ov on Soon cn peice. Connehi. Matron. ae _— ___ (1467) COUNTY BOROUGH OF OLDHAM 
and bemM™mmencing salary Pattee — er ae (1508) | “THE JESSOP HOSPITAL FOR WOMEN, | SOUNDARY PARK GENERAL HOSPITAL 
ity sles. : a ns CITY OF LEEDS SHEFFIELD 3 (430 BEDS) 
nite of HME persons appointed must produce a|SPRING BANK RESIDENTIAL NURSERY| Maternity Sister required, owing to in JUNIOR MIDWIFERY WARD SISTERS 
nnual ical certificate as to health Produce a) Applications are invited for the post of| crease of beds. Commencing salary £120 per : REQUIRED 
pr with (BO so. i if required Sister at the Spring Bank Residential Nur- | Annum with uniform. F.S.8.N. in force Candidates for the above vacancies must 
plications to be made ca form Ae gh a 2 ae should be | The Maternity Dept. is evacuated to the be State oo and State Certified Mid. 
a . " 5 ’ o cre > > ski > ra : ath 2s. » Salary is or wien 
_ a ome trom the County Public Assist-| The commencing antery, a Beate Regi — ge « _ coun, Aggy Cn ah pep lone a at 6 1 <y~ A. —_ 
nce & 7 cer, 3. Abbot's Walk. Re : - 1g 8a y, if ate egis-|ticulars to Matron. (1381) increments of £5 to £105 per annum. Forms 
nust ned to him as s ulk, Reading, and|tered, £100 to £120 or, Children trained, ~—|of application may be obtained from the 
Re Hall - oon 4s possible. £90 to £100, together with board residence. | ASHFORD HOSPITAL, KENT Matron. . (1288) 
cy Talleading. J. C. NEOBARD, laundry, and uniform. A cost of living (90 BEDS and 40 E.M.S. BEDS) —— ~~ & 
EY, , Clerk of the Council,|bonus is at present payable under a scheme |. Private Ward Sister required for 12 beds ROYAL HOSPITAL, RICHMOND, SURREY 
— (1488) |@dopted by the Council. The appointment |5;R-N. and 8.C.M. Salary £125. Uniform pro- Sister required for Ophthalmic Wards and 
~ PREST™ THE ROYAL HOSPITAI jis subject to medical examination. |vided. F.S.S. in force. > wocrvone 4B Depart ment Must be a State 
ined ft WOLVERHAMPTON ” Applications, on a form to be obtained| APpPly, giving particulars of training and pegeered Nurse. and in addition must hold an 
male oMmtncorporated under Royal Ch: |from the undersigned, together with copies ©*PeTience, and Matron’s name for reference, | OPhthalmic Certificate. Salary £100 per annum 
e had wer required for Casualty De eee - i three recent testimonials and endorsed |*® Matron. (1202) oad fore soo onsen I yy Othe 
a y £1 sua 5 > pe e .|‘*‘ Nursery Sis ”* s 2 a Ma on 8 eference essential. Apply to t ~ 
Nursité. Miiated © the Peden rhe Hospital is| the Health Department, 12. Meshet' i _at BIRMINGHAM ACCIDENTS HOSPITAL AND Matron Pe 1187) 
proviee ederated Superannuation|ings, Vicar Lane, Leeds. 1. 4 arket Build- REHABILITATION CENTRE . NEE —-—_—— 
e, Leeds, 1, not later than; Applications are invited for the post of ROYAL VICTORIA HOSPITAL 


ie in & 
rs to 


















me. 
ply, 


with particulars of 
: : training 
quent experience to the Matron. es 
(1424) | 


10 a.m 


on Monday, February 22nd, 1943. 
J. JOHNSTONE JERVIS, 
Medica! Officer of Health 

(1420) 


Ward Sister. Salary according to experience 


WALDERSHARE PARK, Near DOVER 


Federated Superannuation scheme in force.) Required at once Ward Sister, S.R.N., 
Apply with full particulars to the Matron.|5.C.M. Salary £120 p.a. Apply stating full 
(1193) particulars to Matron (1279) 












SUPPLEMENT (vill) 














NURSING TIMES, FEBRUARY g 











METROPOLITAN HOSPITAL 
KINGSLAND ROAD, LONDON, E.3. 
COMPLETE TRAINING SCHOOL FOR 


NURSES 

RE-OPENING OF CHILDREN’S WARD 

Applications are invited for the position 
of Children’s Ward Sister, 16 cots. Must 
be S.R.N. and have had good children’s ex- 
perience. Commencing salary £110. 
F.8.8.H.0. available, Apply giving full 
particulars and matrons’ names for refer- 
ence to the Matron (1319) 


THE ROYAL HOSPITAL, WOLVERHAMPTON 
(Incorporated under Royal Charter) 

Sister with Orthopaedic experience required 
for Out-patient Department. 8.R.N. Salary 
£120 per annum. Indoor uniform provided. 

Sister required. S.R.N., M.S.R. Salary £120 
per annum. Indoor uniform provided. 

The Hospital is affiliated to the Federated 
Superannuation Scheme. 

Apply with particulars of training and sub- 
sequent experience to the Matorn. 








(1186) 
CITY OF NOTTINGHAM 
NEW SANATORIUM 
Two Ward Sisters required, S.R.N. Salary 


£110—£5—£130. Plus war bonus and full 

emoluments and use of uniform. 

Apply for application forms and further 

ae culars to Matron, Newstead Sanatorium, 
irkby Road, Fishpool, Mansfield, Notts. 
(1181) 


COUNTY BOROUGH OF SOUTHAMPTON 
BOROUGH GENERAL HOSPITAL 
WARD SISTERS 

The following Ward Sisters are required: 
One with General, one with Maternity, and 
one with Chronic Wards experience. 

Salary £120 per annum, plus board, residence, 
laundry and uniform. 

Application forms may be obtained from the 
Medical Officer of Health, Civic Centre, South- 
ampton. (1178) 

MANSFIELD & DISTRICT GENERAL 

HOSPITAL, MANSFIELD, NOTTS. 

Holiday Sister required 8.R.N., 8.C.M., 
permanent post. Salary £110 increasing by 
£5 yearly—Uniform provided, Federated 
Superannuation Scheme in force. Apply 
stating age and full particulars with copies 
of testimonials to Matron. (1285) 


HORTON GENERAL HOSPITAL, BANBURY 
OXFORDSHIRE 
(276 BEDS) 
Training school for nurses. F.S.S. in force. 
Staff Nurse required for Male Ward of 4 
E.M.S. beds. Salary £90 per annum, plus emolu 
ments. Applications to Matron. 
Nurse for Night Duty to relieve Nigh: 











Sister. Theatre experience essential. Salary £9} 
per annum, plus emoluments. Applications t 
Matron. (924) 





LEIGH INFIRMARY, LANCS. 
(Approved Training School for Nurses) 

Sister (State-registered Nurse) M.S.R. preferred, 
required immediately for X-ray Department 
Good X-ray experience essential. 
salary £110—{125 per annum, according 
qualifications, with board, residence and uniform 
Superannuation Scheme in force. 
full particulars, to Matron. 


CITY OF NOTTINGHAM 
CITY ISOLATION HOSPITAL (200 beds) 
TRAINING SCHOOL 

Ward Sister required—General and Fever 
traine. Stace Registered. Salary £110— 
£135, plus ward bonus. 
and use of uniform. 
scheme in force. Apply for application 
on form to Matron. (1014) 


GREATON SANATORIUM, NORTHAMPTON 
Sister 


i 


(1131) 








Orthopaedic Ward, knowledge of|annuation Sheme in force. 


Thoracic Surgery an advantage. Good salary, 
according to experience. Week-end a month and 
a day a week off duty. Apply Matron. (1107) 


KENT COUNTY COUNCIL 
COUNTY HOSPITAL, CHATHAM 
Applications are invited for the following | 
appointment: 








Departmental Maternity Sister, S.R.N. 
and §8.C.M., preferably with hospital 
administrative experience. Salary scale 


£135 to £160 a year by £10 and £15 incre-| 


ments. Residential emoluments, Uniform. 
Superannuation. Medical examination 
necessary. 


Application forms and further particulars | 
obtainable from the Matron at the hospital 
to whom completed applications should be 
sent by 23rd February, 1943. 

County Hall, W. L. PLATTS, 

Maidstone. Clerk of the County Council. | 
6th February, 1943. (1507) | 


Wanted: for Radiological Practice, Harley | 
Street, experienced Radiographer, either 
sex, capable independent work, ineligible 
service. Secretarial duties attached. State 


| 
| 





, experience Send copies of recent 
testimonials to Radiologist, 99, Harley | 
Street, W.1 (1398) | 


Commencing | 


Apply stating | 


Usual emoluments | 
Superannuation | 


| QUEEN’S INSTITUTE OF DISTRICT | 
a. NURSING 

State-registered Nurses required to train for the 
geen’s Koll. Salary during district training. 
Midwifery training given to suitable candidates. 
Training homes in London, the Provinces and 


1Or 


| 





South Wales. Subsequent work in country or} 
town. | 
For further particulars apply Queen's In-| 


stitute of District Nursing, 57, Lower Belgrave} 
Street, London, S.W.1. (1517) | 


QUEEN'S INSTITUTE OF DISTRICT NURSING | 
SCOTTISH BRANCH 

There are immediate vacancies in the Centra! 
[raining Home, Edinburgh, for trained Nurses 
who wish to train as Queen’s Nurses. Salary 
while undertaking this training is at he rate of 
£70 per annum with all else provided. Nurses 
not holding the Certificate fo the Centra Mid- 
wives’ Board are given this training after com 
pletion of District Training and Nurses holding} 

















| 

















WEST SUSSEX COUNTY COUNCIL | 


ST. RICHARD’S HOSPITAL, CHICHESTER 

Housekeeping Sister required. Must be 
S.R.N. and hold Housekeeping Certificate. 
Salary £115, rising by annual increments of 


£7 10s. to £130 per annum, plus uniform) residential NON-Pesiden 
and usual residential emoluments. Applica-|to £185 a year by £5 incremers 
tions, with copies of two testimonials, to| tional £5 a year if S.R.N, Unifor 
be sent to the Matron, St, Richard’s Hos-|annuation. Medical examinatig, . 
pital, Chichester. Application forms and partigg.. 

T. C. HAYWARD Matron at the Hospital, to Whoy 


ti 
C 


Clerk of the County Council. 
(1288) 
ROYAL MANCHESTER CHILDREN’S 
HOSPITAL, PENDLEBURY 
Housekeeping Pupil required. Four months 
course. Apply, with names for reference, 
to Matron. (1449) 
NORTH RIDING INFIRMARY 
MIDDLESBROUGH. 
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KENT COUNTY Co 
COUNTY HOSPITAL, CHg 
Staff Midwives required, $0) 
nd S.R.N. ; 
Salary, resident £95 to & 
emolument 
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Wanted for the Institution 4 
efectives at St. Columl Major, Nigh 
urse and Assistant Nurses, |. 
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National Was 
ymmencing at £3 3s 


a week and (9 

















































































































Part I Certificate of the Central Midwives’ Board , FR a } Shes { 
for Scotland may receive District Training followed| Pupil Housekeeper required for 3 months’ |t* war gee WES 9 SOR 

by Part II Midwifery Training, provided entry| course. Honorarium £2 per month. Must —— “y one — laut Cry. Unite 

to the Central Training Home is made immediately! be S.R.N. and have held a Sister's post. sito} iOS CRS SORTS S CE 

after ghining the first Certificate. Salary during} Apply with particulars of training and — —_ 

the first six months Midwifery Training is at the| name for reference to Matron. (1367) | og) Pe eagggens a i - 

rate of £42 per annum and at the rate of £70 per ae — w 

annum during the second six months. Nurses BEXHILL HOSPITAL, a Pegg 7 sent 

holding the Health Visitor’s Certificate are able : BEXHILL-ON SEA ' uperintendent, [he Retreat, St . 
to contplete District Training in four months’ time.| Night Staff Nurse required. Salary 495 per atu Melt ; L. P.X I 

Ex-Queen’s Nurses willing to re-join for work |@unum with uniform. Five nights off monthly. — oon las . 43> f the 
under the Queen’s Institute (Scottish Branch) can a ho ba Apply with age and a iruro. Sth February, 1943 
be considereed for vacancies. ptt - BEXHILL HOSPITAL, BEX 

Further particulars as to training, salaries and LONDON HOSPITAL, E.1. Scancaie aan Out-patient ta of 1 
pension will be sent on application to the Super-| Staff Midwives required for district work.|required. ‘Commencing salary (9. : 
intendent for Scotland, 26, Castle Terrace Edin-|S.R.N., S.C.M. essential. Salary £110—£130.|with uniform. F.S.S. in force. 4 ol t 
burgh. (26) |Federated Superannuation Scheme in force,| age and full particulars, to Matron. adv 

Uniform provided. Write giving details of age, — —__—— ~ 
DARWEN DISTRICT NURSING ASSOCIATION | qualifications and experience, with two names CORNELIA & EAST DORSET stru 

Masseuse required 2 r small oP immediate|for reference purposes to the Matron. (1435) POOLE stra 
vacancy. C.S.M.M.G. and .k.1. essential.|——“ snnwi ana 0 Ti) Ly) 152 BEDS es 
Write, stating experience, age and salary required | ees: ine Staff Nurse, S.R.N., required fori rhe 
- Matron, Nurse’s Home, Bolton Road, = Applications are invited for the post of staff he P £00 per a The 

— “”<_ |Senior Masseuse in charge of Department, | PPOV!de« - In force. Apy our: 

WEST SUFFOLK GENERAL HOSPITAL (which will fall vacant on 30th April next. 

BURY ST. EDMUND’S | The appointment will be in the first) HEATHERDENE CONVALESS the 

Assistant Masseuse required to take/instance for the war period but may con- HOME, HARROGATE not 
charge of department dealing with Emerg-|tinue as a permanency. Staff Nurse required as from is logi 
ency Medical Service cases. Applicant mast | toed te anoles a et pee, — = a 1m moggene Salary 3 “4 

" ram. ‘ are . Balary l c - t 0% ~ssidence and uniform 

be fully qualified. Non resident post, salary] ine to experience within the following — ~ =” = . —_ and unifor the 

according to Society’s scale. Apply, stating] -anees: e a ey - 2 the 
: rar ome : Sunderland. 

experience and giving names for refere nce,) Non-resident—£240 to £300 per annum j= - . whic 
to the Secretary. (1335) [with lunch and tea. THE oe Joni 

| - Resident—£150 to £200 per annum. | SUT AN dc 
BATH Ry oases Ss An additional £10 per annum will be paid| Staff Nurses required for Ma F 
ont > PARK if the person appointed is a State Regis-jof Private Patients’ Departs i iF 
COOMBE PARK, BATH tered Nurse. |Commencing salary £95 per esse} 

Masseuse required for Massage Depart-| Applications with details of training,|State Registered, with r has 
ment, C.S.M.M.G.. L.E,T, and M.E, Cer- qualifications and experience, together with|Uniform material provided. Ne 
tificates. Scale of salary now under re-|names for reference, should be sent to the;Home. Federated Superannuation Sm inve 
view. Post is non-resident. Federated|Matron by the 6th March, 1943. (1411) j|force. Apply to the Matron, giviga the 
Superannuation in force. MARGUERITE HEPTON MEMORIAL |‘@ining and experience lus 

Apply giving full particulars to Matron. ORTHOPAEDIC HOSPITAL BISHOP’S STORTFORD HOS dust 
(14484) | THORP ARCH, _, BOSTON SPA, YORKs. Rye Street, BISHOP’S STORTFOW teac! 

ROYAL HALIFAX INFIRMARY gy a ee, Lon 
required. alary 5 per annum. esi-|ing salary £95 p.a. (£5 extra if S.C . 
Fully qualified Masseuse required. Salary|dent. Federated Superannuation Scheme in Superann. dee Particulars to thi She 
£185 p.a, non-resident, lunch and tea pro-jforce. Applications with particulars to the adva 
vided. Apply with particulars of training|Matron. (1405) 
cal Guictae to Matron. cE (1473) . KENT COUNTY COUNG her 
} a ‘ ‘ THE GENERAL INFIRMARY AT LEEDS MENTAL NURSES (Fem taine 
|THE BIRMINGHAM ACCIDENT HOSPITAL! Applications are invited from State Applications are invited for ¢ 4 
AND REHABILITATION CENTRE _|RediStered Nurses for the Brotherton Wing! ing appointments at the County Mj iter 

Applications are invited for post of|)” Se ete nee etek a] wernherough, Mr. Bromley: mem 

assistant Rachographer “(esident). M.S. |Qr, anu, "ith, guPeranmuation tod niforn.| "ental Nuraes (Female, wl Of 
essential. Federated Superannuation | resident Apply to Matron ; “(1499) | R-M.P.A. Salary £145 to £1 . 

Scheme in force. Apply with full particu-| - = = £5 increments. (Commencing and 

lars to the Matron. (1232) CORPORATION OF ABERDEEN cludes £10 tor R.M.P.A.). Unile inter 

| facancy for Staff Nurse at Ante-natal| annuation Medical examination! 

STANDON HALL ORTHOPAEDIC Hospital. Applicant should be State Registered Application, forms and _ particu their 

HOSPITAL, NEAR ECCLESHALL, |Nurse with the Certificate of the Central Mid-| Matron at the hospital, to who chose 

STAFFORD wives’ Board. Salary, £75—£10—£95 per tions should be sent by 2! : 

General trained Sister for X-Ray Dept.,}@2mnum; war bonus, with board, lodging and 1943. : Royz 
o- tg ag in Orthopaedic |Unitorn Pa 20 applicant must  pass| Gounty Hall, W. L. PLM inclu 

spite 2 ds i - y. Salary} = . a aids , Merk o » Count 
rarer ng Local y Fann Sapes | Applications, with three references, to be| ., Maidstone. Clerk of =o large 

n ; Apply Matron, (Set, not later than February 27, 1943, to 6th February, 1949. muni 

APPIN ase Medical Officer of Health, 4, Albyn Place, BATH & WESSEX CHILDRG ee 

- Aberdeen. (1460) ORTHOPAEDIC HOSPITL edi 

BISHOP’S STORTFORD HOSPITAL COUNTY OF NORTHUMBERLAND | .  , COMBE PARK, BIT J claim 
RYE STREET BISHOP’S STORTFORD PUBLIC ASSISTANCE COMMITTEE aff Nurse required for alt meth 
SREB. py SORTFORD, [THOMAS TAYLOR HOMES, STANNINGTON | and night duty for hospital ¢ neth 

Radiographer required, “M.S.R.. commenc- | Applic ations are invited for the appointment Salary £90 per ane, it ' typic 
ing salary £200 p.a.. nonresident (plus £10|° Staff Nurse at the Nursery which is shortly| trained only, £70 per annum more 
p.a. for “s R.N.) Fed Su serat » & sh ae to be opened at the above Institution; this is a} dential emoluments and Federt loan 
Resident Female a Bn Apply an een newly-built nursery with modern furnishings} annuation Scheme in force. \ his 

. : ine . and equipment Apply with full particulars &* this 
to the Matron. (1466) oe tic : 2 a pply with full p: S ¢ 

: Applicants should be certificated Nursery : 
q Jurse alarv £7 take may 
WEMBLEY BOROUGH N jtrained Nurses. ‘ Salary £70 per annum, rising} ——— ‘ 

Invite applications for , ———. war-|>y two annual increments of £10 to £90 per _ CHESHIRE COUNTY COUN Bupa 
time appointment of a Certificated Nursery|@"um. Board, lodging, laundry and uniform) CLATTERBRIDGE (COUNTY) ag unde 
Nurse for service in a War-time Day Nursery) Provided. HOSPITAL, BEBINGTON, Wie Snider 
(non-residential) for children aged up to 5 years. Applications stating age, qualifications and Staff Nurses. S.R.N. required © only F 
| Salary £150 per annum inclusive with meals|/®*Petience, together with copies of three hospital, salary £90 rising for & Dr 
while on duty. Uniform and laundry thereof |Teferences, to be sent to the Public Assistance) rising for S.R.N. and S.C.M. F ‘ 
provided. | Officer , 92 Newgate Street, Morpeth, not later (plus war bonus), with reside®] careft 

Application forms may be obtained from, and than the 26th inst. HAROLD CARTER, | #nces and uniform. - much 
should be returned (accompanied by copies of \ levk oye > Counci].| ., Forms of application to be obtaltR he 
not more than three testimonials) to the Medical| Morpeth. __ av lerk of the County Council.| +4. Matron of the Hospital i ‘hat 
|\Officer of Health, Town Hall, Wembley, not|4th February, 1943. (1447) _ | IAN MACKAY, © attrib 
later than February 22nd, 1943. (1434) |NEW SUSSEX HOSPITAL FOR WOMEN) County Medical Office h 

| WINDLESHAM ROAD, BRIGHTON | . gathe: 
eS aaanteren aoe ae by Women Doctors) a ory admir 

Thero is a vacancy for a Meusenesping] £0 ra. FASO. in force trey with ||| ASE ADVER wer! been 
Pupil at the above Hospital. For particu-|full particulars and Matron’s name for | CONTINUED ON P Overst 
lars, apply to the Matron. (1231) | reference to the Matron. (1486) | 
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U.P. N “Nursing Life and Discipline,’’ Dr. Sheila M. Bevington while her findings ‘throw some useful light on the working hours 
Ane has made a valuable contribution to the literature on the home conditions and health problems of nurses, their chiet 
BEX nursing profession. Her book should be read by all members _ value lies elsewhere. For they mainly stress the need tor thoroughly 
~atient ted of hospital boards of management, as well as by all members revising the basis of staff-relations and discipline and for 
rad “a of the nursing profession who take an intelligent interest in its for re-invigorating ward training Yet she goes on to say 
o Matron, advancement, and have the breadth of mind to welcome con- that the difficulties that confront the ward sister ‘in achieving 
ORSET ko structive criticism. Every member of the nursing adminis- a balanced outlook essential to good staff relations must not be, 
— strative staff from ward sister to matron should get a copy and are not overlooked.’ Yet these difficulties are not given first 
equired fer There are some things in it that may provoke or disappoint place in the conclusions which she draws in the final chapter 
_ ae There is a great deal that will help, if it is rightly used. We, Dr. Bevington obviously realises as few persons outside 
’ ourselves, are disappointed in | | the professio1 have realized 
CONVALEGE «the conclusions as they do | the difficulties of the ward 
ROGATE not appear to us to follow sister’s position. She says that 

logically on the evidence of THE PALACE. | ‘to be a good ward sister requires 

the preceding chapters or from MALTA | an exceptional combination of 

the psychological approach AL | abilities over and above the 

en nae Seeeee tee oo 2 Fah, @, | Sede compuiense whieh 

LAND ouD Vv sed. ac Z Si . e She po 6 

—— For Dr. Bevington 1S | out the social ability needed 

‘annuz essentially a psychologist. She Dear Miss Armstrong, | to deal with distressed relatives, 

has me ane a ge - - | Miss Hope-Clarke has told me of the ~ ow oe Rig 

a festigator mn 1e é -mandet in an ig Sta 
unnustion Sf inves igate , ( € s al oO successful effort made by the Nurses of de : P 

ron, giving the National Institute of In- Britain th h tin the Nursi | nurses, the humour and under 

dustrial Psychology and as a ritain ¢ rough your appea in the ursing standing in supervizing pro 

a teacher of this subject at the | Times for the endowment of bedsin a Malta bationers, and the consideration 

quite '@¥& London School of Economics. Hospital. | appreciate that to have raised the sisters should have for the 

a if S.C : s 
vulas pei She has, therefore, many £6,500 has meant a great deal of sacrifice, domestic staff, in addition to 

advantages to prepare her for work and ingenuity on the part of a both good teaching and good 
— her task. The material she ob- profession to whom we already owe much. executive ability She recog 
ed. for — by vane con aee | should like to express my warmest oo the angpeez on the ward 
> County § ! ews . > ta re o2 ; siste « € const T ‘Spons 
ey: ae pam wf eon tages ifs thanks and congratulations to you and toall bility fo “ 1 full f ti ae 
= Ss : Sf Sz s : or a ward Oo atTIeNnts 
nale, ' fiv a ee those who contributed to the appeal of the ers eye E 
to £155 A of five hospitals in London Sil Thi bl F d h h h c several of whom are critically 
nencing Sf and the home counties. She liver Thimble Fund, through the organiza- | ill, when ‘the patient's recovery 
cults interviewed 60 per cent of tion of The Royal College of Nursing. may well depend as much on 
| particisg their staffs. The hospitals were Yours sincerely her skill, judgement and powers 
to whos chosen with the help of the : of observation as on those of 





by 23rd i : , , 
; Royal College of Nursing to the doctor in charg She 


L, PLAINES include hospitals of all kinds, realizes the strain upon the 


he Count “ s | 
. large and small, voluntary and MK. > | sister of the introduction of 
| 


municipal, with and without extra beds without increase in 











pa § medical schools. She makes no The total oe staff (she might, surely, have 
. claim that their standards and od 7.100 | added ‘and equipment of the 
vital extent methods of discipline are : | complete change over of ward 
me typical. In fact, Dr. Bevington suggests that, perhaps, ‘the staff at quarterly intervals (did she not meet one instance of 
" Federtd@ae “OTe modern-ininded matrons were approached and that the a more sensible approach to this problem in the five hospital 

rce. less progressive of them were those who refused me entry.’ In and of the ill-balanced allocation of junior and senior nurses to 
lars © 4% this connection, it is only fair to state that some who refused wards, due to poorgadministration in some hospitals. She further 
y COUN may have been influenced by the fact that many nurses gave states that until the pressure under which the majority of 


‘NTY) ni good deal of time to a similar investigation carried out ward sisters now work is greatly relaxed, all will sometimes 
ron, Wi under the aegis of the National Institute of Industrial Psychology and some will usually suffer from strain and fatigue or nervous 


required © ( , ies . 

- ie a! my a few years ago, on which no report ever appeared. irritability and will vent it on their subordinates 

CM, ia ; Bevington states that ‘if a recruit chooses her hospital Yet, grasping these points as she does and the other very real 
siden ¢ , ce ef . a. 

reside carefully and is suited to nursing, her training period can be source of difficulty, that sisters, staff nurses and semior pro 


be ol much happier than is popularly supposed.’ Yet she admits bationers are not taught in any way how to handle other people, 
tal. 2 that she met repeated instances of the drawbacks popularly how to criticize constructively instead of merely rebuking the 
al Office aged A probationer’s training. These include, we offender, she heads her list of reforms and researches advocated 
administrative ees of student nurses by sisters and senior with suggestions for improving the dietaries and health of the 
ent a sick me od complaints of meals, unsatisfactory treat- nurses and ‘the appointment in larger hospitals of welfare super- 
overstrict eu urses, unnecessary restrictions in off-duty and _ visors to increase the student nurses cultural and social develop 
; pervision in the nurses’ home. She states that ment and physical well-being.’ Would welfare supervisors 
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really be necessary if the student status of the nurse in training 
was recognised and the sister was taught how to carry her teach- 
ing and administrative duties. Only later, in discussing the 
application of modern ideals of discipline in hospital life, does 
she say, ‘Finally, in this context, the attainment of greater 
freedom depends largely (the italics are ours) on the general 
introduction of reasonable hours and the wise distribution of off- 
duty. 

rhis is queer, seeing that she points out that standards of 
food and accommodation have been raised in the period between 
the Lancet Report and the Interim. Report of the Inter-Depart- 
mental Committee more often than standards of individual 
freedom or staff relations. Seeing that she seems to see the root 
cause which produces the effects, we should have expected her 


to have struck at the cause. We imagined that her first 
recommendation would have been the introduction of a 
96 hour fortnight for student nurses, staff nurses and ward 


sisters 
the patient’s welfare: 


or better, a 48 hour week if this were compatible with 
her second, the introduction of simple 
instruction in normal psychology—call it methods of handling 
people and teaching them, if you prefer—it makes it sound 
easier. The nursing profession has long been asking for this 
addition to the syllabus from the point of view that nurses 
have to handle people to such a degree that they should know 
how people’s minds normally work. The Sister Tutor Section has 
suggested in the ‘Block System of Training’ (see the Nursing 
Times, March 21, 1942) that this teaching should be given in 
the block at the end of the first year. 

Further, we should have expected that she would have suggested 
special courses for ward sisters, such as those which the Royal 
College of Nursing initiated last year and is holding this week, 
and to which ward sisters readily come from all parts of the 
country. She suggests that the Ministry of Health, the County 
Council Hospital Authorities, King Edward’s Hospital and 
other Trust Funds shall finance a ‘Society for Nursing Reform’. 
Surely the nursing profession is psychologically sound in suggest- 
ing that these bodies should first spend their money on obvious 
reforms which entail no further study or research and shorten 
hours and relieve the overstrain of all members of the hospital staff 
from the matron to the probationer, to which the Interim Report 
of the Inter-Departmental Committee referred. If there be any 
need for further reform when hours of work and _ salaries 
for all members of the nursing staffs have been adjusted, and the 
senior members have Government help to provide the training 
needed to prepare good ward sisters, sister house keepers and 
home sisters, then let them spend it on a ‘Society for Nursing 
Advancement.’ 

Personally, we doubt if it will be necessary, for, as Dr. Beving- 
ton herself ‘At its best the nurses’ life affords such an 
opportunity of all round development as few other trainings 
can offer. For, while her physique is being strenghtened and 
senses sharpened, the nurse will gradually become aware that, 
parallel with the acquisition of knowledge and skill, her insight 
is developing and her sympathies are being deepened and purged 
of sentimentality. In short, she will realize that her training 
is steadily conditioning her whole personality to undertake 
hard, responsible and vitally important work.’ 


Nursing Life and Discipline’ is published by H. K. Lewis, price 7s. 6d. 


says, 
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Royal Visits. Left : H.M. the Queen visits the bombed sdy ie 
girls in Lewisham Hospital; with her is Miss 1. B. Clipe 
matron. Below : H.R.H. the Duchess of Kent inspects 
divisicns of the Buckinghamshire St. John Ambulance Brig 
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9" Dr. Bevington makes a specially valuable contribution ; espec: 
‘the problem of discipline and staff relations in the comparis have 
which she makes between the modern trends in this connect) F more 
in schools, in industry and in prison life. Everywhere s We 
points out the tendency to develop self-discipline in the individy Un 
rather than to impose discipline by threats, punishments a " 
the like. She feels that this tendency is less evident in ¢ wa 
hospital world than elsewhere—partly perhaps on account = " 
tradition. She points out that there are in~ schools and = ~ 
industry some more advanced than others. We feel that - re 
hospitals, too, there are brighter spots, perhaps, than she lati 
yet met, where authority does not depend on an outworn etiquet home 
but on executive ability. be J 
She quotes an English housemaster who wrote: ‘‘Ultimat ures 
the faith of an educationalist—and it is a faith—must rest Minis 
belief that every human being is potentially good If that re 
not true, education is a waste of time.’ It is a faith which even cussit 
one concerned with the training*of the student nurse must ha the r 
if she is to remain fitted for her position. io on 
Interesting suggestions which Dr. Bevington makes, ma of th 
of which, already in use in progressive hospitals, are points It ap 
College policy, are: the establishment of Nurses Representat the g 
Councils ; modernization of recruitment methods and the 1 famil 
of, at least, an intelligence. test ; the fuller use of precauti caree 
against minor infections ; practical instruction of senior pr . 
bationers and staff nurses in the methods of training and handix Ai 
of subordinates, and through discussion groups for ward sister ST. 
both within the hospital and regionally ; specialization of befor 
of the administrative staff on staffing problems such as t— by tl 
allocation of nurses to wards ; living out for trained memba— miles 
of the staff to broaden their interests and outlook. were 
Dr. Bevington also asks for the abolishing of all off-dut of en 
rules, other than those necessary to safeguard the well-bem 22,43 
of other members of the Home and Ward Communities. | 
this led to the nurse, by breaking the rules of health, becom 





unfit to carry out her duties efficiently, she is to be dealt wt 
individually. She says, ‘The freedom of all nurses in a givé 
hospital can no longer be restricted simply to safeguard t 
minority from the consequences of their folly.’ She -ms 
remember that, if this ideal is to be reached, the hospiti 
must carry sufficient floating staff for the foolish to lower thet 
resistance to infection to such a degree that they, perhaps, a 
tract a septic finger or tuberculosis, without the patients suffemt 
from lack of persons to care for them, or the remainder of the 
staff being overburdened with the duties that the foolish @ 
no longer do. 
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THIS WEEK — —_—_—_—_- 


OPPORTUNITY AT GLASGOW 


To commemorate the first industrial Nursing 
Course at Glasgow, which begins on March I, the 
Public Health Section offers six bursaries. Apply to 
Miss F. N. Udell, 40, Melville Street, Edinburgh, 4 
(see also Supplement page i). 

























































Se ical 


A Square Deal at Last? 
' THis week we go to press with the knowledge that before 
the Nursing Times reaches its readers, the Minister of Health | 
} will have made public the interim report of the Rushcliffe 
Committee. In the House last week Mr. Ernest Brown promised, 





were to improve for Londoners, Mr. Osborn felt that the only 


ot was to remove industry from London, setting 

n answer to a question, that he would issue the report on method SS es worm Sl 
Feb 11. Never has nursing been so much in the publi new, well planned towns in rural areas ro stimulate the move 

eteuary th. axe —— : Ce Co shoul ' pe oO 

e and so much before the House of Commons as in recent '* nt, the London County uncil should have a special com 
ey 7 > ‘liffe C Oat } mittee to see where new towns could be placed, co-operati: 
months The Rushcliffe Committee began its work 14 months th the | tl ‘ , arp - ; 

- with 1e focal authorities tor a united whole removal expense 

ago and members of Parliament have asked again and again for hould 1 id th sel teed B 
“oO am - c hou e ald, also 1€ initial ranspo! put easin 
ts report They have evidently felt that only by a salary scale *"" I , 
: pen ; London's problems to mar the countryside 


which really recognizes the national importance of the nurses 
work can the shortage of nurses for all types of nursing work be 
met. The nursing profession is ‘on its toes’, wondering whether 
atlast it is to get a square deal—a salary scale which recognizes 


Moving with the Times 


\t a meeting, on February 9, the Lor 





the student status of the nurse in training, the educational needs decided that mental nurses should receive « ost of hving addition 

of the student nurse and the responsibilities of the trained nurse, '" full instead of at half rate. The Council ee a that ca 

bution + especially of the trained staff nurse and ward sister. Nurses poner vise “5 sone aad a s — a E — vy ae 
Mparisyy | have loved their work in the past. They will enjoy it all the ™ hi ices In the scope of the erage Committe xe Council 
were themselves however making changes to bring about the 


a 


onnecti more in the future if their own financial worries are removed sore ; 
modernization of women nurses in these services, such as the 


° e 
aa War-Time Nurseries payment of annual salaries instead of weekly wages In ordet 

ee Unfortunately illness prevented Lady Allen of Hurtwood from to bring mental hospitals more into line with general hospitals 
ncn a taking part in the conference on war-time nurseries at the Royal in future such terms as student nurse, assistant nurse and ward 
nt im the College of Nursing on Febrnary 6. Mrs. Hayman, S.R.N., spoke _ sister will’ be used instead of the old fashioned terms of 


saad on the importance of linking the nurseries to the health services probationer, hospital assistant and chief charge nurse Uhe 
1 that j of the possibilities of utilizing them for the training of young girls renumeration of women student nurses will be {135 £145, 
a bs and young mothers in mothercraft and of establishing the right according to whether they have pass« d the preliminary examination 
 etiguet relationship in the child’s mind between the nursery and the prescribed in regulation 595 Staff nurses will receive £170, 
; home, Miss Hawtrey spoke in Lady Allen’s place and was followed rising by annual increments of £5 to £200 a year, with an 
‘Itimat by Alderman Miss Howes, who roused the sympathies of the addition of £10 a year to any nurse who is State registered 
rest of nurses in her audience by her outspoken condemnation ot the All these salaries will be subject to a deduction of about /60 
If that « Ministry of Health scales of salaries for nurses working in war a year for board, lodging and uniform 
haa time nurseries. (see Nursing Times, July 26, 194 L p. 598). Dis- , ; 
ant te reg a hr — viguenein age that & peered ets no Lord Gort s Testimony 
Bae See See oe London even girls w io wanted to become trainees HE congratulations of Lord Gort (see page 101) to the nurses 
s, mom ey schools could not afford to accept the salaries in spite of Britain are proof in itself of the appreciation of the Island of 


of the fact that they were being given a professional training 


points 2 a - the help that we are giving to Malta’s attack but, equally 
It appears that in such areas if a really sound training is offered, 


sentati the girls ought perhaps to have a maintenance grant based on the gratifying. to us, are the letters that reach us from nurses and 
| the & IF family income, if inet tenes tee ability nd de io eens Uf patients as they send their donation ; for individually and 
ecauti a < ~ . . sire to choose this collectively they have been so generous Very soon now our 
ore career, as they would if they attended a secondary school. Fund for Malta’s hospitals will go into action If. therefore 
handlix Air to Breathe vou would like to contribute will you send us your donation 
d sistes STARTLING figures on the congestion of London were put there is still time to organize party, whist drive or other Spring 
n of — beforearecent meeting of the Town & Country Planning Association activity before the Fund closes Our total now stands at 
h as th by the honorary secretary, Mr. F. J. Osborn. In the 117 square £7,164 2s. 3d. Donations in cash and in kind to the Wome! 
membs! miles of London itself, as distinct from Greater London, there Of Britain ward in a Malta hospital should be sent to the Nursing 
were 50 persons per acre. Between 1924 and 1934, the number Times, c/o The Silver Thimble Fund, Macmillan & Co., Ltd 
off-dut of employed persons rose by 389, 634 units, as compared with >t. Martins St., W.C.2. Please cross all postal and money orders 
rell-bein (§ +22,434 persons in the rest of the United Kingdom. If conditions 
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Il a a , oa? Recent Investitures.§ [Above]: Lady§$ Louis Mountbatten, C.B.E., 
leaving the palacefwith her husband. Left : Miss Effie Townend, R.R.C.., 
who received her decoration for devotion to duty at Tobruk 





HY does the frontage of a bank present such an impressive 

W appearance with its heavy stone-masonry and iron- 

grids ? Why does the judge wear wig and robe? Why 

is the officer’s uniform different from the private’s ? And why 
do nurses and sisters wear uniform when on duty ? 

In each of the cases mentioned, surely the decisive factor in 
wearing distinctive dress is a psychological one, and the nurse’s 
uniform, thus, is significant. The workers the industrial nurse 
has to deal with are used to expecting efficiency, specialized 
knowledge and many other personal qualities, which for them, go 
hand in hand with the uniform of the industrial nurse. The 
importance conveyed by the uniform should not, therefore, be 
underestimated, and the very fact of wearing a uniform gives the 
industrial nurse a distinct advantage in dealing ‘with others and 
adds weight to anything that she may say. ° 

rhe industrial nurse must bear in mind that the worker has not 
necessarily a mind like his machine, but is a human being with 
joys and sorrows of his own. A sympathetic approach will 
elicit response which will make things easier for both nurse and 
worker. The encouragement an industrial nurse is able to give 
may prove to be of great value, and whilst performing routine 
tasks it is well for her to take advantage of this time to establish 
some personal contact. Thus she will considerably strengthen 
her position. 

The tasks allotted to the industrial nurse 
nevertheless, she might well endeavour to become interested in 
the psychological conditions of work. 


The Seemingly Unimportant 

It necessary that she looks upon her job from a high 
viewpoint. She will be enabled not only to derive more satis- 
faction from her work, but will add to its value and lift it out of 
the level of daily routine to the region of great importance, as 
this suggested example will show. An industrial nurse might well 
have commenced her new appointment with high expectations in, 
for example, a steelworks. She would, perhaps, soon become 
disappointed on finding that the best part of her time was taken 
up by dressing small cuts on the workers’ hands. It would be 
very wrong for the industrial nurse to think that the task allotted 
to her was limited to the dressing of seemingly unimportant cuts ; 
it would be still worse if she felt bored. This boredom would 
prevent her from understanding the deeper reasons which account 
for the fact, that some workers cut their hands more often than 
others. She should search for the explanation of the fact that 
it is usually the same workers who cut their hands time after 
time. It is to be assumed, of course, that she has studied closely 
the working conditions in the different shops of her factory, by 
exact observation and acquired a knowledge of the kind of work 
done. 

There are great differences between human beings, not only in 
their physique and appearance, on the one hand, but also in 
their mental structure on the other hand, and there are different 
kinds of work which demand different psychic qualities. The 
impressions and stimuli which arise from the outer world are 
transmitted by means of the sense-organs to the brain where 
certain traces of them may be retained. On these vestiges of 


are numerous ; 


1S 


impressions and stimuli are built our memories and our per- 
ceptions of the world. 
pressions in the same way. 


But no two human beings receive im- 
The perceptions of some persons 








TIMFS; FEBRI 








NURSING 


INDUSTRIAL 
PSYCHOLOGY - aye. w. stay 


M.D., (Prague), City Mental Hospital, Leicester 


\RY 13, my 


Dressing small cuts on workers’ hands is not the end and aim of the ys! 
industrial nurse’s work, The reason why some cut their hands more ty 
others is also her concern 


have a predominantly visual character because the majorit 
mankind is probably visually minded. Others fill in the mo 
picture of the world which they perceive with predomina 
auditory stimuli. A third group might build up their worl 
motoric impressions 

Chere may be combinations of two of these main groups 
cannot say that one group is superior to the other We can 
say that they are different types Che worker with predomi 
visual perception will be best employed where he can us 
method of recognition the same applies to the other ty 
Take, for example, two different kinds of machine for cutt 
tin-foil in a steel factory : one announces with a click of; 
machine the moment when the cut tin-foil to be remove 
another kind indicates the right moment for grasping the 
tin-foil with the moving piston, within the sight of the work 
It is clear that the visual type of worker will be employed 
advantage at that kind of machine where his eyes can f 
the moving piston, and also people belonging to the motorict 
will do well at this machine ; but the acoustic type will 
adapt himself to the rhythmical click of the machine whicl 


can hear. 
The Cause Clear 

It is also clear that if the wrong type of man is employ 
the wrong machine, he much more frequently becomes subj 
to accidents. He spoils material, loses time, and does not ix 
happy because he is not satisfied with the kind of work he 
doing. He even might become “ nervous,’’ lose self-confid 
and thus increase the number of accidents by putting his finger 
on the cutter at the wrong moment : either too early or too! 

The industrial nurse, who follows with attention and inter: 
the percentage of accidents, and has acquired knowledge oft 
different psychic conditions of different kinds of work, will sm 
be able to give advice, as useful to the management as to tk 
worker, which will help the right man to be put on to theng 
job. The worker will have more chances to avoid accidents, # 
will, too, be more satisfied, for the new working conditions 
agree better with his mental structure. 

The industrial nurse will soon find out that there are, of cours 
other circumstances which cause ‘a temporary increase int 
number of accidents. More accidents may occur after holid 
or long breaks, or towards the end of a shift lasting longer t 
seven or eight hours. But this will not divert the nurse's attent 
from the fundamental psychological factor, which has just 
mentioned. 

The. possibility of psychic difference between individual 
not confined to the way by which they receive stimuli ; weé 
can distinguish between people with different types of aitent 
Some individuals are able to pay a certain amount of attent 
which remains equal and continuous, during a certain perio 
time : the attention of other individuals varies at different tim 
Some kinds of work require continuous and equal attentio! 
for example : the work of a sorter. Other kinds require a mt™ 
“cyclic ’’ type of attention. 

The worker in molten metal pays little or no attention t 
furnace during the time the metal is heating His attent 
grows as his material becomes liquid and reaches a climax at! 
moment when he has to open the door and the hot liquid me 
fills the moulds : then his attention can relax again. The 
cyclic type of attention is required at a weaver’s loom 
attention might relax as long as the thread uncoils ; the atte! 
increases the nearer the moment draws when the bobbin bec 
empty and has to be replaced by a full one ; after this has” 
done the attention can relax again whilst the shuttle uncols 


is 





thread. 












A person of the continuous type of attention will feel ¥ 
unhappy as molten metal worker, or at the loom, or at other . 
requiring the cyclic type of attention. It would be equally wm 
to appoint a person with the cyclic type of attention to the 
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of a sorter. It is in the interest of the works as well as of the 
worker that the right man or woman is put in the right place 
Industrial psychology is a science which dates at least 50 o1 
60 years back. As long as the artisan in his work-shop carried 
out the whole process from the raw material up to the finished 
article, many problems of modern industrial psychology did not 
arise. The artisan of old found satisfaction in his work, for he 
was allowed to follow its production from the very beginning to 
the very end, thus deriving profound interest from the whole 


process of production 


The Start of Mass Production 


It was a historic moment when the first machine the 
old work-shop, and transformed the craftsman into the factory 
worker. Modern mass industry, with its far-reaching division of 
labour, was faced with new problems which had not existed 
The worker was now forced to specialize in a certain 
kind of work within the production. He was no longer able to 
follow the whole process of production and—among other prob 
lems— the problem of monotony arose. We have to discriminate 
between people who like monotonous work and those who dislike 
it. Some will feel satisfaction by repeating the same manual 
process over and over again others are only satisfied with a job 
with changing conditions. 


entered 


before. 


Industrial psychology came from the United States of 
America. At the time when Frederick Taylor made his first great 
discoveries, it was only used for the purpose of increased output. 
For example, it was found that workers, sitting at long tables in 
large halls painting and polishing pencils, got tired and their 
backs ached. The management, dissatisfied with the small 
output, was unable to find means to increase it. Industrial 
psychologists had to come to their help. After having analysed 
the working conditions, they found that the stools upon which 
the workers were sitting were comparatively high. The workers 
disapproved of any radical change in their wor king conditions, 
therefore, at night time, without the workers’ knowledge, the 
stools were slightly lowered. As there were fewer complaints 


about aching backs and even the output increased, a further piece 
of the stool-foot was sawn off 


The effect was that there were 





CLINICAL PATHOLOGICAL INVESTIGATIONS.—By Cyril Polson. (jowett 

and Sowry, Ltd., 80, (Albion Street, Leeds, 2; price 1s.) 
Tuts booklet gives a resume of the procedure adopted for the 
tests that are commonly carried out in the laboratories at St 
James’s Hospital, Leeds. It is intended, primarily, for the 
nursing staff of that hospital. In conjunction with the lectures 
given on clinical pathology, it forms a valuable means of ensuring 
good co-operation between the wards and the laboratory. The 
notes given are insufficient in themselves to be very useful to 
nursing students in other hospitals, but they give an excellent 
indication of the scope of the tuition in methods of pathological 
investigation that student nurses should receive. The booklet 
should prove helpful to all who are arranging a course of instruc 
tion in this subject. Methods vary in different laboratories and 
modifications or amplication of the text can be introduced 
accordingly. For example, in estimating blood sedimentation 
rate, only the Westergren method is given in the booklet, whereas 
in many hospitals the Wintrobe method, with its packed cell 
volume correction for anaemia, is the more popular. Friedman’s 
test for pregnancy is given fairly fully because it is the routine 
test carried out at St. James’s Hospital, whilst only four lines 
are devoted to the Ascheim-Zondek test. 

The booklet does, however, give a masterly summary of the 
main facts relating to all common laboratory tests that are of 


p interest to the nurse, and a great deal of useful subject matter 


1s compressed into its 24 pages. 
Ae, Siae., 
Nursing (University of London). 


7 THEORY AND PRACTICE OF MASSAGE AND MEDICAL GYM- 
ASTICS.—By Beatrice M. Goodall-Copestake. Sixth edition, 1942. 


Diploma in 


r (H. K. Lewis and Co., Ltd., 136, Gower Street, W.C.1; price 16s.) 
HIS book was first published in 1917 for the use of students 


studying physio-therapy in the last war. It has run through five 
editions a 


nd now the sixth is just published with the text enlarged 





no more complaints heard, and _ the itput of the work-shoy 
increased considerably Nowadays, industrial psycl vy does 
not confine its activity to help in the increase of output Many 
methods have been developed, and many tests made to find out 
whether one individual is better suited for a certain kind of ) 
than for another 

For example, it is of importance tor the i to know 
whether his hand is steady in handling the |! me r not \ 
number of apprentices in a school were tested by means of the 
following simple device : to the handle of the ul er with whicl 
each apprentice was working vas fixed a small electric bull 
Then the process of soling a shoe was filmed, a pecia levice wa 
applied to the film camera the filn is not changed The 
resulting picture showed the number of stroke ne apprentice 
had to perform thev were made visible | the rays produce 
by the movements of the little bulb fixed to the hammer-handle 
The more all the beams converged to on ine r were | iralle 
the steadier was the hand holding the hammer where numerou 
beams criss-crossed the field, inability was made evident. Many 


such clever devices have been invented to test the ability ota 


person for a certain kind of work 
Happiness in Work 
The problems of industrial psychology 
stimated. It is of great importance whether pe 
in their work or not. 


under 
yple are happy 
If people are dissatisfied with their work 


should not be 


they change it frequently, they are often condemned to idleness 
they are subject to frequent accidents, and for these and other 
reasons become unhappy Cheir dissatisfaction with their work 
influences their whole world-outlook They get nervous, irk 


some, impatient, they behave badly to their families and take to 
drink 


If the industrial nurse fully understands the importance of her 


vocation and endeavours to comprehend the significance of the 
small facts which she meets in her daily routine work, it is eas, 
to see how she will be able to assist, not only the efficiency of the 
work, but also the happiness of the worker In this way the 
industrial nurse will indeed be able to make a large contribution 
to social improvements and thus help to build up a better and 


happier world. 


to meet present-day needs When it was first published there 
were few such text books and Miss Copestake’s book filled a very 
definite want 

The book deals with the theory of massageand movements and 
with the treatment by physio-therapy of all conditions which have 
been in the past on the syllabus of training of the Chartered 
Society of Massage and Medical Gymnastics, and additions have 
been made to bring these up to date. More detailed descriptions 
of the muscle work have been added to the section on remedial 
exercises and a chapter has been included on kinesiology, which 
useful addition and should find with the student 
for whom this subject is difficult to grasp from more detailed 
text books. 

Miss Copestake’s book covers a wide field, for in a moderate 
sized volume she endeavours to set forth the theory of massage 
and movement as well as the pathology and treatment of disease 


isa lavoul! 


and is thus limited to a short chapter on each section 

Che remedial exercises which she now includes in her book can 
be found in text books dealing exclusively with these. where 
the muscle work is described and the exercises illustrated more 
fully than Miss Copestake is able to do in her small volume, 
and might well be omitted to give more room to go more fully 
into the treatments. 

There is much which is well expressed and clearly set out in 
this book and the student should find it useful for revision. but 
must turn to the other text books to amplify her knowledge 

G.M.S., C.S.M.M.G 
= & + 
China but not Cathay 
By Hsiao Ch’ien. (The Pilot Press, 7s. 6d). 
The fine photographs and many interesting geographical, histori 
cal and human facts in this book will draw the people of China 


and Britain closer. 


The Long View 

By J. D. Beresford. (Hutchinson, 9s.). 
[his is the story of twins—a self-confident 
imaginative teacher—in which the contrast 
ending may produce ideas for a better world 


business man and an 


the moral and the 
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Gan, as oF hie ne Exercise : raise on 
tip-toe, stretch the 
arms forward to grasp 
a support and tighten 
the muscles of the 
whole body. Lower to 
squatting position 
with knees widely 
parted, head and back 
erect. To return to 
starting position rock 
back on heels, while 
bending head forward 
and rounding back ; 
slowly straighten 
back and head 













Extreme left: the 
pelvis at its slimmest. 
By contracting mus- 
cles which maintain 
the erect position, a 
mother, 74 months 
pregnant, prepares for 
labour. Left: The 
pelvis at its widest. 
Preparing for labour 
by widening the pelvis 
laterally and stretch- 
ing the pelvic floor 
















































Left: four-foot 
kneeling position 
for washing floors. 
Right : the squat- 
ting position for 
work involving 
bending. Feet and 
knees are apart to 
give a firm base 
of support. One 
foot is placed on 
the toe, which 
makes turning 
easy. The back is 
rounded. Extreme 
right: the lunge 
position for dust- 
ing. Knees apart, 
weight forward, 
and back hollowed 





THE NATURAL 
1._—Ante-N 


XERCISES and postures learnt dur. 
ing pregnancy will have many uses 
during labour and the puerperium, 
The exercises may look complicated but 
their basis, if understood, is simple. 
The principles are based on those of 
Dr. Kathleen Vaughan who worked for 
many years on the problem of difficult 
childbirth. The result of her enquiry, 
set out in her book ‘‘Safe Childbirth,” 
is that the essential factors which make 
for the safety of the mother and child 
in every birth are :— 
(1) Around pelvic brim; (2) flexible 
pelvic joints ; (3) natural postures for 
childbirth. 


During her work in India, she became 
interested in the gait of obstetric 
patients and observed that women’s 
gait influenced the shape of the pelvic 
brim—the straighter the gait, the 
rounder the brim. When we learn 
that walking with the feet turned out 
is associated with a flattened or oval 
pelvis we realize the importance of 
teaching little girls to walk with their 
feet parallel, that is advancing straight. 
A round brim will allow the smallest 
diameter, sub-occipito bregmatic, of the 
baby’s head to pass through without the 
unnecessary delay which occurs with 





Exercise : one foot is on a chair, the other three 
feet away and at right angles : one hand on the 
bent knee, the other grasping a support. Carry 
the body weight over the bent knee, hollowing the 
back and stretching the head slightly back. Trans- 
fer weight to standing leg, round back until head 
rests on bent knee. Repeat using other leg from 
opposite side of chair 


Extreme left : an exercise in which all the muscles 
of the body come into action and which maintains 
flexibility of the joints of the spine, pelvis, hips, 
knees and ankles. The longitudinal back muscles 
contract in slight hyper-extension and the pelvic 
floor is stretched. Left: this posture stretches 
the long back muscles, the short muscles and ligo- 
ments of the spine and maintains its flexibility 
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ned or so called normal pelvis, 
ndue amount of moulding has 
e on account of the conjugate 
or than the other diameters. 


Trying the Fit 

of the joints will allow an 
easurement, by relaxation of 
ro-iliac joints, and also of the 
and thus an increase in the 
ngle. Therefore, there is less 
n on the head as it passes 
e pelvis during labour. Fre- 
mption of the squatting posi- 
slater part of pregnancy, will 
baby’s head to try the “‘fit’’ of 
like an egg into an egg cup. 
ption of natural postures will 
e time of labour by facilitating 
of the baby. The whole idea 
ing for childbirth is to prevent 
oth mother and child by lessen- 
ances of disproportion, that is 
a pelvic brim, round if possible, 
be enlarged at the joints so 
hole of the birth canal becomes 
d gives the baby enough room 
‘ough without injury to himself, 
other. 


reedom from Fear 


strations and captions will ex- 
ses and effects of the postures. 
tial that the mother should 
r bladder frequently during 
a full bladder may cause delay. 
to the postures, relaxation is 
h a view to removing anxiety 
because fear tends to impede 
of the cervix and makes the 
very long drawn out. 

ost natal exercises are taught so 
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TO NORMAL MOTHERHOOD 


From a lecture-demonstration by Miss 
MINNIE RANDELL, S.R.N., S.C.M., 
T.M.M.G., to the Private Nurses’ 
Section of the Royal College of Nursing 
The illus*rations are from Miss Randell’s book ‘Training 
for Childbirth’ by kind perm ssion of the author and J. 
and A, Churchill, Ltd., Publ.shers)}. 

that the mother may FOR ODD MOMENTS 
begin to use them 
immediately after the 
birth of her baby. 
These are pelvic floor 
tightening and ab- 
dominal contractions. 
The pelvic floor tight- 


Postures that can be 
practised at any time 
during the mother's day 


Right : sitting well for- 
ward, with feet and knees 
apart and hands on the 
inner side of the knee, 


: ; 
ening is useful to rock forward hollowing 
begin with in preg- the back pressing the 
nancy, because the knees and hands outward 
Prospective mother Below right: rocking 
then knows what backwards on the sacrum, 


round the back allowing 


muscle tension is and ’ 
the thighs to relax 


learns how to relax 
tension. Once this is understood the whole 
time during pregnancy is devoted totraining the 
pelvic floor to relax. Inthe puerperium the mus- 
cles are used to assist involution of the uterus, 
to restore both the abdominal muscle group, 
and the pelvic floor muscle group, to increase 
the secretion of milk, and to re-educate good 
posture. A selection of exercises suitable for 
the expectant mother is shown in the illustra- 
tions on this page. At a later date we shall 
publish illustrations showing comfortable pos- 
tures for use during labour and exercises 
during the puerperium. 


A Correct Posture 


The main objects of the post-natal exercises 
are to assist involution of muscles and joints, 
as well as involution of the uterus, and to 
prevent retroversion occurring with its risks 
of producing sub-involution and perhaps 
prolapse of some part of the birth canal. 
Great care should be taken to see that the 

Continued on page 110) 


Exercise : feet are wide apart and hands grasp some 
low support, such as the bath ;, rock back on the soles 
of the feet, rounding the back and putting the head 
between the knees. Whilst rocking back onto the 
toes, the back is hollowed and the knees widely parted 






squatting with round back to enlarge the 
pelvic brim 


Below : 
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squatting with hollow back to enlarge 
the pelvic outlet, keeping knees apart and head back 


Below : 













N 1939 a Government Committee published its final report on 
the Rehabilitation of Persons Injured by Accidents,”’ 
which defined the subject of their enquiries as ‘ the restora- 


tion of the working capacity ' of such patients, and said that this 
should include the immediate or first-aid treatment of the case, 
the treatment in hospital, and in some cases “ a stage of general 


reconditioning after the completion of the hospital treatment 
It had little to say about first-aid and ambulance arrangements, 
although it acknowledged the importance of these early steps; 
most of its attention was directed to the treatment of ident 
cases, especially to fractures, in hospital and afterwards 

This Committee was appointed in response to a widespread 
feeling that much of the invalidity following injury was avoidable, 
and that the patient’s earlier return to work could be 
by certain changes in the organization of hospital services, by a 


act 


secured 


closer liaison between those responsible for treatment and a 
more helpful attitude on the part of employers in assisting 
workmen to get through the difficult business of returning 


to work after an injury. Its enquiries were handicapped because 
as the report states, ‘ only a few hospitals have any system of 
following up their old patients or can give any information about 
final results.’ For this reason it was found impossible to ascet 
tain the duration of treatment or its ultimate effects except in 


well-organized clinics 


Unrivalled Opportunities 


a tew 


Industrial and district nurses, however, are in an especially 
favourable position tor observing the end results of injury, 
because they see the patient, at work or at home, long after he 
has passed out of reach of the hospital where he was treated 


during the early stages of disability No one is better placed 
than such nurses to see how long it takes a man with a fractured 
spine or what are the 
prospects of a successful adaptation to an amputation or loss of 
an eye. In her day-to-day contacts with factory workers, the 
industrial nurse has unrivalled opportunities for observing the 
effect of various physical handicaps on working capacity, while 
the district nurse is better able than anyone else to advise and 
to assist the patient who is striving to recover the habit of regular 


pelvis to get back to manual work, or 


work 

No one can work for long in a factory without seeing the tragic 
results of neglect of minor injuries; small cuts and scratches on 
the fingers are often disregarded until infection supervenes, 
which it may be impossible to prevent. from spreading into the 
tendon sheaths and bones, so that permanent stiffness or even 
amputation of the fingers is the result. Most of such infections 
can be avoided by prompt treatment; in a certain firm the 
incidence of sepsis was about three per cent. before the establish- 
ment of a factory medical service, after which the rate fell to 
0.5 per cent. in one year, and to 0.2 per cent. at the end of five 
years. 

Since the war a great many firms have organized ambulance 
parties among their work-people, and the nurse is often able to 
give the most valuable service in training such parties and 


assisting in demonstrations and practices, as well as in taking a 


* Lecture at the Roval College of Nursing to district and industrial nurses. 
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RE-MAKING A CITIZEN 


By D. C. NORRIS, M.D., FR¢: 









Left: a patient arrives at the Queen Elizabeth Training College, Leather) 


leading part when such personnel are called upon to dea 
real Sometimes there is slight friction or misy 
standing between the nursing staff and the‘ first-aiders,’ but ; 
me by mutual accommodation, if: 
not just 


accidents 


difficulties can be easily overe 
nurs¢ that ambulance 
doctoring or nursing, but a scientific practice on its own, d 
only with the immediate steps to be taken in case of injyr 
\ good team of ‘ first-aiders,’ can be very ¢ 


realizes work is mere amat 


sudden illness 


If the sickness returns of any large body of workers 
analysed, it appears that minor cases—disabilities lasting 
than a month—account for the bulk of the absences. B 





one considers the large number of people who are disabled ata 
particular time, it is evident that there is a great saving 
industry if the period of disability can be reduced only by a{ 
days, so that a nurse in industrial practice may be perfom 
a most valuable service by providing for dressings or 
treatment to be given in the ambulance room, s¢ 
person suffering from a minor disorder, such as boils or fibrosit 
to continue at work, or to return to work earlier than would 
the case if no such treatment were available in the facton 


Treatment of the Whole 


lo speak in more general terms, when a man has met wit! 
accident, it is natural and inevitable that his attention should 
directed mainly to the injured part, and this also should bet 
first concern of those who are charged with the work of treat 
him. But there is a considerable danger, especially if disal 
is prolonged, of attention becoming altogether too much con 
trated on the damaged part, with consequent neglect of allt 
rest of the patient’s body and mind. In hospital we treat: 
fractured leg in Bed No, 13, and forget that this bed is occur 
by John Smith, who has three perfectly good limbs and an 
of his own, not to mention a wife, family and social backgrow 


» as tO ena 








After three months or so of assiduous care for the fracture 
may start to congratulate ourselves on having achieved a g 
result—the bones .well united, the wounds soundly healed a 


no shortening or other deformity. It may then come as a sump 
and a disappointment to find that, while this has been going 
the patient’s general condition has deteriorated—his muscles é 
flabby, his joints are stiff; he has developed indigestion, sle 
badly and he has become neurotic and depressed. Perhaps bj 
has got into debt, lost his job, and embarked on a speculati"| 
lawsuit to recover damages in respect of his injury. Wi 
has happened is that, while one source of disability—the fractu 

has been properly treated, several other sources of disabili 
have been allowed to come into operation. 

The essence of rehabilitation is that, in dealing with an injurt 
person, all the factors which hinder his return to work shot 
be considered, and proper provision made to plan the recovéy 
not only of the injured part but of the whole man. Every a 
dent presents not only a surgical problem but a group of differ 
problems—surgical, medical, social, psychological, legal am 
economic. One cannot afford to neglect any of these, becalit 
they are all so intimately interconnected. 


Nobody’s Business 


Hitherto the tendency has been for these various aspects df 





the case to be left to the attention of different people who hat 
little or no effective contact with each other. Thus the case mi 
at first, be under the care of a surgeon, who does nothing but®) 
the fracture and apply a dressing such as a plaster cast. Someity 
else, in a different department of the hospital, or in anothe | 
hospital, takes the plaster off some weeks or months later, m0) 
having seen the case before. Then, perhaps, the patient come 


under the care of a masseuse who knows nothing about #& 


except that he is said to have had a fractured leg, and her at 
tion is concentrated entirely on the manipulation of that 
for half an hour or so, three times a week. No one enquires hit 
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the weeks while 


rest of his time during 
all that he 
etting enough to eat Meanwhile, questions may 
when he might resume work, and where, and what sort of work: 
is no one’s business to get into touch with his employer and to 
ind out what arrangements can be made about these matters 


2 The 1943 System 


\s a contrast to all this, one may consider the management of 
a case at a modern accident clinic, such the Albert Dock 
Hospital, London. Most of the patients are dock workers or 
seamen, and engaged in heavy work, exposed to frequent risks 
of serious injury. If a man should sustain such an injury he 
is taken to the hospital in a heated ambulance, which is driven 
straight into a room which is also kept constantly warm; here 
he is examined and given any necessary emergency treatment 
such as injection of morphia or blood transfusion As soon as he 
has recovered from the shock of the accident he is taken to the 
yperating theatre for a more complete examination, including 
X-ray if required, and the injuries are attended to—wounds 
cleaned and dressed, fractures set and put in plaster-of-Paris, etc. 

Of course, some cases, especially those of severe concussion, 
need to be kept in bed for some weeks, but usuallya patient can be 
got up within a few days. Provided that the injured part is 
adequately protected by plaster or otherwise, he is then encour 
aged to exercise every part of his body which has not been 
injured. In this way his general health is preserved, the circula- 
tion is maintained, muscular wasting and weakness are prevented, 


atie nds the 
he patient spen l 
| . on not be 


as to 


anyone knows, may 


this is going on 
arise 


l 


as 


his appetite remains go xd and he sleeps well ; 

As soon as it is possible to form a rough estimate of the probable 
duration of disability, an officer of the hospital gets in touch with 
the man’s employer and tells him how soon he can expect the 
patient to return to work, the employer is asked to keep his job 
open and a further sent a few days before the 
patient is discharged, so that there shall be no delay in resuming 


message is 


work 
Up and Doing 
As soon as the patient is able to get about he is introduced to 
the gymnasium, where exercises and organized games are carried 
on all day and every day under the supervision of an experienced 
The slogan of the hospital is, ‘ Getting fit is a whole- 
time job,’ and the patients ‘ sign-on ’ each day as if they were 
going to work. The treatment includes a substantial meal in 
the middle of the day as well as tea and a reasonable allowance of 
beer, because the ordinary hospital diet is quite insufficient for 
men who are displaying almost as much energy as if they were 
wielding a pick and shovel. 
As a result of methods of this kind it is found that there is 
practically no neurosis and most of the patients are able to return 


trainer 


Right: one armed men can train for welding ; 
it is a useful trade and once trained they 
secure posts easily 


Below: injury to the legs docs not destroy 
agility with the fingers; a cook in training 





a 








rk as soo i 


to their full ordinary w 
the hospital 


Again, out of 500 cases treated at the Mar 1 and District 
General Hospital (Mansfield is a mining area with a | 
dence of serious injuries) in 1938, 432, or 86 per cent., were abl 
to go straight back to their ordinary work, and it was expected 
that another 49 of the remainder would be able to ift 


some further treatment 
Employment of the Cripple 


However perfect may be the arrangements for the treatment 


of injured people, there will always be a certain proportion wh 
are so badly hurt that they cannot resume their former occupa 
tion. Also, besides those who have thus been crippled by acci 
dents, there are many sufferers from congenital defects such as 
absence of parts of limbs, or from paralysis or loss of special 
sense organs resulting from disease \ll these handicapped 
people may experience some dllti ulty Otainu employment 
and an important branch of rehabilitation consist finding 
suitable jobs for them and training them, when necessary, to 
earn a living. 

\ great deal of the difficulty in placing physically handicapped 
people rests on prejudice and ignorance; employers simply have 


no idea of the capabilities of such persons, and they are unwilling 


to give them any opportunity of showing what they can do. It 
is usually necessary, in such cases, to have the applicants for 
work medically examined and allotted to suitable job ind 
where this is done, the results are usually satisfactory both to the 
worker and to the employer. Thus, Mr. Henry Ford, who 

not often regarded as a philanthropist in his attitude toward 
his employees, says ‘ The conveyor line, unjustly accused b 


many an ardent but misinformed amateur in sociology of havin 
robbed men of work, is probably the greatest boon in indust1 
to the lame, the halt and the blind, bringing them their work 
carrying it away again when it is done, it supplies to countless 
























Below: draughtmanship employs 
the mind; at the same time it 
is training for a future career 


Below: disabled men take kindly to the lighter forms of machine 


tool work 






















cripples the strength and dexterity of which they have been 
robbed by the amputation of a hand, an arm, or a leg, or the 
crippling of arthritis, rheumatism and the like. And there is 


many an inspection job along the conveyor line that can be done 
completely by a blind man, whose sensitive fingers tell him what 
might have escaped attention by keen eyes. A man with poor 
vision cannot work on machinery or use a hammer, but he can 
stand before a conveyor belt, checking stock in and out of cars. 
He can take tool checks and pass out tools in the crib of the 
stockroom. Blind men can wrap and pack stock which comes to 
them from the conveyor belt quite as well as men that can see, 
and many of the blind are employed in sorting and assembling 
nuts and bolts, which they place in trays to be conveyed to the 
final assembly line. 

On a recent working day at the Ford Motor Company there 
were 132 one-eyed workers employed, and 21 totally blind, 
well as 234 with amputated feet or legs, 123 with amputated or 
badly crippled hands or arms and 60 epileptics; the total number 
of persons suffering from recognized physical defects on that 
day was 9,563 out of a total pay-roll of about 100,000. Ford 
says, ‘We do not prefer cripples, but we have demonstrated 
that they can earn full wages.’ 

Another firm in America, the Western Electric Company, 
employs disabled persons and has found the results satisfactory. 
A review taken after two years showed that the accident rates 
among the disabled workers were below those of the physically 
fit and their earning capacity above, 


as 


also 


The Natural Way to Normal Motherhood (cominued fom page 107 


mother assumes the correct erect posture when she is up, other- 
wise there is a tendency to maintain the lordosis position which 
she was obliged to assume during her pregnancy. Walking on all 
fours, cat like, round the bed is also a good exercise preparatory 
to getting up. So are foot exercises to prevent flat feet. 

We should also teach the mother a certain amount of anatomy 
with the aid of pictures of the pelvis or a composition pelvis and 
an attractive, not an ugly, baby doll. This knowledge of what 
is taking place will, not only help her to understand the reason 
for the exercises, but will eliminate fear. _ Fear is a great cause of 
difficult labour. It upsets the autonomic nervous system and 
tends to inhibit dilatation of the cervix. This causes delay and 
fatigue. Relaxation prevents fear and therefore, aids dilatation. 
During pregnancy the mother should thus learn to relax and rest. 


Learning to Relax 

The object of the nurse or midwife who is interesting the 
prospective mother in the art of relaxation is to encourage her 
to “let go”’ all tension in her muscles.’ Tense muscles tend .to 
produce rigidity of the cervix and soft parts of the outlets and 
also slow dilatation. 

The mother should empty her bladder before she begins to 
relax. She should lie on her bed covered with a blanket, rug or 
eiderdown and give up her weight by sinking into the mattress. 
If there is anyone at hand to tell: her what to do, it is much more 
interesting. She must direct her thoughts to her arms, her legs, 
her trunk, her head and soon. They should feel heavy-—so 
heavy that she does not want to lift them. She should breathe 
in deeply as if inhaling the perfume of her favourite flowers and 
breathe out to the sound of ah -—-, indicating peace and con- 
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at Queen Elizabeth's College loss of a limb is no bar 
game of cricket 


Left : 


HAPPY AGay 


Above : cne logget ne 
get all the ne 
fresh air andexe 
a good game of fryis 






is fitted with enormous reserves of strep: 
ean carry on with one third of its kidney tissue, one qu. 
of a lung, one tenth of thyroid, and it can do without a stom 
or large intestine. Factory tests also reveal that only 2, 
cent. of the employees require first class physique and 
per cent. the work can be done by women or by mer 
severe physical disability 


Government Interest 
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The Ministry of Labour is now taking an interest andym Ya"e 
centres all over the country which deal with the less seringg@°™°™ 
é ser — Nuffield 
handicapped. It also subsidizes private enterprise on bili cial 
of the seriously disabled in the Queen Elizabeth Training ( ae lndes 
at Leatherhead and St. Lloyds, Exeter, where men with dolefifregions, 
amputations play football and where both those disabled hospital 
accident and those with congenital deformities are trainej sand req 
become useful citizens. Among the patients who return t hospital 
are cases of fractured spine. the divi 
[be one armed man is difficult to train but he can makeg ay 
excellent welder; he can also make a spray painter; sometx b cinded 
he makes a gardener or handyman. Of blind persons, 200 toa 
blind are now employed in munitions, their increased pow: 
feeling making them good inspectors. The deaf are difficult The 
place so are the older workers, the great prejudice against ® 
latter not always being founded on scientific truth. Accor 
to the Industrial Welfare Society, the accident incidence » P) 
higher among them and it is the young persons learning whe QO t 
the most liable to get hurt. ) 
chairma 
in their 
Goodall 
tent. Lying on her back, she should stretch her arms and gpl. Morri 
upwards and downwards, holding them in that position a #§" hes 
yawns aloud, and relaxing the tension as she finishes the y ae dele 
After repeating the yawns three or four times, she will fed @B tiring 
and wish to lie quiet much in the same way as one turms over! Preset 
settle down for just two minutes when it is time to get up 2 !secretar 
morning, period v 
While the mother is thinking herself heavy she should dropégronted 
troubled thoughts and think only of quietness and peace. » the Soci 
should recall many happy memories of holidays by the sé oa 1 
the mountains, on the Broads, of rambles on the moors, 8c inty 
river and so on, remembering the stillness and peace everyWHB, part , 
She should breathe quietly and deeply as she keeps her #Pvisitofy 
heavy and in her mind go over the various parts of her bo-gito the } 
from the hip to the knee, from the knee to the ankle, from®y »ociety 
ankle to the foot. After another quiet,easy breathe she she ?nstance 
think of her arms in the same way. The head should be 1 ~~ _ 
from side to side as if it were a heavy ball, the movement bay . fs -s 
almost imperceptible in its slowness. Breathing quietly all OE ommise 
time, the mother should relax her spine, her shoulders at® He was 
face muscles thinking of each in turn and taking easy, {= Imperial 
breaths as she ‘‘thinks herself heavy. Quiet pleasant thou _ On th 
a tranquil mind and peaceful surroundings have a very calm®p te So 
effect on the nervous system. The result will be renewed ef 4 
and strength with which to cope with every day duties. WR nit 
ever the prospective mother is anxious or w orried, she shoul# nursing 





down and practice relaxation. She will find it most comfa® 
in the latter part of the first stage of labour. 


Next week :. Positions for Use During Labour. 
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N interesting meeting was held in Glasgow 
early in December to discuss ‘ Region- 
alization as it is Likely to Affect the Nurse.’ 
Professor Noah Morris, Glasgow University, 

in the chair. Miss C. Greig, Secretary 
of the Edinburgh Branch of the Royal College 
of Nursing, who opened the meeting, pointed 
put that the Ministry of Health had given 
hree main reasons for introducing regionaliza- 
ion or co-ordination of hospital services : to 
nsure appropriate treatment for every person, 
9 avoid overlapping and uneconomic expendi- 
ure, to avoid multiplication of accommoda- 
tion and equipment. To attain these objec- 
tives the Ministry had indicated the necessity 
f certain points: (a) the duty of the major 
local authority, in co-operation with similar 
Ivoluntary agencies, to provide such a scheme 
by making a permanent partnership between 
voluntary and local authority hospitals; (6) 
the service to provide for areas larger than 
those of individual local authorities; (c) to 
secure the specialized service of teaching 
Shospitals and other centres in these wide areas 
and to arrange a proper division of function 
between them. 


Of Interest to Nurses 
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st and Various bodies interested had drawn up 
SS Seri memoranda for the Ministry; that of the 
‘ , fNuffield Provincial Hospitals Trust was of 
= Dead special interest to nurses. Its suggestions 
ning WoleEincluded the division of the ‘country into 






with & 





regions, the formation of divisional and regional 








disabled sfMhospitals’ councils to correlate hospital work 
trainel sand requirements, the formation of a central 
irn to wagmnospitals’ board to co-ordinate the work of 


the divisional and regional councils throughout 
the country. Each region would be centred 
in a teaching hospital, all hospitals being 
included in the scheme and a proper division 
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PENING the annual general meeting of 
the Registered Society of Male Nurses, 
Mr. Frederick Mace, the newly elected 
echairman, expressed his pleasure'at welcoming 
in their midst the following guests :. Miss F. G 
Goodall, Miss I. Dreyer, Mrs. A. Blythe, Miss F. 
L. Morrison, Miss O 


is and ig Griffith and Dr. Hewlett, 

jon a % stor, he said, they were all so helpful to the male 
he vane nurses. He would also like to place on record, 
the ve “ . 

I feel li the debt of the Society to Mr Southwell, the 
bee Pretiring chairman 

ns ee Presenting his report, Mr. Glavin, honorary 

t up 2 2isecretary of the Society, told of the difficult 





period with which the Soc iety had been con- 
fronted and the many problems with which 
the Society had had to deal. The male student 














eace. & 
he sea, igerutse was often called up for the Services 
1s, br pbetore he had completed his training: the 
_? “4 Bsociety had taken up the cudgels on his behalf; 
erywithe, ... . P : : : 
kre part of their effort having been the joint 
; het visit of Miss Goodall, Miss M. Hughes and himself 
er bodi- eto the Ministry of Health As a result, the 
from & pSociety had secured deferment in certain 
he shoxgeastances. Another problem was the status of 
be wigette male nurse in His Majesty’s Forces; in 
ent bes the Royal Army Medical ( orps, he was graded 
ly all & as an orderly with the rank of corporal; all 
7 pOMmMissions were reserved for medical officers 
s and FH was not allowe : 
all allowed to join Queen Alexandra’s 
asy, oe Imperial Military Nursing Service. 
thougs On the more general side of their activities 
y calm ithe Society could claim progress It was 
od enet oe to the Royal College of Nursing ; 
Penal ox gnc tony “ey ae 
Neem g al nursing and mental 
: ae, Problems and had also two repre- 
He ey on the Horder Committee Two 
now existed outside London—at 







oS 
eicester and Manchester, 
as steadily growing : 


5? 


: and membership 
it had front line nurses 









EGIONALIZATION AND THE NURSE 


Open Branch Meeting in Glasgow 


of function being arranged by the segregation 
of certain clinical conditions. Nearly all the 
‘interests,’ except nurses, concerned in the 
various changes had been consulted. How- 
ever well equipped a hospital might be, how- 
ever eminent the medical and surgical staff, 
the patients were not going to benefit unless 
the nursing staff was adequate and properly 
trained. 
Nursing Co-opted 

The British Medical Association Study 
Group in Scotland had co-opted representa- 
tives of the nursing and ancillary medical ser- 
vices into their group, with the result that 
their memorandum gives nurses a place in the 
administration machine. Miss Greig wondered 
if it might not be possible to have a nursing 
committee for each of the divisional and 
regional councils suggested by the Nuffield 
memorandum. Representatives from the 
regional nursing committees could take their 
place on the central hospitals’ councils nursing 


committee, to which all matters pertaining 
to nursing could be referred. In this way 
nursing throughout the country would. be 


co-ordinated and a universally higher and more 
equal standard obtained. It might be helpful 
to have a regional nursing officer whose duties 
would be to advise on, and co-ordinate, 
nursing matters within the region and to act 
a recruitment officer. All these matters 
should be considered and answered by nurses 
and opportunities should be made of putting 
the nurses’ point of view before bodies drawing 
up plans for post-war Government policy. 
Nurses could not afford to stand aside and 
allow other bodies, who knew little or nothing 
of their problems, to make plans for their pro- 
fession. Study groups should be formed and 
when recommendations emerged they should 


as 


The Society of Registered Male Nurses 


Report of Annual General Meeting 


as far afield as Malta, Gibraltar, Egypt, India 
Nigeria; there were some male nurses 
prisoners of war in Germany. One member had 
the Diploma of Nursing of London University 
another had passed part | and there were seven 
nurse teacher members 


also 


The Society Congratulated 


On behalf of the guests, Miss Goodall stated 
how much she appreciated being present at the 
meeting, and she knew how much Miss Mac- 
Manus, president of the Royal College of Nurs- 
ing, regretted that she could not be there also. 
From the bottom of her heart, she would 
congratulate the Society on the work covered 
and the Society could rest assured that the 
College would support the male nurses in any 
way that it could. The development of the 
Student Nurses’ Association was an integral 
part of College policy, a part of the jig-saw 
puzzle of youth organizations, and there might 
be, she felt, some link between this association 
and the male student nurses. Co-operation 
should also be possible between the Society 
and the other group activities of the College 
the public health section, for instance, the 
private nurses’ section ; the forthcoming ward 
sisters’ group; might also interest the charge 
nurse rhe College was taking up the whole 
question of the position of the nurse in regard 
to ‘Social Medicine,’” and she would be 
interested to have the reflections of the 
Society asto how members felt that the male 
nurse could fit into plans for future development 

Adding her congratulations to those of Miss 
Goodall, Miss Dreyer also expressed her ad- 
miration of the headway that the Society had 
made in such a short time, and the good sense 
that they had had in choosing the right people 
to lead them, Although there were only two 








mn 


be sent to Miss Udell to put before the Rec: 


struction Committee of the Scottish Board 
. - Miss E. G. Manners, matron of Greenock 
Infirmary, dealt mainly with the training of 
the nurse. She thought one of the greatest 
difficulties of regionalization, so far as the 
hurse was concerned, was the reorganization 


of her training. Segregation of certain clinical 
conditions would probably that the 
student nurse would require to move from one 


mean 


hospital to another It might be interesting 
to know whether the student nurse would 
consider this a hardship. It might, with the aid 


of a modified block system, help the co-ordina 


tion of theoretical and practical work The 
most important point for decision as 

which subjects were to be nsidered essential 
in a nurse’s training The more essential 
subjects there were the greater the difficulties 
complete co-operation ot the various hospital 
would be necessary Miss Manners suggested 


that central preliminary training schools be set 
upin the larger hospitals to supply students t 


to 


the smaller ones rhis raised the question of 
who would select the candidates and what 
factors should decide whether applicant 


was to be accepted 
Permanent Staff? 


If nurses in training moved from one hospital 
to another, ward sisters would some 
permanent staff. Miss Manners in conclusion 
said that perhaps regionalization might bring 
about greater uniformity of training 
conditions, giving to student nurses an equality 
that they did not now enjoy 

After the answering and 
questions, Professor Morris 
suggesting that the following points might be 


need 
and 


a 


asking of 
summed up 


many 
by 


discussed in study groups: What were th 
conditions of admission to nursing pro 
fession ? Who chooses the nurse when 
regionalization exists ? What were the terms 


of service for nurses ? What specialities should 
be essential in a basic training ? 


male nurse tutors actually teaching, she ! ed 
that there would soon be more. The success of 
the male nurse tutor would depend on the 


ploneers among the male nurses themselve 











Speaking on behalf of the mental side of 
nursing, Miss Griffith emphasized the tremen 
dous possibilities that lay ahead for the male 
nurse and the need for better training \ 
teacher, she often found it difficult to get int 
contact with the male side of the hospital, and 
there was always the question whether male 
students might attend demonstrations with 
student nurses 

The animated evening concluded with a 
summing up by the chairman 
MorELAND, Miss A., S.R.N., 5.C.M ion 

Glasgow 

Trained at Glasgow Royal | t Gla v | 

Maternity Hos} nd Ruchill | H Gl 

Sister, Glasgow Royal M H 4 

matron and home s Mot Mat tv H 

Sister tutor, Royal \ ia H Belfast t 

Glasgow RK al Inf 
MotyNeaux, Miss M. E., S.R.N., 5.C.M., C.S.MLM M.1 

L.E.T., sister tutor . ibined prelumuinar 

school, Blackheath, 5.1 for th r Gen H 

pital, Poplar Hosp., Broml t H I 

Waterloo Hosp. and St. M p., Plaist 

Trained at Hull Infirmary Sist Tutor ( 

Sister, Derbyshire K | Inf Siste M 

and acting assistant I n 1 si tut Jot 

< t H H 
Hos 1. V 
i ( ' H I 
Martin, Miss E., 5.R.N., S.C.M 4 

Hospital, Cambridg« 

Trained at Royal Sussex tv H Bri 

Sussex Maternity Ho Brightor H ve 

certificate, Kent and ( y Host It ‘ 

South London H W el Ward ight 

sister, theatre sister, B nan Hosp., S$ t 

Sea. 

Westwater, Miss E., 5.R.N., 5.C.M 
visitor, Warwickshire 
Trained at the London Hospit I E.1 


Elsie Inglis Memorial 
Health Visitor's Certi 


nd Maternity Hosp., I 
ficate 








An Administrative Course 
Referring to the correspondence relating to 
courses of instruction in housekeeping offered 


by various hospitals, I would like to put 
forward the following tentative proposal 
In the first place it is my opinion that 


what is at present commonly called a “‘house- 
keeping course’ should be renamed and 
replanned as a course in ‘‘hospital administra- 
tion’, since the majority of pupils taking the 
existing housekeeping courses do so with the 
object of equipping themselves for administra- 
tive posts in the nursing profession Very few 
of these courses provide such training, and I 
think it is true to say that a large number of 
pupils are very disappointed with the oppor- 
tunities and experience offered 
I would suggest, therefore, a syllabus along 
the following lines: (1) experience and in- 
struction in maintaining stocks such as linen, 
including condemning and replacing of articles 
in circulation; (2) instruction how to set 
about equipping a new department ¢.g., 
opening a new ward; (3) insight into how 
to staff hospital annexes e.g., laundry and 
kitchen, gaining knowledge of how they are 
run; (4) instruction and experience in plan- 
ning menus and effecting economies in all 
departments ; (5) experience on how to super- 
vise and train domestic staff; (6) a period in 
matron’s office, acting as assistant secretary, 
in order to acquire knowledge of planning 
routine and emergency allocations of nursing 
and domestic staffs, keeping staff records and 
the many other items that are dealt with in 
matron’s office 
Perhaps the Education Department of the 
Royal College of Nursing could arrange such a 
for potential hospital administrators 
Hospitals offering such training should be 
approved by some responsible body such as the 
Department of Nursing in the Ministry of 
Health, if that is possible, and employ suitable 
personnel as instructors. Perhaps others with 
wider experience can elaborate the points 
raised in this letter. I would stress the necessity 
for practical experience in such training 
V. R. M. Cuapman, S.R.N., S.C.M., 
St. Richards Hospital, Chichester 


Our National Service 
“What can I do to help?’”’ This question 
has so often reached the office of the Queen’s 
Institute since the out-break of war and is 
a very clear indication of the earnest desire 
of many Queen's nurses to pull their weight 
in the war effort in which all women are 
needed. It is sometimes difficult to answer 
in a way which will satisfy the questioner, 
especially when the reply is “stay put”. 
And yet there are thousands of women who 
are doing just that in other spheres of work, 
and if they did not dosoit would put many war 
workers in a very much more difficult position. 
The district nurse is a war worker, just where 
she is, and if, she is practising as a midwife 
also, how can she be replaced ? 
The question now in a 
for, having reached “ the end of 


course 


arises new way, 
the begin- 


across the 


ning ’’, we are straining our eyes 
immediate grim future, to the days when 
the European countries will need all the 


help we can give, and we are asking again 


what can be done in the way of preparation 
and what shall we be preparing for ? 
Hospitals, health services, midwifery work 


and infant care will all cry out for re-organiz- 
ation and personnel, and the governments 
of the United Nations with our own are 
making plans. As the leading article of the 
Nursing Times of January 30 says the 
nurses of other European countries, now in 
our midst, must lead the way. It is, there- 









fore, up to us as Queen’s nurses to offer}to put 
at thé disposal of any such nurses who are in 
or near our district the exrerience we have in 
district work in all its branches. Let us ask 


our Committee’s permission to allow us to 


throw open our work to them to see and to 
consider it Our conditions may not compare 
with theirs, but there must be some similari- 
ties and Queen’s nurses may gain much in 
learning from nurses from those countries. 
We all have housing and _ psychological 


problems, as well as those of nutrition, dieting 
and an insight into our work cannot but be 
helpful. 

It is not likely that many British nurses 
will be required to go to Europe for recon- 
struction work though doubtless some will 
be permitted to do so, and it is hoped that the 
Government committees for planning will 
not overlook the value of including a certain 
number, however few, of those who have had 
the special training given to Queen's nurses 
In the meantime, let our 
as best we can, by sharing our experiences 
with them and in making ourselves as eificient 
possible to carry out the tremendous 
that being and will be made 
to meet the urgent needs of our 
country, now, and when new schemes have 
to be put into operation in which Queen’s 
nurses should play an important part. 

M. WILMSHURST, 
Institute 
Nursing 
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A United Front 

Industrial nurses will no doubt have read 
with interest a recently published account of 
what being done by “The Birmingham 
Industrial Nurses’ Discussion Group.”’ Such 
enterprise is admirable and it is to be hoped 
that other groups will result from this example 
[he nature of the industrial nurses’ work iso- 
lates her much more from her colleagues in the 
profession than is the case with nurses working 
in hospitals or in public health departments. 
The very nature of their work, as yet so little 
defined and standardized, makes that iso- 
lation more keenly felt 

The account referred to above speaks of a 
definite organization adopted by the Birming- 
ham group. It is quite natural that the need 
should be felt for this, but there is one obvious 
danger to be seen if similar groups are to 
organize themselves on similar lines in different 
parts of the country. They may invite one 
another’s opinions in the press and even have 
some collaboration through meetings, but no 
constitutional machinery will exist to bind 
them together and to give strength in putting 
forward ideas and policy in regard to the future 
of industrial nursing. 

The medical profession has its Association of 
Industrial Medical Officers, which acts 
central body to co-ordinate the interests and 
development of industrial medicine in this 
country. In the nursing profession, the Royal 
College of Nursing gives membership to nurses 
engaged in industrial work who are on the 
general part of the State Register. Its Public 
Health Section provides machinery whereby 
group meetings and discussions may be 
arranged among industrial nurses in all parts 
of the country. Its Education Department has, 
since 1935, made post-certificate study, of 
which increasing numbers are taking ad- 
vantage, possible for them. The nursing pro- 
fession faces big events as we await the report 
of the Rushcliffe Committee and debates the 
consequences to nursing of whatever shall 
come out of the Beveridge Plan. It will be a 
pity if any steps are taken which may diminish 
the power of the Royal College of Nursing to 
voice the opinion of the organized majority in 
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the country, when vital decisions are 
made and legislation put forward af 
nurses 

It is, therefore, much to be hoped th 
groups of industrial nurses which 
formed, following the example of Birgj 
will consider seriously the advan 
themselves and to the profession as a 
that unity which spells strength, agg 
advantage of an existing organizatiog » 
than to develop on separatist lines. If 
Royal College of Nursing is criticized forgy 
ing nurses what they want, the answer piu 
that the members have power, as in ajj 
cratic bodies, to initiate and direct pg 
they are not too hesitant or inert to Use 
MaRIOn M. WEST, S.R.N_ && 


A Patient’s Reconstruction 

First of all I would eliminate g 
necessary noise, such as the clinking of , 
or enamel instruments or receptady 
trays and tables ; the rattle of tea ty 
the banging of doors, including the , 
turning of door handles Does it take 10g 



















































to do things quietly than it does to dogam Still 
noisily and is that why nurses, who are a 
always in a hurry, seem to clatter h 
so? And what do night nurses do jag S 
corridor outside one’s room half the mai t 
\nd why must brushes be used to sweep git nursery 
bedrooms, when a mop, is a much om PE. E. | 
and more efficient article to work with Roval | 
My nurses would be shod with & hardly 
slippers. They would speak clearly af touche: 
cheerfully, and they would smile pleaswgi yrs 
All loud talking, and its equally intel visor o 
contrast of low speaking and whise speakir 
outside a patient’s room, would be wii cessful 
hibited a train 
I would train my nurses to undesaii® charge 
the state of mind of a person when sky The 1 
been in bed even for a few weeks. MM Many | 
inevitable narrowing of one’s world, ing speciali 
of brave efforts to keep it from so dai centres 
the peculiar sensitiveness of mind and} get the 
which living in such a small world ces could 1 
in one. A patient cannot bear to bea was thi 
with, nor can he bear to feel that he 
burden ’ 
Why must hospital beds be Und 
hard? Is there any special virtue in tag the mo 
hardness ?’ I would have all matte happy, 
of the spiral spring type. And all my look at 
would be so placed that each patient hij 45 do 
lovely view through a window. Oma and m 
live for a long time on a view when om unders' 
confined to bed. person 
Finally, I would, if it were possible, amaggy #010 
for all nurses and doctors to be ill thems n the 
E. M. Cram, Edinbesge hospita 
More Training Wanted a 
Nurses are most emphatically not ge experie 
comprehensive instruction in the mursig 4... 1, 
venereal diseases. ry, fe She ha 
Venereal disease has long been the bée mi 4). th 
of the profession. Male nurses sometimes % }.,1+h 
a couple of talks on the subject as 4 pang it, 4 
genito-urinary lectures, but for the av pq <p 
general trained nurse practical instructo! diphth 
almost negligible. S body e 
Some venereal victims go untreated De@®RR giceace 
they are ashamed of the moral lapse ; ™% else co 
more discontinue treatment because d® The 
mental anguish they suffer at the hans") oround 
ignorant and improperly trained nurses MI the mo 
until all nurses are taught to divorce Vem™E thi, th 
infections from their social and moral ®% she yn, 
ciations and to regard them medically « mother 
unbiased eyes, will much be done to era@ She ho 
this grave national menace. linked 


G. B. Lance, Male Student Num every | 





Hackney Hospital, ES Man 

RETIREMENT OF MISS C HUGHES § in the 

Miss Cnarlotte Hughes, matron, Mageg) nursery 
Beaven Hospital, Leasowe, is retiring att ; later tc 
end of February; the hospital is making4?°" mothe: 
If any past members would like 7 the nu 


entation. 
subscribe, please send contributions to 
E. Morris, assistant matron. 


Mis} for the 
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Still ‘mummie’s boy’ in spite of his days in a 
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Section of the Royal College of Nursing, 
the open conference on the war-time 
nursery took place on Saturday last Miss 








much quel £, E, P. MacManus, O.B.E., President of the 
with Roval College of Nursing, took the chair and 
With sa hardly a phase of the subject was left un- 
clearly touched 
e please Mrs. Hayman, S.R.N., first technical ad- 
lly inital visor of the Society of Children’s Nurseries, 
1 whispe speaking as a trained nurse, felt that the suc- 
uld be mi cessful future of the nursery necessitated that 
a trained public health nurse should be in 
) under charge of each nursery 
when she The teaching of health was a difficult subject 
weeks, Mi Many local authorities had, in pre-war days, 
rid, in SM specialized in health teaching in infant welfare 





M s0 ¢ centres, but, in the centres, it was difficult to 


id and ba yet the teaching across to the mothers for one 
orld cre could not show practical results ; the nursery 
© be apa was the ideal place. z 
= The Mother First 
be se Under all circumstances, said Mrs. Hayman, 
tue in tee the mother must be the first consideration ; a 
matteafe happy, healthy mother was the ideal person to 
all my ge look after children. To-day, many a mother 
tient hi Was doing additional work or not physically fit 
One age and must have someone to help her who 


vhen ogi Understood both her and her problems ; that 


} person was the public health nurse, whose # 


ble, amg tfaining particularly fitted her for the task 
themssf in the first place she had three or four years’ 


hospital training which, although her life in 
hospital might have receded, left something 
which she never forgot Secondly, she had had 
experience in midwifery—which was looking 
§ after healthy women, not nursing the sick, and 
f she had met the mother in her own home ; 
palso the husband and relations. The public 


Edinbot 


not gy 
nursing 5 


he béle wt 


etimes ke . 
5 a pat health nurse’s work brought her into contact 
4 Last with all human relationships ; the nurse who 


had seen a woman lose her only child from 
diphtheria could teach immunization as no- 
ed beast body else could, and if she had nursed venereal 

§ disease, she could talk to adolescents as no one 


struction 5 


se ; TERS else could 

use OS Ty ; ; 

» hands (ie 1€ nursery must not become just a back- 
fe ie es for the child which it would do, unless 
se vena rs mother was made a vital part of the scheme 
noral ai is the public health nurse understood, and 


§ she understood also the harm that arose, if the 
mother became jealous of the nursery matron. 
She hoped also that the nursery would become 
linked with the ante-natal centre and with! 


cally, 
) eradicat 








r every type of school. 

= . Many young people had never seen a baby 

SHES _ im the home and the training for them at a 

Marg nursery would be invaluable, whether thev’ 
ing at later took up a nursing career or merely learned 

ing ap : mothercraft. It was, therefore, important that 

iid like HE the nurseries should be real training schools 

0 Mis LES for the 16 to 18 year olds who entered them to 















‘ should not be in the factories for too long 


MOVING HAND IN HAND 


work, and that these young girls should not 
merely be used as an extra pair of hands 


A Changing Horizon 


Deputizing for Lady Allen of Hurtwood, 
prevented by illness from attending, Miss 
Hawtrey, former principal of the Avery Hill 


Training College for Teachers, member of the 
executive of the Nursery School Association 
and of the National Society of Children’s 


Nurseries, emphasized how the war had changed 
the whole provision for children under five 
Before the war there were 100 day nurseries 
and 120 nursery schools catering for 1,000 
children ; now there were over 1,000 nurseries 
which had arisen to meet the emergency and 
which were bound to have varying standards 

On the whole, she would say, that the nur 
had done wonderfully well; matrons 
nursery school teachers and women from the 
nursery colleges were making splendid heads 


series 


but we must not sit down and be contented 
but be making plans for child welfare after the 
war. One of the most urgent needs was a 
higher ratio of staff for the care of littk 
children, although the teachers had, in many 
instances, worked miracles of ingenuity, She 
had recently seen 53 children, between three 


and six years, in one room, with only one 
teacher and the lavatory distant down a long 
passage 

‘he Nursery School Association was a part 
of the national system of education, not of the 
health services ; the need for the future ot the 
nursery school was, she would stress, to 
combine the two, so that the child of two to 
five should come under the care of some such 
organization Nursery Infant School.” 
The policy of the Nursery School Association 
was also to expand the infant school, so that 
600,000 children from five to six years should 
not be under conditions, but receive 
the feeding, rest, fresh air and occupation 


as a 


schoc | 


rather than lessons, which they needed The 
Association also felt that there should be a 
_ third type of nursery for babies Resident 


nurseries, especially, needed a combined staff 


A Successful Health Service 


Representing civic interest, Alderman Edith 
Howse, chairman of the Maternity and Child 
Welfare Committee of the borough of Wembley 
gave a picture of the development and smooth 


running of the Wembley Health Services. In 
1940 attendance at the health clinic totalled 
28,000 children of one year ; in 1942, 40,000 
of children aged one to five years, 21,000; 
the number of children who made their first 
attendance was 93.7 per cent. of the total 


births in Wembley (this figure excluded those 
childrer. born in hospital) 


Growth of Nurseries 


Early in 1941, welfare f the 
Ministry of Labour had asked the borough to 
start nurseries, for the mothers were wanted 
in the factories ; to this the Committee agreed 
and, by July, 1941, two houses had been 
requisitioned ; by August the staff for two 
nurseries had been appointed ; but in December, 
alas, the borough had not the equipment for 
one. 

Now, however, six nurseries were working 
and plans were under way for a further three 


workers « 


There was a register of 300 children and a 
waiting list for further entries. In each 
nursery there was a fixed clinic day once a 


week, so that the children could .be seen by 
the health visitor or doctor Personally, she 
felt that the mothers of the “under-twos 
but 
with the slightly older children, the mother’s 
wo rking hours did not seem to matter 


Conference on War-Time Nurseries 
held at the Royal College of Nursing 











[The Committee had een sked t th‘ 
outset, to consider the 
alternative to the nursery, but t t,t 
commit children to the care of the minder 
not satistactory. kven the best mothe ild 
not, in the vil type of house ive the ure 
and attention that the hildren needed nor 
provide the right diet 
Staffing the Nurseries 
In staffing the rserl the N la 
Society of Day Nurser ! ! t r ot 
strength and she had never beet rt of stafi 
also Girl Guides, girls from the Gi Ts y 
Corps and girls from the secondar\ s had 
ome to help on Saturd ft it 
help had been valuabl 
Phe matron and medi é had said 
that the trainees should have experience wit 
sick children and all over 16 year t to the 
Wembley Hospital for thre eeks before 
taking the diplon 
rhe salary rate ursery 1d 
her feel unhappy. A salary of £220 for a mati 
ot a nursery with 40 t 4S childret \ 
4180 for the next in ‘ 150 1 
qualified nurse were totally inadequate I 
trained women, and t ter 
than that of a clean 
Ihe total cost of six I 
buildir work, labour at t price 
was 413,930, but fror this sun i ( 
deducted the 43000 paid by the mothers at tl 
rate of 1 head 
Discussion 
Stimulate by t 
three speakers’ points « view 1 trom 
various organizations ( I | with the 
nursery question brietly outlined their specifi 
society's attitude It | Miss A. G 
Fox of the National Society of D Nurserk 
the first time that nurs irs I | 
teachers had met side by sid I pen dis 
cussion as to what was best for the child, and 
all were agreed that the nursery st 
tinue. The mother must often to worl 
financial reasons and there w vet, little 
provision made for the mother in need rm 
this attitude, Miss Westmacott of the 7vrad 
l’nion Congr replied that th uestion of 
the under-two's needed irel thouvht 
surely there should be a provi 
rather than that the hild 
away from her to educate 3s 
The British Federation of Social Workers 
supported Mrs. Hayman on ‘the mother as the 
first consideration’ tor, she said, she had seen 
so much of the broken home. 
The Training of Staff 
Many speakers felt strongly on the 1estion 
of the training of nursery hool st Mi 
Liddiard of the Mothercraft Ty? Ss ty 
said she would support Mrs. Hayman that work 
in the nursery school was wonderful training 
for young girls, though she felt that the baby 
was better with its mother until he was six 
or nine months, so that uuld be breast 
fed As a prelude to a nursing Career, ther 
should be some way to impress on thx tr 
of hospitals how valuable train in tl 
nursery was. This argument \ ported by 
Miss Lane, secretary of th 1 ution of 
Sick Childrer Hospital } vho had, she 
said, prove i from act XI lence, how the 
girl with a knowledge « hildren could 
better nurse the sick child nd how, con 
sciously or uncons sly, she 1 also help 


the mother 








1i4 


Iwo speakers raised the objection to the 
nursery trainee having experience in a children’s 
hospital as a part of her training Miss Ruth 


Whitehead speaking for the Anglo-American 
Relief Fund had found that certain 
girls had a physical repulsion to sickness, 


although others had widened their outlook by 











staffed for the girls to go for one month to the 
Nursery School Association, as that organiza- 
tion had given permission that they might 
rhe comment of Miss Westmacott, Trades 
Union Congress, onthis point was that, in con 
sidering salaries of trainees, it must be borne in 
mind that the girls in training were doing mostly 





rIMES 





NURSING 









NURSI 






where they could also learn hyviene ; 
omy [his statement receive rot : 
from Mrs. Manning, the Na al ; C 


Teachers who said that the matt 
have to teach. The Board 
think out a scheme whi 


person could take up 

















their experience in hospital. Miss Westmacott, practical work and that they were, therefore, Mrs. Hayman felt that each distret 
Tvades Union Congress asked the conference to doing a job have its own scheme and Mi Brow 
bear in mind that the girls of 16 were of an Mrs. Manning, National L’nion of Teachers, fordshire County Council, then ve det 
impressionable age and might be easily up- felt that trainees in nursery nursing must re- the scheme on which her county was A cot 
set. From the teaching angle, three weeks was spect their profession and realize that they were working. The nurseries wer« Trouped \dmuint 
not enough for adequate instruction and the students in training If they were paid too one key nursery in each group. Confer Sharp, 
point of view of those who must teach them had much while they were training, they would not were under way to decide who should g days, A 
also to be considered. Her opinion was that consider nursery work as a career. She would specific subjects; the domestic scien Fees 
there should be additional lectures not held like to see the nursery as a centre for girls tresses would take cookery and needlework» /1 1s 
in hospital. From the chair Miss MacManus coming out of secondary schools who were the Council presented one set of textbook Directo 
said that the difference between observation not sure what they wanted to do, for nursery eachnursery. At the age of 17, the students 
and brief training must be differentiated. work, she thought, was suitable for the type six weeks of hospital training All th The | 
of girl who was more interested in people needed to work a nursery training sch 76 
8 ree 5 Sci arrange 
The Salary Problem than in books ; even if the girl married and commonsense and the pooling of ideas, ay Tubere 
Arising from the question of training came _ did not make the nursery her career, the train- council had, she felt, a good and usefy March 
the question of salaries. Miss Marsh, Ministry ing would not be wasted year training in view. There wa shortag it week-en 
of Labour, asked Miss Howse whether in her students in some districts where labour 
; . au and 14. 
plea for higher salaries she would include a The Teaching Angie needed for light industries but that was and Sa 
higher salary for the young girl taking _— The angle of the teacher as well as of the local health 
training, to which Miss Howse replied that trainee received consideration. Mrs. Manning In conclusion Miss MacManus said th June 1: 
when she first began to take on staff, she had of the National Union of Teachers said thatshe felt that the nursery staff was now ” Full 
feared that the rate of £45 rising to £52 for a was happy to see such harmony established hands ; for both the nursing and teachings Directo 
young girl would not be able to compete with between the different sections working on the agreed that the right training was ess 
the rate paid in factories, but this had not been same problem and she wished that the same and that the nurseries could not A eon 
the case. In Wembley, they had never been harmony could be established between the successfully with unqualified persons will be 
short of the right type of girl. If the girl was Board of Education and the Ministry of Health, were spending their time with children jus R Cc! 
keen on her work, the question of salary did as it would seem there was between the matron bridge a gap ‘ alien 
not seem to enter into it. In Wembley, how- and the teacher. Mrs. Goldschmied of the : 
4 / : : Royal ( 
ever, meals and overalls were provided in Mental Health Emergency Committee asked FOR MALTA, G.C. : “as 
addition to the salary the conference to consider the isolation of the week ending February 8 10.—Si 
Mrs. Woolrych Perowne, of the Youth nursery teacher, and suggested that she should “ies. 
department of the British Red Cross,stated, on take steps to get in touch with other teache College member 17588 “. 
: S you ’ “4 . 5 : ? ers Dundee Branch, Royal College Nursing Ophtha 
the contrary, that girls were put off taking up in the district in which she was working; Under Twenty Club, Glebe Methodist ¢ Problet 
nursery work by the salary and, if they were particularly with the teacher in the infant South Shields 7—Sor 
~ ; rrocks rizo uff, 
not, their parents were. Her viewpoint was school, as she could impart to her much know- gh . deny il ‘ ee Fees 
: oat st (collection - 
substantiated by Mr. Haines, organizer of ledge of the child whom she would eventually Miss A. K. Ward and Miss E. | associa 
nurseries for Hackney Borough Council, who said teach Matron and staff, Willesden Genera! Hospital soon t 
that he had applied to the National Society of On the teaching work that fell to the lot , ae ~ ft Directe 
- - PA ~ . aluation of gifts 3 t 
Children’s Nurseries, the Headmistresses Em- of the nursery matron, Miss G. E James, Hon. *Pey Durham Bra . 
ployment Association and the Ministry of Secretary, the Nursevy Matrons Association Total for week 45 
Labour for probationor staff and he could not stated that, often, the matron must teach the = ae we ue Mere Ac 
get them. His borough was taking on untrained girls in the nursery how to speak, sew, spell THE London Hospital League of Nurs will b 
girls and giving them their own training with and write; few had any idea of washing offering a bursary of £50 to one of its mem March 
lectures from the doctor, sanitary inspector clothes. Before they came to the nursery they for post-graduate training. For detail others 
and matron rhe nurseries were too short should have had training at some centre, Nursing Times, Feb 6, page supplement == 
+m tion fo 
i i i Miss Goodall, S.R\F $72 
— e gs p.m 
Obituary: Miss D. Finch, R.R.C. Chairman: Miss Goodall, S.R\f §};2 
: : THE ; ‘eder: ne and __ Profess physicia 
We regret to announce the death of Miss.Dora Finch, R.R.C., wre - ore <a gorse “3 Busi — ra 1 Lady Hospital 
- ™ = > ‘ >; r - Ee o ‘ 2ek le, » Aad 
for over 20 years matron of University College Hospital. Miss omen at t Mar GNNUA! Meeting Mast week, clerics , cavers 
: : . out-going president, a vice-president and Miss Caroline Has Hospital 
Finch died on February, 4 8. gee ; _ fe of Trea 
ae ; ; - : O.B.E., their chairman, as president for the coming year. && w. 
1943, in her eightieth year, : Sade : : he . al Social 
. . Frances G. Goodall, S.R.N., general secretary of the Royal ( Socia 
in the hospital which she had gene : lig < gel 2 Lecturer 
; , Of Nursing, succeeds Miss Haslett as chairman ; previous assistant 
served so well, after three weeks : . “1 Mele 3.30 p 
ae. chairman of the Federation, she acted as deputy during 3.30 | 
illness there. Miss Finch was ; co : Tubercu 
‘ . « ; F Haslett’s visit to America last year, with great success. 2%) yp,, | 
a trainee of St. Bartholomew’s : te #EE Miniatur 
> Astor and Miss Haslett, both urged women to celebrat 
Hospital (1891) where she be- ; : ; te apices”. J. Dune 
= : } Pa e twenty-fifth anniversary of the gaining of the vote for wome FEE 
came a ward sister and night . ing forward and gaining in t-war reconstruction a plat ffiliat 
going torward and g: 4 OST-War recons a pid a d 
sister. In March, 1899, she °  ® pape J —-" : b ' o ” 
F women of ability on every board or council which may be 12s. 
went as matron to the new ’ é salad , ls. 6d 
ai 4 to control and develop our national and international s 
Hospital for Women, London, ; ’ sa %.: 0 
; Saas . Nurses are anxious that this shall be so in connection wit “S.; 
now the Elizabeth Garrett Ander- ‘ : ; pois obtain 
; , row hospital service, and will welcome the Federation's supp tite 
son Hospital, from which she in . ; ‘opcfie. Educa’ 
, - the principle. The Federation also promised to su 
went on to the matronship of ey 
Iniv r C Sr, a among other matters, a recommendation to the Royal 
University College Hospital in ait iidiees Gheek eteadiien eh sasont-eanlk ts ven 16: 
; ; 1 ‘ Nursing lé instructlo oO are cré e give 0 
Miss D. Finch, R.R.C. October, 1902: here she remained —— oe I : Publi 
| . 2 eee groups by properly qualified persons. Health visitors that n 
until her retirement in 1923. She was principal matron of as : ; -k 
‘ . in * “—F > Cc a c specie cape S I e 
. : experience in teaching are especially capable 0 { this work membe 
the 2nd London General Hospital, from 1917—1923, receiving k U are not 
the R.R.C. for her war-time services there. She was a founder Wa e ) secreta 
member of the Royal College of Nursing, and a keen promoter The news this week is good both for the ‘suture of te College 
of its formation, a member of the Overseas Nursing Association and of the Student Nurses’ air ambulance. rhere are %§ The 
Committee and of the selection committee of the overseas service however, someYunits of the Student Nurses’ Association ¥§ re-elec 
and served on the 1930 fund for trained district nurses from its seem like the dormouse in Alice in Wonderland If they °§ ee 
beginning. She acted for many years as honorary treasurer _ not wake up soon they will find that we have sent the ambui*} io 
of the Association of Hospital Matrons, of which she was a_ to the battle front and they have taken no part in equip) Superi 
valued member, and was first president of University College it. However small the sum is you feel that you can sem"=) 7). , 
Hospital nurses’ league with which she maintained close contact not be shy. There are many small but vital parts ol # Insura 
to the end. She devoted her life to the nursing profession and ambulance. Last week we received from Guy's Hospit# Superi 
had its interests always at heart. She will be greatly missed Orpington, £10 10s.; from Blackburn Royal Infirmary The 
~ » Saturd 


by a large circle of friends. «+ 


total to date 4633 11s. 3d. 














grouped 


Conferens 


ould 
science 


edlework 


textbook 





not Oper 
eTSONS 
Idren ju 








1onai 


| with 2 


support 


f the | 


B M.D., F.R.C.P. (Ed.), F.R.S.E. 5.30 p.m. ‘ Mass 


NURSING TIMES, FEBRUARY 13, 1943 


Education Department 
Training School Adminis‘ra‘ion 
4 course of ten lectures on “Training School 
 \dministration”’ will be given by Miss A. |! 
Sharp, S.R.N., at 2.30 to 3.30 p.m. on Thurs 
days, April 29 to July 1, 1943, at the College 
Fees: College members, {1 ; non-members, 


Director in the Education Department 
E Forthcoming Courses 

The following forthcoming courses have been 
arranged : 
Tuberculosis week-end. —| riday and Saturday, 
© March 19 and 20. District Nurses’ mid-week 
week-end.—Tuesday and Wednesday, April 13 
and 14. Industrial nursing week nd Friday 
and Saturday, April 30. and May | Public 
health week.— Monday, June 7 to Saturday, 
June 12. 

Full particulars are obtainable from the 
Director in the Education Department 

Six Lectures on Venereal Diseases 

\ course ofsix lectures on ‘Venereal Diseases 
will be given by Miss Gladys M. Sandes, 
F.R.C.S. (Eng.) M.B., B.S., at 6.15 p.m. on 
Wednesdays, commencing March 3, at the 
Royal Collegeof Nursing. Programme: March 
3,—Gonorrhoea and Allied Infections. March 
10.—Syphilis—acquired. March 17.—Syphilis 

inherited. March 24.—Vulvo-Vaginitis and 
| Ophthalmia Neonatorum. March 31.—Social 
Problems of the Venereal Diseases (1). April 
7,—Social Problems of the Venereal Diseases (2) 
Fees: members 12s.; members of affiliated 
associations 15s.; non-members 18s. Applica- 
tions, together with fees, should be sent to the 
Director in the Education Department 

Tuberculosis Nursing Week-end 

A course of lectures on tuberculosis nursing 
will be given during the week-end Friday, 
March 19, and Saturday, March 20. Unless 
otherwise stated, lectures will be given at 
the Royal College of Nursing 
Programme: Friday, March 19.—6 p. Registra 
tion for those who have not obtained tickets 
| §.30p.m. * Tuberculosis as a Social Disease.’ Lecturer 
 N. Lloyd Rusby, M.A., D.M. (Oxon), M.R.C.P., 
physician to out-patients’ department, London Chest 
Hospital 
Saturday, March 20.—10.30 a.m Arrive at Colindale 
Hospital, Hendon, N.W.9. Lecture on ‘ Modern Methods 
of Treatment of Pulmonary Tuberculosis.’ Lecturer 
W. E. Snell, M.D., M.R.C.P., D.P.H. 2.15 p.m. 
* Social Services and their Relation to Tuberculosis.’ 
Lecturer: Frederick Heaf, M.D., M.R.C.P., principal 
assistant medical officer, London County Council 


. 


f 3.30 p.m. ‘Future Planning for the Care of the 


Tuberculous.’ Lecturer: J. B. McDougall, C.B.I 


Miniature Radiography of the Chest.’ Lecturer: Major 
J. Duncan White, R.A.M.C. 


FEES: College members, 6s.: members of 


| affiliated Associations, 9s.; non-members, 


P 


12s Single lecture: College members 
Is. 6d.; members of affiliated associations, 
«S.; non-members, 3s. Tickets should be 
obtained in advance from the Director in the 
Education Department. 


Public Health Section 


Public Health Section members are reminded 
that nomination papers for the election of 
members to the Central Sectional Committee 
are now ready, and may be obtained from the 
secretary to the Public Health Section, Royal 
College of Nursing ; 

The retiring members, who are eligible for 
re-election , are: Miss A. Brown, Countv 
Nursing Superintendent, Hertfordshire: Miss 





mbul’ J.M. Calder, M.B.E , Superintendent Health 





b) Visitor, Manchester; Miss I. H Charley, 


The ntendent nursing and welfare division, 
Mas Mutual! Property Life and General 
urance Company; Mrs. A. A. Woodman, 


> Superintendent Health Visitor, East Ham 


The last date fo i i 
bs r receiving nominations is 
Saturday, February 27, 1943. 


Royal College of Nursing News 


B/1 i¢s. Application should be made to the 





Membership forms may be obtained from the Secretary, Royal College of Nursing 
1a, Henrietta Place, Cavendish Square, W.1, or from local branch secretaries 






















































Public Health Section within the Leicester Branch. {i rd t terest , 
A general meeting will be held at 3 p.m. on Satu oe ed 








February 13, at 21, Stoneygate Road, the (¢ nty Nu 
Home g ll t i 
Public Health Section within the Northumberland ti t I lic Healt t 
and Durham Branch.--lhbe annual eeting i branch w ArT t ‘ t 2.3 
Section will be held at 2.45 p.m. on Saturday, Febr 20 February 13 t I Cli | 
at the Eye Hospital, St. Mary’s Place, Newcast t itt M 
Tyne, 2, by kind permission of the atror I he eak with a t cryst 
will be Mrs. 1 I r 
Health Secti Miss I t 
of the c I ped 
A fourth va 1943 } t 
Nominations I by tl dod M M 
by Wedne , February 17, and it is essent t 
embers ated have expressed their willingne toserv e of the first < ft 





Branch Reports ident 
Altrincham Branch.—The annua! eel . , et “ 
veld at 3 j n Saturday, Fel iry 13, at Alt a oa . \ v7 
seneral Hospital, Nur House : : 
Blackburn and District Branch. 
















































































neral meeting will be 1 at 6.45 |} th , Edinburgh Branch. 
February 25, at t I brick ff re a at et 
Preston New | t a Dalat t 
speaker \ the Ne 
Health Centre, D Healt c 
Dr. Webster, I " . 
id answered ma , . : 5 ° 
A vote of t ks Webster, to t 
Dr. Costel Ip url ing the visit, nd t . 
Miss Antl \ nat of Darwen Fever Hospita f i the annual t t . 
entertaining the a delightful tea Februar ° 5, 
& Bradford Branch. ial evening, supper followed © . t 
by whist, has bes urT to cx ‘ it 6.30 © aux 
on Tuesday, i Cost idat . 
per head. N twood | g itte 
Hospital It has I al . ‘ , : ; 
possible to te g ’ be hel 8 
syllabus for February ‘ f of the Simg ! 
Ward and Departmental Sisters’ Group within the Brighton ‘° ' col for ‘ 
and Hove Branch.—Miss E. E. P. MacManus intro ia 6ratetull ; 
lively nm at in it Royal Sussex rat t 
County Hospital 1 and Depart the stall t is t . tribut 
mental Sisters’ Gr branct rt Gloucester and Cheltenham Branch.— ! er 
group held its t the Royal ting ll Id at I 18 
i x County Hos e \ H ( I 
Bristol Branch. 1 be | t t t 
3 p.m. on onday, . permission of f 3-44 
Miss Seth-Smith, matron, at the Homoeopathic Hospital, rey r t I t S 
Tyndalls to ¢ 1 Ward and Departmental \ ings held J ry M ! I I 
Sisters’ Group, with Bristol Branch. This " First Lt., Amer Medical Cor ‘ tant S t 
excellent opportunity for you to meet sisters f ther f Nurs E.1 t t 
hospitals, and discuss your difficulties Those I Ar N Cor S.A 
i ction are ward, | e, theatre, out Guildford Branch. 
department, casualty night sisters st i the \ l ; 
other departments if at t R S ( H 
rhe annual g eetir w 
Saturday t 7, € t t t 
Chesterfield Branch. tiv tt H 5 
held at 3 p.m. on Saturda t tat I N 
House t f y of 
Darlington Branch. H 
course was held in Darlin re 45 \ ‘ 
lectures ind = demonstr the s \ ( 
3 medica I 
te f the M 
a Inverness Branch. 
wet at R we H t I , t ( 
n 1 » $s Cc t 
m Hospital and a very interesting demonstration t 
1 on the ad ing of a typhus patient by Dr. G - ig « 
lical f : S 
“Faeroe ! Ml 
2) tuberc M . ‘ 
ao ee ; Leicester Branch. t 
. . will be held ie | 1 turd » i 
eli ‘ Leiceste Roy f I t 4.3 
al present 
~ Liverpool Branch. 
branch wi t 6.30 1 I 
8 p.n Der at Live ath M ! 
P ack A.1 ( M.A ] 
M 
> the ~ r 
condition pr . 
ebruary 5, 9.30 a A theatre de t Comms , 
Mr. A. MacRae was given Iwo cases were dem« We : wr 
(1) lens extraction ; (2) correction of strabis 1 a s- . - , - 
A visit to th urds and departments and demonstration ™! »™ Veus - 
of interesting cases, also the sliding bed with halter London Branch. 
ture on Hal Att 
vw the com ¢ 
more common conditions are and t how 
important they are to the community I ion B 
5 p.m Student nurses gave a de 1 on admission the branch su t 
of patient and treatment of shock, isfusion Manchester and East Lancashire Branch. 
was given to a patient by the re fi xe 1 meet tt f 
6.30 p.n Profe Spence brough | study it Bf Satu l 2 
ourse to a close by giving an excellent lecture on * Diet Royal Infi ary yt ki f 
in Deficiency Diseases " nt and M Duff I tly 
Dorset Branch.-—-lhe a eting was re ted to att und 
held in The Clinic, Glyde |} Janu ; f i le 
Miss Mackintosh was in th inute : " for the year 1943-44 
1inth annual meeting were 1 the Nottingham Branch. 
of Miss Barnett, the hon M vit toa i t 
ithe hon treasurer, were for be I if 10 Cit 
Miss Mackintosh had completed her two years « Nottingha 1 " 
but promised to help unofficially in any way possil will Di Ps und M 











SUPPLEMENT (ix) 





Shore, matron Fee for the course, including lunch and Worthing and South-West Sussex Soenh. 
tea, 5s. Members ; non-members please reply to the unual general meeting will 
secretary, Miss H :, E.M.S. Hospital, Stockwell Tue sday, February 16, at Kno Phas, 
Gate, Mansfield, April 10, stating if meals are Worthin Miss Venning will 
required ft Tea he Sisters’ Gr 
Northumberland and Durham Branch. he next Worthing ~_ ital at p. l 
members’ meeting of the branch will be held at 6 p.m Speaker: ] vakde Ho: 
on Friday, February 19, in the Nurses’ Home, Royal York and Ainsty Branch. 
Victoria Infirmary, Newcastle-u Dyne The branch held at 5 p.m. on Monday, 
representative will give a report of “the > Branches Standing pital. The wgenda will inc tude 


Committee held on January 30, and the meeting will 1943 and preliminary arrangements 
discuss the additional suggestions for the amendment of May meetings. Nom ~~ ms f r honorary « 


the Branches Constitution referred from the Branches sent to the secretary 


Standing Committes As this will be the last opportunity Yorkshire Branch at ‘Leeds. 

for submitting opinions or further amendments all held at 3 p.m. on Saturday, 

members are urge d to attend this meeting The lecture Recreation Room at the Gener 

to follow will be given by Dr Robertson, Medical ing will be followed by tea. 

Registrar, Royal Victoria Infirmary, Newcastle-upon President of the Royal College 

Tyne, on ** Modern Treatment of Traumatic Shock.’’ The Guys Hospital, will address the 

annual meeting of the branch will be held at 3 p.m. on WNurse’s Field of Work and her Kesponsibility 
Saturday, March 6, in lilley’s Restaurant, Blackett asa Citizen.’ Student nurses are invited t 
Street, Newcastle-upon-Tyne, when Miss W. D. Christie, amd Miss Burbury cordially invites members « if the 
Branches Secretary, will address the meeting Nomina Halifax, Harrogate, Sheffi. id, 

tions for honorary officers and executive committee of the Ainsty branches to be present ; 

branch must be in the hands of the Secretary not later MacManus. A record attendance is expected 


than Tuesday, February 16 


Preston and District Branch.—-lhe annual general Nation’s Fund for Nurses 


meeting of the branch will be held at 3 p.m. on Saturday, 
February 13, in the Town Hall, Preston. 
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Those of you who see ¢ 

















meet Miss 
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In Parliament 


In the House of Commons on February; 










Mr. Ellis Smith asked the Minister of Hey 
if he had received the report of the Rush 
Committee that had considered the Salaris 






and conditions of nurses ; what action wastp} 
taken: and, in view of the urgency 







need for giving nurses encouragement 
confidence, would he treat this matter as 
ot urgency 

Mr. E. Brown replied 1 hope to rece 
the report by the end of this week, and; 


announce my action on It next week 
Commander Locker-Lampson asked, 
not a fact that nurses are still being oye 
worked and underpaid ?’ 
Mr. Brown: ‘ My hon. friend had bette DEV 
wait and see what the report says next week e"="° 
Mr. William Brown asked the Minister State-t 
Health, when he anticipates that the Rep 
























































































































ae — eae sgh ogg oa Hanco Kk Times each week will all of the Departmental Committee on Conditiog 
matron, Kingshill Nursing Home, Swindon, has kindly R , } - : os les id } aa 
invited members to a social evening, 6 p.m. to 9 p.m., Journals, the circulation has in the Nursing Profession would be availab 
on Thursday, February 18. R.S.V.P. to Miss Hancock had to be somewhat reduced the Mr. E. Brown:—‘ | hope that copies 
At 6.30 p.m. on Friday, February 26, at the Victoria paper shortage As far oncerned, Report will be available in the Vote 0# 
Hospital, Swindon, Squadron-Leader Evans, of : that f fewer people ad eet ba 
Wroughton Hospital, will lecture on ‘ Anaesthetics. All it means 1a ar lewer people can read oul on | ebruary 11 
trained and student nurses invited. Admission: branch appeals. Would you overcome Mr. W. Brown: ‘ In view of the very gr 
a. oe “ ‘oratem of card; trained nurses, Is.; this by telling your friends about Fund. delay there has been in getting this report appoit 
student nurses, 6 a , 3 ? < nl 5 aa 
Wakefield and District Branch.—The annual meeting of the Donations for Week Ending February 6 may we ask for an assurance that not ; 
branch was held on January 30, Members present heard a ? 7 f will be wasted by the right honour full p 
satisfactory report of the year’s activities ; the outstanding se gh ‘aural Pa oe “ gentleman in making up his mind as t 
event being a day’s study course at P...defields Hospital, co as ‘6 apne } ) IS 
Wakefield on December 12. Miss M. Elwell, late matron of the District General Hospital ... *e 0 action of his Department } BATTER’ 
Pindefields Hospital resigned the chairmanship and MissE. M. meron a ae sot Bate Hos 0 Mr. E. Brown: 1 must not be takeng BAT 
Taylor, supervisor of midwives for the West Riding County Ursing stall, the “cnera Os; » 9 he assumption of delay. T te-regis 
Council, was elected to the chair. Miss Elwell was \i..tiring um (monthly contribution . as / he E h vy read ps 7 E>, duty t 
her eftorts as chairman and we still hope to have her support and From Two Queens Nurses 0 House will see, when they read the repo salary | 
inspiration for many years to come. At the conclusion of how complicated this problem is. My node Bios per 
the annual meeting a programme of pianoforte and vocal ’ friend and his colleagues had to consult al J Scheme 
solos was given by Miss Edith Skipsey and Miss Charisie ' aate concerned i it | been los materi 
Stephenson, both members of the clerical staff of the County Total to date 7 109 the interests concerned and it has Deen ly “with 
—— al Officers Department, County Hall, Wakefield. = ~ go ~~" A ud == and complicated .’ Af atron ; 
ard and Departmental Sisters’ Group within the Worthing ‘© Miss S. L. Watling and } Sir F. Fremantle: Is it an interim : 
Branch.—An open meeting will be held at 3 p.m. on Wednes M. H HENDERSON Nurses . wee 
day, February 24, at Worthing Hospital, by kind permission 4 ,yoa] Co letae NMeweins ak final report : 
of the matron, Miss Brown. The speaker will be Mr. A.V. * PPCAs VOMMUILLCS, LV 6rSEN aie Mr. E. Brown “ An interim report 
Oakton and his subject “Hospital Administration.” There Royal College of Nursing, la 
will be a collection for group funds. Tea. R.S.V.P. Cavendish Square, W.1 (To be ce ntinued) 
MONTROSE MATERNITY HOSPITAL, THE STAFFORDSHIRE, WOLVERHAMPTON CITY OF LEEDS. 
GOVAN, GLASGOW AND DUDLEY JOINT BOARD PUBLIC HEALTH DEPARTHET 
CLASSIFIED ADVERTISEMENTS | 3$.R.N., S.C baces 
Required Staff Nurse, 8.R.N., 8.C.M FOR TUBERCULOSIS ST. GEORGE’S INFIRMARY ges of ti 
CONTINUED FROM PAGE VIII |} S#!aty £90-£110 per annum Superannuatea. are invited for the post of Stat ‘Nurses required. SRY. Wilks wos 
____|f{|Apply Matron. (1427) in a recently extended Certificate preferred Salary SPAY 
acilities for taking T. A. - bined a ot ee rae 
DEVON COUNTY “CoUNCIL as KENT COUNTY COUNCIL ommodation for Staff) @awm plus additional £5 if it paibances f 
PUBLIC ASSISTANCE DEPARTMENT COUNTY HOSPITAL, FARNBOROUGH.,. have had Sanatorium °f Tuberculosis Certificate, topdeiils {00 p.a. 
Applications are invited for the following Nr. BROMLEY able to take up duties.|€0St of living bonus and usual reigek in an} 
pensionable posts TRAINING SCHOOL FOR NURSES Supera annuation scheme in force, Uniform pr vided emoluments — Apply with = Units ¥ 
Staff Nurses (C.M.B.) £95 per annum Staff Nurses, S.R.N., required. Salary ve _for months’ service ae Matron’s name for referea * 
Staff Nurses (without C.M.B.) £80 per resident £95 to £110 a year with residen £105 plus £5 T.A. Certificate, — Ba a — . ~%:; ome 
‘ “ he > : . sale 475—i55 each; Lane, h sar Leeds ann 
waeee tN bad“ te 1) £79/ tal emoluments, non-resident £170 to £185). py A sis tens 2 ee ee ply the N 
: ~~ urees (Hospital trained) £70), vear by £5 increments. Uniform. Superan- nthe ge a BOROUGH OF ALTRINCHM 
yer ann n. * . a liars, ill 
° , nuation. Medical examination necessary. | Groundsiow Sanatorium, Tittensor, Stoke-on [rent ISOLATION HOSPITAL VER 
ne oer iggy ad eee Poor Law Application forms and particulars obtain z ; ~ (1439) — Applications are invited for th ITUTE 
yee le Be . - ., able from Matron, at the Hospital, to — —— appointments ances f 
: unior s . £45—£55 Per! whom applications should be sent. HOSPITAL, SUSSEX Staff Nurse. R.F.N. or S.R.N, at : x mo 
gone tities i for led County Hall W. L. PLATTS, ‘., required for Private | (rising to £95) per annum pus Sgecum, | 
ca a ~ ag ae or ag ter Maidstone. Clerk of the County Council salary £90. Uniform | ponus and uniform allowance ry £95 
/ e ar ,0nUs ayabdie plicatio e 8 35 force. ca fever a ry £vo 
forms to be obtained from the Public a0th Jannary, 196 ale a _ oo . Nurse, S.R.N. Salary PR ge ng t pees pes eee in full 
Assistance Officer, “Felixwell,”” St. Thomas, KENT COUNTY COUNCIL Apply Matron “reve Bar ahteian ieee ‘Apne y with ful 
Exeter. A. J. oear ar ae ae neij,| COUNTY HOSPITAL, FARNBOROUGH (1414) | 22e. experience, etc., with referamiam SURR 
erk Oo 1e ounci > oh ta a — ’ r : 
: (1461) eenven oe SROMLaI -pepy|STAFFORDSHIRE COUNTY COUNCHL Matron, Isolation — er 
(APPROVED AS PART I. MIDWIFERY LEEK EMERGENCY HOSPITAL Road, Altrincham. . GLOSS ee 
TRAINING SCHOOL) re ee ae I Hall. Alt we. Town (xt Resident 
LEEDS EDUCATION COMMITTEE ~ / — = | invited for the following | Town t rin 
State-registered Nurse required for resi —_ we eX = —. ee ot | appointme nts at the a Hospital. CITY OF LEEDS. + 
ret —eniee tease © S.C.M. and S.R.N. Salary, residen 95 C.M. (additional Be 
i s at F é | 
dential po ° at Be werley Park — to £100 a year with residential emoluments, |staff), ~ and night duty PUBLIC HEALTH DEP ARTHE uniform 
School, Pateley Bridge, Nr. Harrogate ssident £170 to £185 by £ } ’ y . a & J ST. JAMES’S HOSPITAL tant 
Salary in accordance with Civil Service Re-|"O™Tesiden 0 to £185 a year by &% els faternity Ward _10 beds Staff Midwives required. S25BBhers or 
serve Scale for Nurse in charge of a sick|°Tements Additional £5 a year if S.R.N — a See ae mal 95-£115 per alleen 3 
. Uniform. Superannuation. Medical exami-| £5 per annum plus war >-‘ lary v9 > 5 tence 1 


bay, together with residenteial emoluments. 

Applications giving age, qualifications, 
copies of testimonials, and date when ser- 
vices available, should be sent to the under- 


nation necessary 

Application forms and particulars 
Matron at the Hospital, to whom appli 
cations should be sent 














}£6.10s.0d. 


annum and emolu- 
from|Ments valued at £80 per annum. Salary if emoluments 


cost of living bonus and usual mery £00 5 
Apply with full PC™'iiem allo 








annum rising by the Matron, St. James’s Hospitt batione 


to 


£175.10s.0d. per Street, Leeds, 9%. bonus a 






















signed. . . . — jannum plus war bonus £13 per annum and ———“FHE LONDON CLINIC jonth’s ti 
Canvassing in any form -either directly| County Hall, W. L. PLATTS, lume ‘ 312s ) 2 THE tone —_ Tieati 
or indirectly will be 2 disqualification “| Maidstone. Clerk of the County Council -— MERGERS VARIG At 45 gn gt oe 20 DEVONSHIRE “a .* oe 
. ‘ A! 7 “W sTIT won - 3 ‘ ar 948 35 € i “0 P * nLE ST. | , 
Education Offices, GEORGE Gl EST, 30th January, 1943. (1355) cate  gupe rannuable unless the Staff iotaier anda’ for private e, age, 
Leeds, 1. Director of Education.| ROYAL BUCKINGHAMSHIRE HOSPITAL ae certain statutory! Von resident, Salary £100 p.a. sa@ience, 
(1389) AYLESBURY (150 beds) S iii dled oa and laundry, ind living-out alhe bnical Cx 
GENERAL INFIRMARY, Two Staff Nurses, S.R.N., required for * A ce tengaee an Acay OY per week. F.S.S. paid. Day ke Par! 
BURTON-ON-TRENT ~~ s Surgical and a Medical Wards. [garding ah. py Bayh Apply, giving full particulars a Juildfore 
Staff Nurses, S.R.N. and 8.C.M. re-|Salary £90—£95 with usual emoluments.) poaq a i eons name for reference to The Matra 
quired for small Maternity Ward. Com-/F.S.S. in force. Apply to Matron with : 7 “VANS ——_—_—__—_. —_——_——— 
mencing salary £90 per annum and uniform.|Matron’s name for reference. (1444) wl; B. EVANS. |, MATERNITY HOSPITAL FOR TH 
Federated Superannuation Scheme in force. ” (1403) OF OFFICERS 
Apply with particulars to Matron. NORTH RIDING INFIRMARY. test FULMER CHASE, — - 
(1425) MIDDLESBROUGH. RCRA OES man Nurse and Midwife or Mate 
Three Staff Nurses required at once for| ALBERT aa WINSFORD, com uired. Salary according to 


THE HOSPITAL FOR WOMEN, . ; - . - : 
COVENTRY PLACE, LEEDS, 2 Children’s Ward, Female Surgical Ward and} 
Theatre Staff Nurse, S.R.N. required. Male Surgical Ward. Must be §.R.N 
Salary £90 per annum (if S.C M., £95).;S@lary £90 per annum. F.S.S. in force. 


Uniform provided. Federated superannua-|Apply giving particulars of training and | Salary 
tion scheme in force. Apply with full/Matron’s name for reference to Matron.| force. 
| 


particulars to the Matron. (1421) (1864) 


Staff Nurse required, S.R.N., take charge 
night Surgical Hospital 


(36 beds). 
finished training. 
Uniform material. F.S.S. in F.S.S.N. in force 
Apply Matron with copy testimonials. 





“J 





S.R.N. & S.C.M. £130 per ane 
ters 





Good | only £110 per annum, — 
ng, | £95" £100 per annum. Uniform 
F if desired. iy 


matron’s name for reference aif 
(1399) ticulars to the Matron. 













OTM Pro’ 





SUPPLEMENT (xi) 


NURSING TIMES, FEBRUAR 





—_—_—— 





WOLSTENHOLME PULMONARY HOSPITAL 
NORDEN, ROCHDALE 
requur >. KN : £105 
litiopal £5 if 
wance 


Staff Nurse 
rising £5 to £120, 
T.A. certificate 
S.R.N. given 
T.A. Certificate 
Situated 
bus tickets issue 
dale. Superannua 
with particulars 


or 
1041 

FAZAKERLEY SANATORIUM, LOWER 

LANE, LIVERPOOL, 9. 

Staff? Nurses required, general trained and 
State Registered for 12 months tuberculosis 
experience, surgical and pulmonary. Oppor- 
tunity of attending lectures and qualifying for 
Tuberculosis Association Certificate. 

Resident—Salary £95 by £5 to £100 per 
annum. If S.C.M., or holding Children’s or 
Fever Certificate in addition, salary £100 rising 
by £5 to £110 per annum, together with cost of 
living bonus, uniform and the usual residential 
allowances in each case. 

Non-resident—Salary 50s. per week by 
to 60s. per week. If 8.C.M. or holding Childre n’ 8 
or Fever Certificate in addition, per week 
by 5s. to 65s. per week, together with cost of 
living bonusJuniform and meals whilst on duty 
in each case 

Assistant Nurses required. Must had 
two years’ hospital experience 

Resident—Salary £70 per annum by £7 10s 
to £85 per annum, plus cost of living bonus, 
uniform and the usual residential allowances. 

Non-resident—Salary £111 10s. by £7 10s. to 
£119 per annum, plus cost of living bonus, 
uniform and meals whilst on duty 

Apply Matron. (1092) © 


SAVERNAKE nee MARLBOROUGH, 
M.S 





55s 


have 





28 E. BEDS) 
THE RADCLIFFE 
OXFORD 

S.R.N., for 


(100 BEDS and 
AFFILIATED TO 
INFIRMARY, 
Required. Two Staff Nurses. 
Wards. Salary £90 per annum, with use of 
uniform. Superannuation Scheme in force 
Apply with particulars of training and Matron’s 
name for reference to Matron. (L091) 


VICTORIA CENTRAL HOSPITAL, WALLASEY 
135 BEDS 
Staff Nurses required, SK.) £90 per 
annum Uniform provided. | Super 
annuation Scheme in force: Apply with full par 
ticulars of training and Matron's name for refer 
to Matron 1106 


SKIN HOSPITAL, GEORGE ROAD, 
EDGBASTON, BIRMINGHAM 

Staff Nurses required for Children’s and General 
Wards. Commencing salary /00 annum 
Uniform provided. F.S.S. in force Apply witt 
Matron’s natn f f { r 7 
EVELYN NURSING HCME, CAMBRIDGE 

Salaried Staff for Outside Work, or 
Nurses on Co-op basis required. Apply, 
Matron. (993) 


ROYAL BERKSHIRE HOSPITAL, READING 
Additional Staff Midwives required. S.R.N. 
S.C.M., for Maternity Annexe Salary {120 pa 
with uniform. Federated Supersnnuation scheme 
in force. 
Apply to the Matron 
ALDERSHOT HOSP:TAL 
Staff Nurse required, 8..R.N. 
per annum, 
uniform allowance for duration of war 
F.S.S. in force. Apply Matron. (38) 


WOOLWICH MEMORIAL HOSPITAL 
SHOOTERS HILL, LONDON, S8.E.18 
GENERAL HOSPITAL 
(137 BEDS 
required (S.R.N.) for 
lary £90 p.a. 





Salary 


ederated 


ence 











23 








Staff Nurses 
Wards. Commencing s: 
to £100 p.a. Feder 
in force. Apply to the 
particulars of training 


WILLESDEN GENERAL HOSPITAL 
HARLESDEN ROAD, N.W.10 
Staff Nurse required. Salary £90 
annum. 

Assistant Masseuse required, C.S.M.M.G., L.t 
ME. 2 per 
£20 for lunch and t t I n. (7 

~~ VICTORIA “MEMORIAL “HOSPITAL 
—ae 
Nurse wanted for night 
day and night duty if 
Hospital, 25 beds, Salary 
Uniform Apply with 


Matron, stating 
nd experience 


age 
(1167) 





duty or 
preferred. 
£110 per 
references 


(1339) 


Trained 
ilternate 
Surgical 
annum. 
to Matron. 
COUNTY BOROUGH OF SOUTH : SHIELDS 

MATERNITY HOSPITAL 
PART I. TRAINING SCHOOL 

Applications are invited for Staff 
(non-resident) State-registered and 
the C.M.B. Certificate. Salary £160 pet 
annum rising by annual increments of £5 
to £170, plus a cost-of-living bonus, at 
present 7d. per together with 
laundry sand use of uniform. 

Application forms from 
General Hospital, Harton 
Shields 


Nurses 


13s. week, 


the Matron, 
Lane 
346) 


Salary 200 
rising by £56 to £100, plus £6 


General 
rising by £5 
ited Superannuation Scheme 
and 


per 


annum less 


BINGLEY Oe eet YORKSHIRE 
(73 BEDS 
State Registered Nurse somata’ with a good 
knowledge of X- ray to act as Assistant Radio- 
grapher. Salary £100 per annum. Resident 
post, uniform fs ‘provided F.S.8. in force 
Apply with full particulars to the Matron. 
(985) 
ROYAL NATIONAL HOSPITAL FOR 
CONSUMPTION, VENTNOR, I. OF W. 
There vacz ancies for St ite-register 
» train for 
vhilst 
48 hour 
full particulars 





ire 
ap p sly” with 
the Matron. 


«staff Nurses. $ 
in operation 
of training to 


week 





CITY OF SHEFFIELD 
Wanted for the Lodge Moor Fever 
pital, Sheffield 10: 
Staff Nurses, 
£95 per 


State Fever 


Salary annum Apply 
Matror 
Student 
ige Sa ry 
per annum to 
mut training by Sister 
form to obtained 
War Allowance (at 
under 2 
to 
ind 


under 17 vears of 
annum, rising by £5 
hed through 
Application 
Matron 


Nurses, not 
£40 per 
£50. Nurses coat 
Tutor. 
from the 
present 


be 


if 
vddition 
laundry 
week, 
HERTFORD COUNTY HOSPITAL, 
HERTFORD 
236 BEDS 
Staff Nurse required for Out Patient Dept. 
and Isolation Block (5 rooms). Applicants 
must be State Registered Nurses and State 
a Midwives Commencing salary £100 
in force. Uniform provided 
(829) 


uniform provided; 


F.S 
oat w ith | full particulars to the Matron 


FRIMLEY & CAMBERLEY HOSPITAL, 
SURREY 

Trained Nurse or good Assistant wanted 

for small 30 bed hospital. Chiefly for 

private wards. Some night duty. Good 

salary & F.S.S. Apply Matron. (1248) 


CAREER FOR GIRLS 
PENSIONABLE RESERVED 

OCCUPATION 
KENT COUNTY MENTAL 

MAIDSTONE 
exist for well-educated girls for 
training in the nursing of mental and nervous 
lisorders. No previous experience is necessary 
and candidates are prepared for examinations of 
the General Nursing Council by Resident Medical 
Officers and a Sister Tutor 

The commencing salary is £2 8s. per week, rising 

42 15s. Od. per week at the commencement 

the second year, and thereafter on qualifica 
tion to £4 per week. Those salaries include a 
war addition of at present 6s. 6d. per week. The 
maximum deduction made for ‘board, lodging, 
and laundry is at present {1 3s. 3d. per werk 

Reasonable travelling expenses refunded after 
four months’ satisfactory service Temporary 
posts are also available at similar rates of remunera 
tion. 

All Probationers on obtaining the necessary 
qualifications are eligible for higher posts at 
salaries between £165 and £355 per annum, witb 
full residential emoluments. 

For further particulars and application form 
Applv Matron (24) 


VICTORIA HOSPITAL, LEWES, SUSSEX 

Affiliated Training School | 

Student Nurses required. Well educated, 

not under 17 years of age. Lectures and 

preparation for the Preliminary State Examina- 

tion. Apply for full particulars to the Matron. 
(845) 


IN A 
HOSPITAL, 


Vacancies 








Student Nurses wanted now and t the f 
aay (as SANATORIA m 


itorium, . Aber 


Baguley Sanat ham, (¢ 
GENERAL HOSPITAL | Complete Training we 
Crumpsall .- opts I, De Re 
Withington 1 Ma 


ury, 


lonsall H »wton He ith, Manche 
Emoluments, 
salaries stated. 


Alla 





CITY OF MANCHESTER 


rth Wales. 


INFECTIOUS DISEASES HOSPITAL | (Training School). 


llowing Municig 
18 years). 
(Affiliated 


heshire. 
eels). 
nchester, =U. 
Minimu 
Ster, 10. £50 to £55. 


nd uniform 








ST. ANDREW'S HOSPITAL 
(For Mental and Nervous Disorders) 
NORTHAMPTON 
wwe vacancies for General trained Nurses 
obtain the certificate in mental 


There 
who desire to 
nursing. 

The Hospital is recog 
by the General 
trained Nurses are eligible to 
f proficiency in mental nursing after 
two years’ training. 

Commencing salary £112 per annum rising on 
promotion as Sister to £173 16s. per annum plus 
war bonus at present £9 15s. per annum together 
with board, lodging and uniform. 
Applications to the Medical Superintendent 
et WATERLOO HOSPITAL FOR CHILDREN 

ND WOMEN, WATERLOO ROAD, 8.£.1 
thee are vacancies for Student Nurses. Age 

74 to 30 years, for 34 years training. Part of this 

eriod will be spent in the country. Lectures giver 

y medical staff. Resident Sister Tutor. 

Applications should be addressed to the Matron 

(20) 


a training school 
ouncil and General 
sit for the certificate 
1 period of 


is 


(818 








BRISTOL ROYAL INFIRMARY 
(430 BEDS) 

Medical School and School of Nursing 
Preliminary Training School. Bight weeks 
length of training, three or four vears. Private 

Nursing Staff attached; also co-operative staff. 
Shortened Course of Training arranged for nurse: 

on Supplementary Registers. 

A Pre-Training Course arranged 
cated girls intending to train as Nurses 
Bristol Royal Infirmary. Age from 17} ye: 


BROMPTON HOSPITAL 
Assistant Nurses required to train for 
Certificate of the Tuberculosis Association. 
Coramencing salary £60 per annum. 
Apply Matron, Brompton Hospital, London 
S.W.3. (18) 


THE BIRMINGHAM ACCIDENT HOSPITAL 
AND REHABILITATION CENTRE 
PRELIMINARY TRAINING COURSE 

Chere are vacancies in the at ove-natnes dl Hospita 
for Student Nurses. Two vears’ course 

The Svilabus includes all subjects required for 
the Preliminary State Examination. Lecturer 
will be given bv the Medical Ofticers, and Lectures 


for well-edu- 
at the 
rs. (5) 





the 





holding and Demonstrations by the Sister Tutor and Ward prefer 


Sisters. 

After passing the Preliminary State Examio 
ation, students will move on to Aifiliated Schoo 
for completion of training. 

salary Ist year {40 with uniform. 

Salary 2nd year £45 witb uniform. 

For particulars apply to the Matron. 


— Birmingham Accident Hospital and Rehabilitatio. County Hospital, 


Centre, Birmingham, 15. (10) 


TRIMMER’S or FARNHAM 
URREY 
Assistant non wanted immediately— 
must have had at least 2 years’ experience. 
Salary £60 p.a. rising by £5 to £70 p.a. 
plus £5 p.a uniform allowa ind £2 
p.a. holiday or sick leave allowance 
Apply with Matron’s name for testimonial 
to Matron. (634) 


nce 


I 
VICTORIA HOSPITAL, ~ WORKSOP, , NOTTS 


rRAINING SCHOOL 
There are vacancies for Student Nurses. 
5—£40. Lectures 


Age Salary £30—£35 
given Medical Staff tesident Sister 
form to 


utor Apply for application 
Matron (1240) 


COMPLETE 


18-30. 


by 





CORNWALL COUNTY COUNCIL 

rEHIDY SANATORIUM, CAMBORNE 

Assistant Nurses wanted. Salary £55 plus 
6 per cent. war bonus, rising by 
crement of £5 to 60 per cent. 
provided. Three weeks annual 
with 12/6 a week ration allowance. 
ing expenses refunded up to £2 
months’ continuous service. Apply, 
Tehidy Sanatorium, Camborne, with 
ences, 
County 

Truro. 
28th January, 

cITy 
DEPARTMENT OF 
Resident Certificated 
Nurses required for Corporation 
Salary £65-£5-£85 per annum, plus war 
bonus of £5 under 21 years of age and 
£8.6s.8d. over 21, travelling allowance of 
7s.6d. per month and the usual residential 
emoiuments. 

Applications to be forwarded to the 
Medical Officer of Health, Kenwith Lodge, 
Westbury Park, Bristol, 6. (1408) 


KENT COUNTY COUNCIL 
COUNTY HOSPITAL, FAR) NBOROL GH, 
Nr. BROMLEY, KENT 
Assistant Nurses (Non-resident 

ibly with good hospital 
Salary £135—£155 a year by £5 
Uniform. Superannuation 
Further particulars and application 
obtaitiable from Matron at the hospital to 
applications should be sent 
Ww 


Uniform 
holiday, 
Travell 
after six 
Matron, 
refer- 


P. NEW, 
County Council. 
(1233) 


(Signed) L. 
Clerk of the 
1943. Cornwall. 


AND COUNTY OF BRISTOL 
PUBLIC HEALTH 
Nursery Trained 
Nurseries. 


Hall, 








required, 
experience 
increments 


forms 
whom 


L. PLATTS, 

Clerk of the County,Council. 
Maidstone 
1943. 


6th February, (1511) 


annual in- ? 


HUNTS. COUNTY coy 
PUBLIC ASSISTANCE og 
NURSING STApp 
(Revised Salary Scale 
Assistant Nurses (Nop. residey: 
it the Public Assistance 
Huntingdon. Salary £155 
sive of uniform 
together with 
per annum 
The above 
visions of 
innuation 
Applications, 
sccompanied by 
monials, should be 
signed as soon 
County Offices, 
Huntingdon. P 
2nd February, | 1948 
KENT COUNTY oo 
COUNTY HOSPITAL 
Nursery Nurses 
£65 a year by 
moluments 
Medical examinatior 
Application forms 
Matron at the 


plic ations should 


7 
al 


laundry 


Governne 
age, eines 
of two ; 
forw irded ty to ¢ 
possible, 

J. GODWIN ELE 
tblie Assistans 


copies 


peter 


1943 


erk 
County Hall, Maidst 
6th February, 1943 
SALOP COUNTY | COUN 
PUBLIC ASSISTANCE DEPapy 
Assistant Nurse req! 
> Institution nal, Se 
annum, rising by £5 per as 
annum, together with unif 
months’ approved service 
residential allowances 
In addition, a cost of 
paid at the rate of 10 
commencing salary to be 
accordance with experience and ¢ 
The appointment is subj 
of the Local Government Supera 
1937, and the successful 
required to pass a Medica 
Forms of application 
F. W. Derry, Esq., Waterloc 


Salop 


on 


County Buildings 
Shrewsbury 
8th February, 1943 
“CITY OF LEEDS 
PUBLIC HEALTH DEPARM 
ST. JAMES’S HOSPITA 
Assistant Nurses (Resident 
sident) required for Ment 
ious experience essential 
of the Corporation:-+ 
Resident £55 to £70 per 
cost-of-living bonus uniform 
residential emoluments 
Non-resident : 





re 


or in writ 


Hospita 


personally 


James's Leet. 


Matron, St 
COUNTY BOROUGH OF 0 
BOUNDARY PARK GENERAL 
(430 BEDS) 
TRAINING SCHOOL FOR Gi 
NURSING AND MIDWIFE 
Probationer Nurses t 
years General Training. 
ige. Salary t 
year, £50 third year, » 
ind cost of living bonus 
Forms of application may » 
from the Matron. 


WIMBLEDON HOSPITAL, i? 
Probationer Nurses; salary 5 
£50 per annum. General Hospital 3 
recognised Training School. Appy* 
particulars to Matron, Wimbledot 

S.W.20. 
~~ CORNWALL COUNTY 0 
TEHIDY SANATORIUM, CAMBS 
Probationer Nurses Wanted. 
plus 6 per cent war bonus 
annual increments of £5 to £5. 8 
provided. Three weeks annual bell 
12/6 a week ration allowance. ® 
expenses refunded up to £2 after @ 
continuous service. Apply, te 
Tehidy Sanatorium, Camborne, | 
with references. (Signed) L. - 
Clerk of the Cornwall Coutt™ 
County Hall, Truro28th January, 
RUTLAND MEMORIAL HOS 
OAKHAM 
(22 beds) 
Probationer Nurses requ 
immediately and one for vactit 
March, 1943), 16 
educational essential, 
perience obtained 
general training. y 
second year. Uniform 
with particulars to Matron. 
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SUPPLEMENT (xii) 








—E COUNTY COUNCIL 
BISHOPSTOKE, EASTLEIGH 

(g2 male beds) : : 

nationer Nurse required. Salary £45 

: per annum. According to experience. 

accommodation. 8 weeks’ annual 

hy with board allowance. Apply to 


istance Nurse required. Salary £55 
per annum according to experience. 
accommodation. 3 weeks annual 
ay with board allowance, Apply to 
If (1254) 


on. 
ouTH CITY GENERAL HOSPITAL 
(570 BEDS) - 

4INING SCHOOL FOR NURSES. ; 
ROVED BY THE GENERAL NURSING 
NCIL AND CENTRAL MIDWIVES 
j BOARD , 
re are vacancies for Probationer Nurses 
nod education, age from 18 to 30 Salary 
£45, £50, £55, uniform provided. Super- 
tion scheme in existence. — 

ures are given during training by the 

Staff of the Hospital and by a resident 
r Tutor; coaching tuition is given in 
ion. Nurses already on the supplementary 
of the State Register are given one year’s 
rity and accepted as second-year proba- 
r purses. Every facility is atforded those 
who intend to practice midwifery to 
ed to training for Part A of the examina- 
of the Central Midwives’ Board at the 
est possible stage after State Registration, 
eancies arise. 

» for further particulars to Matron.(1196) 
HUDDERSFIELD ROYAL INFIRMARY 

ere are vacancies for women of good education, 
18 to 30, as Probationer Nurses at the Pre 

y Training School. They will be coached 
ghout by a Kesident Sister Tutor. Ward 
is undertaken after a two month’s course 
School and the training lasts for three years. 
y Ist year, £30; 2nd year, £35; 3rd year, £40, 
‘board, residence, uniform and laundry. 
ted Superannuation Scheme in force. 
es who have passed the Final State Examina- 
in Children’s or Fever Nursing, may also 
y for two years’ general training. 

quiries to be addressed to the Matron. (1306) 
Tf SUFFOLK AND IPSWICH HOSPITAL, 
IPSWICH = (407 BEDS) 

ere are vacancies for Student Nurses. A 
standard of education is required. Pre 

y Training School for eight weeks, length 
ining three years and three months. 

ies, Ist year £30 p.a.; 2nd year £35; 3rd 
£40; 4th year £70; when State Registered 
p.a. uniform is provided. 
ply to the Matron for further particulars and 
ation form. (689) 
GRIMSBY AND DISTRICT HOSPITAL 

(237 BEDS) 

foners required for three year’s training 
under 18. Uniform provided. 

y. Salaries £30, £35, £40. Apply 

















TON GENERAL HOSPITAL, BANBURY 
(276 BEDS) 

OGNIZED G.N.C. TRAINING SCHOOI 

ere are vacancies for well-educated Pro 
17}—30. Three-year Course. Salaries 

£35, £40. Uniform provided. Theoretical 

ction by Honorary Medical Staff and 

mt Sister Tutor.Apply to Matron. (1044 


.| torium, Stonehouse, Glos. 


ST. MARY’S HOSPITAL, LONDON, W.2 
TRAINING SCHOOL FOR NURSES 

Early vacancies for well educated Proha- 
tioners. Eight weeks in Preliminary Train- 
ing School. Applications should be made 
to the Matron who will be pleased to inter- 
view parents with girls of school leaving 
age interested in the Nursing Profession. 
(319) 


PONTEFRACT GENERAL INFIRMARY 
AND 


THE HYDES HOSPITAL 
(112 BEDS) 
Probationers required. Candidates 
well educated and strong. Age 15- 
£30, £35, £40, £50. Uniform 
liminary Training School attached. Inquiries 
ind applications should be addressed to the 
Matron, who will be pleased to interview parents 
f likely candidates. (78) 
VICTORIA HOSPITAL BURNLEY 
Probationers required. Age 17}—30 years 
with a good education. Salary £30, £35 and £40 
per annum. Uniform provided. 
For application forms apply to the Matron 
(35) 





must be 
30. Salary 
provided. Pre 








THE DISTRICT INFIRMARY, ASHTON _UNDER- 
LYNE, VOLUNTARY HOSPITAL 
(200 BEDS.) 
COMPLETE TRAINING SCHOOL 
Probationers required. Age 18 to 30. State 
registered, Fever or Children’s Nurses are accepted 
for two year’s training. Salary £30, £35 and /4 
per annum. For particulars apply to Matron 
(36) 
ROYAL BERKSHIRE HOSPITAL READING 
TRAINING SCHOOL FOR NURSES 
There are vacancies for Probationer Nurses 
for increase of staff. A good standard of educatior 
is required. Age 18—30, for three years’ training 
Candidates are also received between 17 and 18 
years of age for one year's preliminary training 
at the Branch Hospital. 

For particulars applv to the Matron (17) 
CONNAUGHT HOSPITAL, ORFORD ROAD 
WALTHAMSTOW, E.17 
(118 BEDS) 

RECOGNIZED TRAINING SCHOOI 

Resident Sister Tutor There are vacancies 
for well-educated Probationers. Four years 
training inclusive of trial period. Salary £30, £35 
£40, £50, uniform provided. Day off weekly 
Federated Superannuation Scheme in force 

Apply for form and particulars to the Matron 
(43 
give 
Board 











Lectures 
Tutor, 


Probationer Nurses needed. 
by Medical Staff and Sister 
lodging and uniform found. 

Ist year 

1 £50 
1 £55 
1 £60 
2 £65 

21 470 
War bonus in addition. 
Apply to Matron, Standish 


House 





ALDERSHOT HOSPITAL 
Probationers required; age not under 17 
years; salary £30 per annum plus £6 uni- 
form allowance for duration of war. 
Apply Matron. (50) 
THE ALEXANDRA HOSPITAL, 
(Children's Orthopaedic 
STOCKWOOD, LUTON 
Pr Nurses required, age from 163 years 





hati 





NATIONAL SANATORIUM 

_ BENENDEN, KENT 
bhationers required; salary £60 per 
m, rising by annual increments of £5 
“0 per annum, together with board, 
lence laundry and uniform; contribu- 
superannuation scheme in operation 
ly Matron. (1001) 





CHESHIRE COUNTY COUNCIL 
PUBLIC HEALTH DEPARTMENT 


BI PARK (County) GENERAL HOSPITAI . 


MACCLESFIELD 
Nurses required for above Hospital, 
nis an affiliated training school. Candidates 
i and prepared for Preliminary State 
bination by Resident Sister Tutor. Lec tures 
psident Medical Staff. Candidates must be 
women or widows, between 17 and 30 years 
e- Salary £40 p.a., rising to £55 p.a. and 
residential allowances, plus war bonus 
ply for form to Matron. a 105) 


OYAL NATIONAL HOSPIT i 
CONSUMPTION, VENTNOR, 1 OF we 
AFFILIATED TRAINING SCHOOL 
rss require: ink Ss us 
li educated and ealen y m ae sinis . 
for Tuberculosis Certificate and Pre Nir sin 7 
Examinations, Uniform provided. 48 
week in operation, Salary £40 £45 
annum. Application to the Matron. 


1162 


KET en AND DISTRICT 
nted Probationer on 


ne 18 a Salary rising fron 
Age 16, Uniform, rising from 


x Apply Matron. (1148) 

WARWICKSHIRE HO 

. ? ' SP 

DOL AND PRELIMINARY TRAINING 
ienae GELISHED IN COUNTRY AREA 
. wrees required. Salary £30 firs 

fi second year, £40 third year. ) Agr 

(14) 


Salary £30—{35 p.a., with uniform. Two years 
training. For particulars apply to Matron.(477 
KING GEORGE'S SANATORIUM FOR SAILORS 
LIPHOOK, HANTS 
(SEAMEN'S HOSPITAL 

Probationer Nurse required. 
School—two years’ y 
Preliminary State 
Examinations. £50, with uni 
form Age from 17 years. Apply Matron. (260) 


ROYAL NORTHERN HOSPITAL, HOLLOWA 
PROBATIONERS N.7 

Candidates of good education between the ages 
of 18 and 33 can be received into the Preliminary 
Training School for seven weeks’ training without 
fees before entering the wards. Salary during 
training, first year, £30; second year, £35; 3rd year, 
£40; fourth year, £50 to £70. On completion of 
four years’ training selected nurses have the 
opportunity of training for the C.M.B. Examination 

Applv to Matro: for full particulars (13 

NOTTINGHAM GENERAL HOSPITAL 
(432 BEDS) 
Preliminary Training School Attached 

There are vacanices for Probationer Nurses. 
A good standard of education is required. Age 
18 to 30. 

Salary : Ist year £30; 2nd year £35; 3rd year £40; 
éth year, £50. 
with board, residence, laundry and indoor uniform 

Probationers are coached throughout thei: 
training by the Sister Tutor. 

Suitable candidates who have passed the Fina! 
State Examination in children’s or Fever Nursing 
are accepted for a shortened period of training. 

Applications should be addressed to the Matron, 
General Hospital, Nottingham, from whom all 
further information may be obtained. (2) 

MANCHESTER ROYAL INFIRMARY 

Probationers required for increase of staff. 

For particulars apply to the Lady Superintendent 
of Nurses. (3) 





SOCIETY) 
Affiliated Training 
Lectures given for 
Associations 


losis 











TRIMMER’S HOSPITAL, FARNHAM, 
SURREY 
Probationers wanted, not 
There are vacancies for well « of age. Good education 
women as Probationery Nurses. rising to £40 p.a. at the 
The Hospital is recognized as a training scl ser Part unifort rovide 
by the General Nursing for form to Matron 
pL Lt SAVERNAKE HOSPITAL. 
colsinn, Ne MARLBOROUGH, WILTS 
Commencing salary 100 BEDS and 28 E.M.8 
per annum to £92 per Required, now and later, Probationers. 
present £9 15s. per Must be strong, well educated, from 17 
and uniform. years of age. Commencing salary £30 p.a 
Applications with use of uniform 
Apply, for particulars training, 
Matron (146) 
THE BOLTON ROYAL INFIRMARY 
TRAINING SCHOOL FOR NURSES 
APPROVED BY THE GENERAL 
NURSING COUNCIL (245 BEDS 


ST. ANDREW’ HOSPITAL 
(For Mental and Nervous Disorders 
NORTHAMPTON 


under 17 years 
lucated Salary £30 p.a 
end of one year's 


(635) 


Medical 


Superintendent 
817) 


to the 
. of to 





QUEEN MARY'S HOSPITAL FOR THE 
EAST END STRATFORD, E.15 
RECOGNIZED TRAINING SCHOOL 
Probationer Nurses required. Well educated, 

age 18 to 30 years. Four years’ training. 
annuation Scheme in force. Salary £30 Probationer Nurses required, 18—30 ye 
—£{40—{50. Uniform provided. salary £30, £35, £40, with uniform 

culars of Matron 45) 


Apply by letter, or personally any morning _ Apply for full parti = 
to Matron $ THE ROYAL HOSPITAL, WOLVERHAMPTON 
THE GENERAL INFIRMARY AT LEEDS NDER CHARTER 


INCORPORATED UNI 
(673 BEDS ; 
APPROVED TRAINING SCHOOL FOR 
NURSES 
vacancies for Probationer Nurses 
A good standard of education ! 


age us 





is Probationers, 

training ol 
There are lay be taken In 

for increase of staff. 

is required. 

Nurses on Supplementary Children or 
sister accepted as second year nurses for 


Fever 
Re three 
years training. 

Salary {£30 first year; 
third year; £50 fourth year 
gaining State-registration. 

Application should be 
who will be pleased to interview p its « irs olverhampton. — 
~~ eee i= & om CUMBERLAND INFIRMARY, CARLISLE 
: - ow There are vacancies for Probationers. Must be 


WOODFORD JUBILEE HOSPITAL, well educated and strong 
WOODFORD GREEN, ESSEX Preliminary Training School, two months oc 
Required, Probationer Nurses, { Theoretical instruction by H 
Salary £30 p.a. Unifor and mindry provided. Medical Staff and by tesident Sister 
Lectures given in pr I For particulars appl the troa 
Apply to the Matron, KENT COUNTY COUNCIL 
CITY OF BRADFORD CAREERS AS NURSES 

ST. LUKE’S HOSPITAL, BRADFORD ‘ t Well Educated Girls 

Probationer Nurses. Salary £30, £32 10s., General Nursing | ‘ f 
£37, £45, plis war bonus, plus uniform and t t ‘ t H 
residential emoluments, Probationer Nurses 
are required from 18 years, Candidates 
must be well cducated and healthy, There 
is an up-to-date Nurses’ Home, with Lecture 
and Demonstration Room, and modern 
teaching equipment, and every facility for 
recreation, The war bonus is £18 for those 
who have attained the age of 21 years 
and £6 10s. for those under 21 years of 
age. 

Applications, giving 
should be sent to: The St. Luke's ,; 
Hospital, Bradford. (368) 

THE ROYAL INFIRMARY SHEFFIELD 
(475 BEDS 

There are vacancies for Probationer Nurses { 
increase of staff. After three r 
course candidates wh 
wards and department 
taking the examination 
Council. Instruction is 
Honorary Medical Staff 
Tutors. 

Salaries Ist year, £30; 2nd year £35; 
£40; 4th year £50; immediately increased to 
m becoming State-register 

Federated 
all trained staf 


required 


£35 second 
nurses, a 
Ave 
made 


m I 20/4 





age interest« 





rse 
the porary 
Tutor 
13) 


full 
Matron, 


particulars, 


e in force for 


ducation | 


Enquiries and apy ) 
to the Matror ho ng rg - 
Seaeiecallilindio semieiii ~ BRIDGWATER & DISTRICT GENERAI 
BLANDFORD COTTAGE HOSPITAL, vest t gle 
DORSET 
Prohationers 


Vaiting gene 


Uniform 
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pr 








Pains | used to Dread 


“ I was keen to join one of the services but feared 


they wouldn’t accept me. You see I knew I was 
subject to periodical pains which made me help 
less while they lasted and I was afraid that even 


if I got in I should soon be turned out 


again as a 
wash-out.’ I explained my trouble to a friend 
and she said at once ‘those pains needn’t stop 
you—simply get a box of A-K Tablets and take one or two in time. You'll 
be able to carry on without interruption. No depressing pain, no headache 
no prostration.’ I followed her advice and A-K are positively amazing.” 
Get A-K Tablets to-day 
NOTE.—A-K is how thousands of women ask for Anti- Kamnia brand 
If you say A-K your chemist will know. 1/5 a« bez 
(Including Taz). 


Analgesic Tablets. 
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We don’t just say: eat more potatoes. We 
say: eat more potatoes snstead. You see 


the point ? 


Careful planning, lucky weather, farmers and 
farm workers, subsidies and low fixed prices— 
these gave us a bumper potato crop. 


HOME-GROWN FOOD! 


And delicious 


home-grown food it is, if you treat it right! 
Don’t be content with just ‘plain boiled’ 


potatoes. 


It’s cheap and it’s easy to make 


many delicious dishes with them. 


tke POTATO PLAN 


] Serve potatoes for 
breakfast on three days 
a week. 
Make your main dish 
a potato dish one day 
a week. 


SCALLOPED 


Ingredients: 2 |b. potatoes, 1 table- 
spoonful flour, 4 pint household 
milk, 1 tablespoonful chopped 
onion, 4 oz. grated cheese, 2 table- 
spoonfuls chopped parsley, salt, 
pepper. Method : Scrub potatoes, 
cut into } in. slices. Arrange in 
layers in a pie-dish sprinkling each 
layer with cheese, parsley, onion 


3 Refuse second helpings 
of other food until 
you’ve had more potatoes. 
Serve potatoes in other 
ways than ‘plain boiled.’ 
Here’s one to start on: 


POTATOES 


and seasoned flour. Pour in 
the milk and bake in a moderate 
oven for one hour. Don’t use 
the oven for one dish only 
When the oven is on use it for 
all your cooking, main dish, 
vegetables and pudding. You can 
even fill up the corner by crisping 
stale bread. 
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ISSUED BY THE MINISTRY ME IF FOOD, LONDON, wW.! 
P.1s 





‘he job is in safe hands 









* 27) Ee Oe = A 

© oie ae — ’ hee 
In safe hands — but are the hands themselves safe - 
work brings many minor mischances to unaccustomed 
skin. Only a doctor knows how vulnerable are such small 
abrasions to dirt and germs. 
of this many doctors always use and recom- 
mend the use of Wright’s Coal Tar Soap. 
With a nation working against time the 
recommendation was never more timely. 


WRIGHTS COAL TAR SOAP 









prescribed 





INDIGESTION 


After a Century and a half of trial and proof, Dr. 
Jenner’s treatment is increasingly prescribed by Doctors 
themselves. Modern medical science, with all its 
advantages of equipment and the accumulated experience 
of three generations, confirms the soundness of the 
original formula. The ingredients reach the stomach 
as a full-strength soothing cream which absorbs the 
pain-causing gases and excess acid. ‘‘Take a course of 
Dr. Jenner’s Absorbent Lozenges’’ is good advice to 
all sufferers from troubles of Digestive origin. 


SEND FOR THIS HANDY 
POCKET CASE 


Send a 2d. stamp for helpful Litera- 
ture and Sample in handy pocket 
case, shown alongside —the contents 
will amply demonstrate the efficacy 
of “Dr. Jenner’s Absorbent Lozen- 
ges’’ brand Digestive Tablets, and 
it can be refilled from the 1/5 
and 3/44 (inc. Purchase Tax) sizes 
supplied by Chemists everywhere. 
Savory & Moore Ltd., 
Pharmaceutical Dept. 
143 New Bond St., London, W.| 
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LUCOZADE 


invigorating-refreshing_ 


| pce da will always be grateful to the 

nurse who introduces LUCOZADE. However Ni) juve 
reluctant an invalid or child may be to accept Lid 
ordinary glucose preparations, wide experience : 
shows that a wineglassful of LUCOZADE is 
eagerly accepted. This glucose-containing 
beverage is invigorating and refreshing; a 
tonic to the body and nerves, and a pleasure to 
the jaded palate. LUCOZADE is ideally suited to 
the aged and the young, of very great value 
during periods of pregnancy and lactation, and 
in all conditions of weakness and mental 
overstrain. 


LUCOZADE requires no digesting, 


is rapidly absorbed into the blood-stream, 
affords sustenance during wasting diseases 
and febrile conditions, 

assists the complete metabolism of fats, 
counteracts acidosis and prevents its onset, 
assists resistance to toxemia in infectious 
diseases. 

And, above all, it provides energy to muscles 
and nerves, hence its marked value during 
times when all normal foods are refused. 




















THE PROFESSIONAL DEPARTMENT, LUCOZADE LIMITED, 
GREAT WEST ROAD, BRENTFORD, MIDDLESEX 


a — 








Manual 


Because 


THEIR SKIN IS PROTECTED FROM INFECTION WITH 


NURSING TIMES— journal of the Royal College of Nursing. 





Children need 


winter protection 











Cod Liver Oil with Malt Extract 


provides extra nourishment and extra vitamins 
essential to growing children during the long 
dark winter months. 

‘Kepler’ is made from the purest cod liver oil 
and best English malted barley. As a regular 
dietary supplement it helps to protect from colds 
and other infections and encourages sturdy growth. 
‘Kepler’ is palatable and easily digested by both 
children and adults. 


Bottles of two sizes, 
medium 3/6, large 6/3 


From all chemists 





BURROUGHS WELLCOME & (COQ. 


(The Wellcome Foundation Ltd.) 


LONDON 








__ FEBRUARY 13, 


Sleep, too, 
is rationed.. 


There is often a shortage of sleep-hours for 
those working under the stress of war conditions 


. .» Upatallhours . . . Extra late shifts . .@ 
Here is a way to make the limited sleep ration] 
go further. Drink a cup of Bourn-vita before 
putting out the light. Its Vitamin B, phosphorus 
and calcium content is valuable for the nerves 
Bourn-vita brings healthy, natural sleep. It is 
light and easily digestible—as good for you as if 


is for your convalescent patients. 


CADBURYS 


BOURN-VITA 


FOR DEEP, RESTORING SLEE 
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